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This workshop

• Overview of KEITS TSSP 1 Resources

• 4 x case studies

• Challenges

• Success factors

• Your experience



TSSP 1 Partners



The toolkits



Case study # 1 – A real job vacancy 

• Employer placements are selected where 
there is a real apprenticeship vacancy

• Employer is involved in the first 4 weeks 
through visits, talks and tours of workplace

• Employer interviews trainees

• Trainee also selects which employer and 
applies

• Regular reviews of expected progression



Case study # 2 – Apprenticeship Pack

• All trainees complete the 
Apprenticeship pack within
first 2 weeks (20 hours)

• Encouraged detailed research
into apprenticeships

• Also covers wider employment

• Download for free
https://www.gov.uk/government/publications/ap
prenticeships-teachers-handbook-and-study-
material

https://www.gov.uk/government/publications/apprenticeships-teachers-handbook-and-study-material


35 interactive tasks and activities



Case study # 3 – Utilising apprentices

• Placements where an apprentice is already 
employed

• Apprentice is used to plan the placement, 
design tasks and mentor trainee (agreed with 
employer)

• Apprentices trained as Apprenticeship 
Ambassador

• Possible coaching and mentoring units



Case study # 4 – Partnership approach

• Provider does not deliver apprenticeships

• Apprenticeship providers are part of the 
programme
• Recruitment of trainees onto traineeship

• Part of weekly reviews – attendance, behaviour

• Input into programme – employer expectations, new 
vacancies, registering on FAA, completing application 
forms, preparing for interview

• Can support with identifying suitable traineeship 
placements



The challenges

• Employer wants to employ the trainee before 
they have completed

• Employer will not give you evidence of 
employment

• Learner reveals that they do not want to 
progress

• Learner does not progress immediately –
tracking & monitoring requirements



The success factors

• Clear line of sight to an apprenticeship

• Creative use of apprentices to support trainees

• Getting employers involved as a solution to their 
recruitment needs – harder to find good staff

• Partnership working with other providers

• Early registration on FAA and regular searching 
and applications

• Job outcome is an expectation (peer support) as 
standard… e.g. ‘When you move onto an apprenticeship…’



What experiences have you had?
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