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Apprenticeship Funding - 2016 



Apprenticeship Pilot Funding Model For Standards

Co-
Payment

Funding

Price agreed for 
Training & 

Assessment 

Employer 1/3 
contribution 

Government 2/3 
contribution

Employer Incentive 
Payments

English & Maths  
Additional 

Learning Support  

Government Pays



Maximum Core 

Government contribution 

(£2 for every £1 from 

employer) 

Cap 1 Cap 2 Cap 3 Cap 4
NEW 

Cap 5

NEW 

Cap 6*

£2,000 £3,000 £6,000 £8,000 £13,000 £18,000

Employer contribution if 

the maximum cap is 

claimed 
£1000 £1,500 £3,000 £4,000 £6,500 £9,000

Co-funding for training 

and assessment if the 

maximum cap is claimed 
£3,000 £4,500 £9,000 £12,000 £19,500 £27,000

Additional 

incentive 

payments

Recruiting a 

16-18 year 

old
£600 £900 £1,800 £2,400 £3,900 £5,400

For a small 

business 

(<50)
£500 £500 £900 £1,200 £1,950 £2,700

For 

successful 

completion
£500 £500 £900 £1,200

£1,950
£2,700

Maximum total 

Government contribution
£3,600 £4,900 £9,600 £12,800 £20,800 £28,800

Pilot Funding Caps For Standards August 2016 - March 2017 

* Includes Standards automatically re-designated into cap 6 on 1st August



The Apprenticeship Levy



What is the levy?

• The levy on all UK employers is part of a broader programme of reforms and will be used to  
fund new apprenticeship starts from April 2017.  

• The levy applies to all UK private and public sector employers, including those operating 
under other levies. 

• Any UK employer with a pay bill of more than £3 million per year is liable to pay the levy. 
The levy will be 0.5% of the pay bill, paid through PAYE.

• An allowance of £15,000 will offset against
levy liability. The levy allowance is 
not a cash payment and cannot be 
used to purchase apprenticeship training.

• Employers in England who pay the levy will be able 
to get out more than they pay into the levy, through
a 10%  top-up to their digital accounts.



Paying the levy 

• Employers calculate, report and pay levy to HMRC, through the Pay as You Earn (PAYE) process 
alongside income tax and National Insurance.

• Single employers with multiple PAYE schemes will only have one allowance.
• We intend to allow employers who are in connected thorough ownership or control to share one 

allowance.

• Employers won’t be exempt from the apprenticeship levy if they already pay into an existing levy.

• Employer of 250 employees, each 
with a gross salary of £20,000.

• Pay bill: 250 x £20,000 = £5,000,000

• Levy sum: 0.5% x £5,000,000 = 
£25,000

• Allowance: £25,000 - £15,000 = 
£10,000 annual levy payment 

• Employer of 100 employees, each 
with a gross salary of £20,000.

• Pay bill: 100 x £20,000 = £2,000,000 

• Levy sum: 0.5% x £2,000,000 = 
£10,000

• Allowance: £10,000 - £15,000 =
£0 annual levy payment 

LEVY PAYING EMPLOYER NON-LEVY PAYING EMPLOYER



The Levy is part of a broader programme of reforms
• Employers will choose their training provider from the approved register and 

negotiate the best price for the training they require. 

• There will be a new single funding model for apprenticeships which will apply to 
both  frameworks and standards. 

• All apprenticeship standards and frameworks will be placed into a funding cap. 
This will determine the maximum of levy or co-funding for an individual 
apprenticeship. 

• Government co-funding is available for employers who do not pay the levy or 
levy employers who have used up all their levy funds. 

General Apprenticeship Funding Principles from April 2017



Additional Support  

Government will provide additional funding to employers who:

• Employ 16-18 year old apprentices
• Employ 19-24 year olds who have an Education and Healthcare Plan or have 

been in the care of the Local Authority 

This money will be paid to employers through the training provider.

Government will provide additional funding  to providers for the employer and 
their apprentice:

• To support the extra learning needs for apprentices to complete their 
apprenticeships 

• To support an apprentice to reach the required minimum standard in English 
and maths 



The Levy is part of a broader programme of reforms

General Apprenticeship Funding Principles from April 2017

Apprenticeship Start 

(Framework or 
Standard) 

Employer and Provider 
Negotiate Price

Levy Paying Employer 
with £18,000 in their 

levy account 

£9,600 paid 
from the Levy    

Levy Paying Employer 
with £6,000 in their

levy account 

£6,000 paid from Levy
£3,600 co-funded by 

employer and 
government  

Non Levy Paying 
Employer 

£9,600 co-funded by 
employer and 
government  

Example:
Price agreed at 
£9,600 for an 

apprenticeship 
standard in an 

£11,000  cap band



How Apprenticeships will work for Levy paying employers

• Employers continue to negotiate the best price for the training that they require 
directly with training providers. 

• 100 % of this price for apprenticeship training, assessment and certification costs are 
funded from the levy. 

• Levy funds, the levy allowance and 10% top up payments will be applied monthly to 
the employer’s digital account.

• Levy payments and top up payments expire at the end of 18 months unless they are 
spent on apprenticeship training. 

• These employers will manage their apprenticeship programme including funding and 
payments through the digital apprenticeship service from April 2017. 

• Providers will be paid monthly via the employer’s digital account after the levy is 
introduced. 



Co-Investment - Levy paying & non Levy paying employers

• There are two types of employers who will be required to contribute outside the levy 
towards the cost of their apprenticeships training :

I. Employers who have not paid into the levy
II. Levy paying employers who have used all of the levy contribution and the top-up 

funds in their digital account and wish to spend more on additional 
apprenticeship training

• If an employer needs additional funding to deliver their apprenticeships, co-funding will 
available from Government. These employers will be required to co-invest a small 
proportion of funding towards the cost of their apprenticeships training. 

• Levy paying employers who have agreed a cost which is greater than the funding cap for 
a particular standard or framework will pay all of the additional costs over the cap.



How Apprenticeships Will Work for Non-Levy Paying Employers

Employers with a pay bill of less than £3m will not have to pay the levy. This is more 
than 98% of all employers. 

Non-levy paying employers will :

• agree a price with their chosen training providers for delivery of training and 
assessment.

• continue to have access to government funding to support apprenticeships and will 
be expected to make a financial contribution to the cost of training their apprentices. 
The employer contribution level has not yet been set.

• pay their contribution towards the costs of the training and assessment direct to their 
training provider. 

• have access to the digital apprenticeship service enabling them to search for a 
standard or framework, find a training provider and post apprenticeship vacancies.
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High level 
scope

Operating detail

Next Steps  

APRIL 2017

Operation

• BIS/DfE publish

confirmed 

funding rates

• SFA publish 

provisional 

funding rules

Transition

• SFA publish 
confirmed 
funding rules

• Full set of 
confirmed
funding 
guidelines 
published

• Digital 
apprenticeship 
service 
registration 
opens

• Apprenticeship 
Levy operational

• Digital 
Apprenticeship 
Service 
operational

• New funding 
model live

• Institute for 
Apprenticeships 
in place

BY END 2016AUTUMN  2016SUMMER 2016

June

• BIS/DfE publish 
provisional 
funding cap 
bands

• Further advice 
on eligibility and 
scope of 
apprenticeship  
funding from 
April 2017    



Future AELP Webinars
26 May CEO Member Update

Mark Dawe, AELP

7 June Supply Chains and Subcontracting
Paul Warner, AELP

14 June Employer Engagement Strategies
Sha O’Hagan, Regional Employer Services Manager, 
Seetec

20 June Observation Skills and Ofsted Requirements
Sean Errington, People Projects

Visit  ww.aelp.org.uk/events  

http://www.aelpwebinars.org.uk/ceo-may-update
http://www.aelpwebinars.org.uk/supply-chains-and-subcontracting
http://www.aelpwebinars.org.uk/employer-engagement-strategies
http://www.aelpwebinars.org.uk/observations-skills-200616


Future Apprenticeship Support Programme
Webinars 

Visit  ww.aelp.org.uk/events  

Future Apprenticeship Support Programme- Webinar Series 

(commissioned and funded by The ETF) 

Date

1/4 From SASE to Standards: An introduction to the 

apprenticeship reforms and transition issues

Presented by Teresa Frith (AoC) and Karen Woodward (SFA)

December 1 2015

2/4 Frameworks to Standards – What you need to know

Presented by Mike Cox, (AELP), Benita Notley, (SFA) and David 

Gaughan (Leeds City College)

December 15 2015

3/4 Frameworks to Standards – What you need to know

Presented by James Corbett and David Sampson (BIS/DfE) and 

Rob White, Babington Group

January 13 2016

4/4 Delivering Higher Level and Degree Apprenticeships

Presented by Mike Cox, (AELP), Dan Simons, (SFA), Alison Cox, 

(CMI), Richard Marsh, (Capita)  

March 15 2016

https://event.on24.com/eventRegistration/EventLobbyServlet?target=reg20.jsp&referrer=&eventid=1087634&sessionid=1&key=311237A222B154943803897EE2F98B77&regTag=&sourcepage=register
http://www.aelpwebinars.org.uk/ehome/frameworks-to-standards/view/?&
http://www.aelpwebinars.org.uk/frameworks-to-standards-itps
http://www.aelpwebinars.org.uk/ehome/degree-apprenticeships/view/



