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We Support Our Troops g
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Keep the lights on and
do no harm




TRUST and COMMITMENT
(o , e from
shared experience




#1 BESTSELLER
THREE MILLION COPIES SOLD




00d to Great by Jim Collins



If at first you don’t succeed,
maybe you need to

RE-DEFINE success!




INCREDIBLE LETTERS AND INSPIRING ADVICE
FROM TODAY'S BUSINESS LEADERS

by Douglas Barry




MARILEE ADAMS 0

FOREWORD BY MARSHALL GOLDSMITH

change
our life

10 POWERFUL TOOLS
FOR LIFE AND WORK

DISCOVER THE POWER OF QUESTION THINKING™




LEARNERS eventually
trump KNOWERS
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NEW YORK

The FIVE

DYSFUNCTIONS
ofa TEAM

A LEADERSHIP FABLE

PATRICK LENCIONI

AUTHOR OF SILOS, POLITICS, AND TURF WARS







“Red-hot relevant!”

—William G. Parrett, CEO, Deloitte Touche, Tohmatsu
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Thinking is the ULTIMATE
Human Resource*

*Six Thinking Hats by Edward de Bono




SIXTHINKING HATS
EDWARD DE BONO

THE INTERNATIONAL BESTSELLER
that has changed the way the world’s
most successful business leaders think

"WE OWE DE BONO A DEBT FOR CONSTANTLY REMINDING US THAT

THINKING 1S A SKiLL AND CAN BE IMPROVED.” —-PSYCHOLOGY TOQAY

REVISED AND UPDATED




The NEW YORK TIMES Business Bestseller
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YOUR BOSS = YOUR SPOUSE = YOUR FRIENDS %
YOUR KIDS = YOUR CLIENTS
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Difficult
Conversations

UGLAS STONE BRUCE PATTON SHE
JF THE HARVARD NEGOTIATION P
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With a foreword by Roger Fisher, coaut




OVER ONE MILLION COPIES SOLD | e
foreward by Stephen ReCovey " e D HE G
crucial
conversations
Tools
for talking
The
g4 when stakes

are high

KERRY PATTERSON, JOSEPH GRENNY, RON MCMILLAN, AL SWITZLER







Running IT
like a
Business
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Accenture’s Step-by-Step Guide

BUSINESS

Robert E. Kress

RICHARD HUNTER
GEORGE WESTERMAN
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The TECHNOLOGY is the EASY PART
MANAGING the technology is not




Spendmg energy to motivate
people is wasted effort; the right

people will be self-motwated :{»fs;

NN T Thinking is the ULTIMATE
RUN ISD LIKE Human Resource

A BUSINE$$
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LEARNERS eventually
trump KNOWERS

If at first you don’t succeed,

MANAGING the technology is not
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