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Wealth  

• Wealth – “pond” of 
financial resources 
 

• Wealth is unevenly 
distributed 

 



Figure 1  Median Net Work by Race, 1984 - 2009 



The Role of Work in Building and Protecting Wealth 

 

• Characteristics of employment 
facilitated a pathway to 
accumulating wealth. 

• Not everyone has access to 
the same kinds of jobs. 
– Women 

– People of color 

• Helps understand why wealth 
gaps occur 



Employment Capital: What is it? 

Job Benefits 

• Retirement savings 

• Paid sick and vacation days 

• Health insurance subsidies 

• Tuition benefit 
 

Job Flexibility 

• Modified work schedules 

around care-giving needs 

• Compressed work weeks 

• Job sharing 

• Paid personal days 
 

Consistent Work 

• Stable employment with no 

gaps between employment 

• Long tenure with one Suffi 

hours to qualify for 

Job 
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Figure 2: Employment Capital: How an Individual 
Can Build and Protect Wealth and Security 



Employment Capital is not Evenly Distributed  



Occupations and Assets 



Working Towards Wealth 

• Promote Equity 

•  I 

 

 

• n Access to Employment Capital 
Within the Workplace 

 

 

Promote Equity in Access to Employment Capital Within the Workplace 
 

 

Reduce and Eliminate Occupational Segregation 
 

Create Data:  
Broaden Measurement of Employment Capital Contributions to  

Family Wealth Building 



 
 

1. Incentivize and encourage long-
term saving plans and health care 
utilization for employees across 
income levels. 

 

2. Increase ease of access to and 
portability of retirement accounts 
by reducing enrollment and 
vesting periods for new hires. 

 

 

3. Establish minimum employment 
capital standards. 

 

4.   Require all employment capital 
opportunities be made available to 
all workers employed on behalf of 
a firm. 

 

5. Promote job sharing and job 
flexibility to reduce work-family 
conflict. 

 

6.    Mandate a minimum number of 
sick and vacation days. 

 
Promote Equity in Access to Employment Capital Within the Workplace 

 

 

Promote Equity in Access to Employment 
Capital Within the Workplace 



1.  Establishing minimum 

employment capital and racial 

and ethnic diversity standards in 

federal contracts 

 

2. A legislative mandate 

committing to minimum 

standards for work remuneration 

(income and employment 

capital) would help ensure that 

work is fairly rewarded and tax 

expenditures fairly distributed. 

 

 

3. Enforcement of existing equal 

opportunity laws. 

 

4.  Expanding employment and 

education initiatives designed to 

increase the racial and ethnic 

diversity of workers in high 

employment capital occupations. 

Reduce and Eliminate Occupational Segregation 



• Expanding employment capital 

data captured in cross sectional 

national business surveys. 

 

• Collaboration between the 

Internal Revenue Service and 

Bureau of Labor Statistics to 

require reporting of employment 

capital benefits and jointly 

examine workforce access to 

employment capital.  

• Establishing a new set of 

employment capital metrics. 

 

• Calculate the tax expenditures 

related to employment capital for 

both employees and employers. 

 

• Use Data to develop tax-credit 

system similar to EITC or other 

non-job based tax credit options.  

Broaden Measurement of Employment Capital 
Contributions to Family Wealth Building 



Leveraging Mobility Series 
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Released Reports 

• Hard Choices: Navigating the 

Economic Shock of 

Unemployment 

• Leveraging Mobility: Building 

Wealth, Security, and Opportunity 

for Family Well-Being 

• Working Towards Wealth: how 

employment helps protect and 

build security  

• Keeping Dreams Alive: the Lane-

Changer Costs of Financial 

Disruptions 

Future Reports 2014 

• The Web of Wealth: facilitating 

resilience and opportunity or 

driver of inequality? 

• Location, location, location: the 

importance of neighborhood for 

building wealth 

• Facing retirement insecurity: 

managing for tomorrow 
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