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ince Euromoney acquired 
the Investing in Mining 
Indaba conference, the 
esteemed gathering’s 
credence has escalated 

to new heights, and in 2018 the upward 
trajectory continued as a 15 percent 
increase in attendees came together to 
discuss the biggest trends in 
continental mining and resources.

Arriving from as many as 95 diff erent 
countries - again an increase on 2017’s 
84 - the global signifi cance of the event 
is affi  rmed beyond doubt in a climate 
crying out for knowledge sharing and 
innovation. Diversifi cation of attendees 

was a similarly positive trend as well 
though, with 37 percent emanating 
from the mining executive world, 17 
percent comprising investors, and 25 
percent from Governmental positions; 
something which Managing Director, 
Alex Grose believes contributed to the 
best instalment of Mining Indaba yet.

“Since Euromoney acquired Mining 
Indaba, the event has undergone 
signifi cant changes and investment to 
take it back to a focused deal-making 
forum while supporting the needs 
of Africa’s mining industry,” he says. 
“In 2018 there was a more deliberate 
balance between investors, mining 

companies, government and service 
providers, and this really came to 
fruition with features like the Junior 
Mining Showcase where 50 junior 
mining companies, all with projects in 
Africa, were for the fi rst time hosted 
in the middle of the event in a focused 
deal-making area.” 

Head of Investor Relations, Kael 
O’Sullivan adds: “The Investor Relation 
programme was also expanded in 
2018, providing investors with even 
more meetings with mining companies 
across the week.”

For the fi rst time ever, Mining 
Indaba also worked in tandem with 

Mining Indaba 2018:

When mining companies source investment, not only do the companies themselves
benefi t, but Africa does too; and no event facilitates such widespread, continental

industry progression than the annual Investing in African Mining Indaba  
Writer: Matthew Staff 

AFRICA’S PREMIER
DEAL-MAKING 

FORUM
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community and civil society groups 
in 2018 to defi ne a common vision 
for sustainable development in the 
continental sector. 

“This meant the 2018 event played 
host to even more dialogue than ever 
before,” enthuses Head of Content, 
Harry Chapman.

Africa Outlook spoke with Grose, 
O’Sullivan and Chapman about the key 
take-home messages from this year’s 
groundbreaking Indaba.

Africa Outlook (AfO): What 
specifi c industry trends dictated 

the key talking points at this year’s 

event and in what ways did the event 
address these?

Alex Grose (AG): The themes of any 
year are driven by the research done 
with all the key stakeholder groups in 
the months leading up to the event. 
This year the industry told us that 
exploration projects were beginning 
to shoot up across the continent once 
more, which is why our overriding 
theme for the whole event was 
providing a platform for sustainable 
junior, mid-tier and major growth. 
For that reason our Investment 
Battlefi eld was expanded to enable 
22 junior mining companies to pitch 

their projects to leading investors, and 
hosted the fi nal on the Main Stage.

Harry Chapman (HC): Sustainable 
development was a key theme at the 
2018 Mining Indaba, being discussed 
not only at the packed Sustainable 
Development day on Tuesday, 
6 February, but also featuring in many 
conversations throughout the event. 
Addressing the lack of trust between 
communities and mining companies, 
looking ahead to community 
engagement and working together to 
defi ne a sustainable vision of Africa’s 
mining sector, these themes came up 
regularly throughout the week, and is 
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clearly going to continue to be a big 
theme going forwards.

Given the changing political 
landscape across the continent, a key 
theme at the event was cooperation 
and knowledge sharing between 
governments. The Intergovernmental 
Summit hosted panel sessions 
between African and non-African 
governments, to ensure that African 
governments have improved 
interaction with governments outside 
the continent. 

AfO: Could you also talk me 
through some of the speakers at 

Mining Indaba 2018 and what you feel 
they brought to the table in terms of 
industry knowledge and international 
expertise?

M I N I N G  I N D A B A  2 0 1 8

HC: For 2018 the Main Stage moved 
away from static presentations, 
and instead focused on interviews 
with industry visionaries to give the 
audience the opportunity to really 
delve into their wealth of experience. 
We were delighted to host a fi reside 
chat between Anil Agarwal, Group 
Chairman, Vedanta Resources, and 
Evy Hambro, Chief Investment Offi  cer, 
Natural Resources and Managing 
Director, BlackRock, where they 
discussed strategies for long-term 
shareholder value and where growth 
can be found in the mining sector.

One highlight included H.E.Olusegun 
Obasanjo, the former President of 
Nigeria and Chairman of the Brenthurst 
Foundation and author of the Zambezi 
Protocol, who delivered a keynote 

“For fi ve days the 
world’s most infl uential 
investors, CEOs from 
the world’s largest 
mining companies, 
mining ministers from 
a majority of African 
nations, government 
representation from 
key countries, and top 
media brands all meet 
to share insight and 
knowledge with each 
other.”
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However, we bring together many 
commentators and experts at Mining 
Indaba who discussed this and made 
predictions about the year ahead.

AfO: Similarly, from the Mining 
Indaba’s perspective, what are 

your aspirations and expectations for 
Mining Indaba moving forward and 
how would you like to see it grow from 
2018 onwards?

AG: Mining Indaba is a global 
platform. For fi ve days the world’s 
most infl uential investors, CEOs from 
the world’s largest mining companies, 
mining ministers from a majority 
of African nations, government 
representation from key countries, 
and top media brands all meet to 
share insight and knowledge with 
each other. No other event creates the 
networking platform that is Mining 
Indaba. 

Looking to the future, we want to 
continue to deliver the event that 
the African mining industry needs, 
and connect mining companies with 
investors. We believe that when 
mining companies source investment, 
not only do the companies themselves 
benefi t, but Africa also benefi ts. 

address entitled “Partnership: A New 
Narrative for Africa’s Mining Industry”. 

AG: With the introduction of the 
Intergovernmental Summit, Mining 
Indaba saw the number of ministers 
speaking on the programme increase 
from 28 in 2017, to 36 in 2018. African 
countries represented included 
Angola, Malawi, Ghana, Zambia, 
Botswana and Senegal, with global 
representation from Venezuela, Russia 
and Ecuador.

Kael O’Sullivan (KOS): 2018 also 
marked the introduction of Mining 
2050, focusing on where companies 
should be investing in the age of 
disruption. Industry leaders such as 
Michelle Ash (Chief Innovation Offi  cer, 
Barrick) and Donovan Waller (Group 
Head of Technology, Anglo American) 
discussed the latest disruptive 
technology and innovation strategies.

AfO: What other new and fresh 
impetuses were added to the 

Indaba schedule this year?
AG: The Junior Mining Forum 

provided emerging mining companies 
with the opportunity to present and 
take part in panel discussions with 
leading experts across the three days. 

HC: 2018 also saw the Franco-Mine 
programme move to within the Mining 
Indaba programme, a platform for 
exchanges in French, discussing recent 
or planned changes to mining codes 
in African countries, as well as recent 
developments and best practices. 

KOS: Additionally, the World Gold 
Council took part in Mining Indaba for 
the fi r  st time in many years, hosting 
a session and reception highlighting 
gold’s value as a strategic asset and its 
positive contributions to economies 
and society, attracting key fi gures from 
across the African mining sector. 

AfO: From a more general industry 
perspective, what do you feel are 

the biggest challenges and trends 
infl uencing the mining industry in Africa 
at present, and how do you see these 

M I N I N G & R E S O U R C E S

issues unfolding over the next 12 
months?

AG: This is an extremely exciting 
time for mining in Africa: President 
Mnangagwa has recently said 
that Zimbabwe may lift the 51 
percent ownership/ “indiginisation” 
requirement for platinum and diamond 
mining companies. In Angola, newly 
elected President, Joao Lourenco 
has also made moves to win the trust 
and support of the global investment 
community. Angola sent a ministerial 
delegation to Mining Indaba. 

Of course, in South Africa, Cyril 
Ramaphosa returned from the 
World Economic Forum saying that 
“Investors are applauding the dawn 
of a new era and are waiting for us 
to follow through with reforms and 
policy changes”. He has also said that 
SA cannot aff ord to miss out on the 
commodities boom that could unlock 
the mining industry.

Our aim at Mining Indaba is to 
provide a platform where the sector 
can debate the big issues, to enable 
connections to be made, and most 
importantly to create the ‘space’ for 
these engagements. We are mining 
event professionals, not mining analysts. 
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for West Africa, Oumar Toguyeni. “We 
know how to operate in West Africa, 
we have built an excellent reputation 
in this region and we continue to look 
for growth opportunities in order to 
cement our leadership position in this 
part of the world.

“Moreover, IAMGOLD is really 
committed to the region; we always 
look for qualitative growth through 
adding short-term capacity within 
our existing operations: Essakane’s 
heap leach project for instance, as 
well as long-term capacities such as 
our Boto project which is currently at 
feasibility study stage. We also have 
a solid pipeline of exploration and 
development projects in Burkina Faso, 
Mali, Senegal and Guinea.”

From its origins as a junior 
exploration visionary in the early 
1990s, IAMGOLD never professed 
to have any operating experience 
when discovering the Sadiola Mine 
in Mali, and subsequently brought in 
AngloGold Ashanti’s vast development 
expertise to construct and operate 
the project. Such a signifi cant 
partnership is somewhat indicative of 
the positive relationships the Company 
has continued to form ever since, to 
compound its own inevitable – and 
extensive – rise in experience in the 
years following.

ince the early 1990s, 
Canadian enterprise, 
IAMGOLD Corporation 
has become one of West 
Africa’s pioneering 

operators in the mining sector, 
applying unparalleled industrial 
expertise to some of the region’s most 
lucrative mines, in the most sustainable 
and locally sensitive way.

Embracing the development of the 
new and modern gold era, the journey 
started with the establishment of 
the Sadiola gold mine, and since then 
the Company has grown from junior 
status to become one of the most 
prominent mid-tier gold specialists 
across Mali, Burkina Faso, Senegal and 
Guinea. Leveraging experience from 
working on three continents, more 
than 400 Koz of its global production 
emanates from West Africa specifi cally; 
a testament to the enriching and 
responsible strategy that was 
introduced upon IAMGOLD’s inception 
in the region.

“Our strategy is essentially based 
on nurturing a strong health & safety 
track record, developing our talents, 
and sharing values and benefi ts with 
our stakeholders, while continuously 
seeking to improve mining practices in 
a cost-eff ective manner,” affi  rms the 
Company’s Regional Vice President 

IAMGOLD Corporation’s global
prevalence in the gold mining
arena reaches new levels as
leaner, more sustainable
operations pave the way for
increased productivity in West
Africa
Writer: Matthew Staff  

Project Manager: Donovan Smith

GOLD
Worth its weight in
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percent interest in the Tarkwa and 
Damang mines in 2011, as well as the 
divesting of non-gold assets such as 
Niobec in 2014. 

“The acquisition of Trelawney in 
2012, which brought on the Côté Gold 
project in Ontario, Canada, is the latest 
acquisition and brings us to the current 
look of IAMGOLD today.” 

Operational and exploration
success

In summary, IAMGOLD’s portfolio 
currently comprises four operating 
mines in the form of Rosebel, 
Westwood, Sadiola and Essakane, in 
addition to development projects, 
Côté Gold and Saramacca. The likes 
of Boto Gold in Senegal, Pitangui in 
Brazil, Monster Lake, and Nelligan then 
represent the Company’s burgeoning 
array of advanced exploration projects.

Outside of Africa, Rosebel in 
Suriname, South America has been 
able to demonstrate its acumen 
since 2004 across a huge 170 square 

“Some time after Sadiola, we 
brought in Yatela as a nearby second 
mining operation, again in partnership 
with AngloGold Ashanti,” Executive 
Vice President & Chief Operating 
Offi  cer, Gordon Stothart picks up the 
story. “IAMGOLD went public in 1996 
and later merged with Repadre Capital 
Corp., which added an interest in 
Tarkwa and Damang mines in Ghana. 
Later, in 2006, IAMGOLD fi rst acquired 
a mine in Botswana and later acquired 
Cambior, which brought in signifi cant 
talent and mines such as Rosebel in 
Suriname, as well as Doyon, Mouska, 
Sleeping Giant, and Niobec in Quebec, 
Canada. 

“In 2009, we acquired Orezone, 
which gave us the Essakane operation 
in Burkina Faso and construction 
commenced bringing it to production 
in 2010. As IAMGOLD began to fully 
leverage its skill and experience in 
developing and operating mines, it 
also began to divest its interest in 
non-operating mines; such as its 18.9 

The acquisition 

of Trelawney in 

2012, which brought 

on the Côté Gold 

project in Ontario, 

Canada, is the latest 

acquisition and brings 

us to the current look 

of IAMGOLD today  



S
FTP MINING was established in 1990 
by its founder the DIALLO’s Family, 
during gold exploration’s boom in 

Mali as a small Malian-based earthmoving 
and borehole drilling company, adding to 
his group (DSG GROUP) of privately owned 
industrial companies.

Through a focus on fostering strong 
client relationships and delivering quality 
projects, the business has since grown into 
one of West Africa’s premier mining and 
civil contractors and is a leading player in 
the provision of these services across the 
resources, government infrastructure, 
building and manufacturing industry sectors.

Number of employees: 1,200 

SFTP MINING is a West African mining 
contractor with operations in Mali, Cote 
d’Ivoire, Burkina Faso and Senegal. We are 
building a reputation for being a safe and 
high-performing open pit mining services 
contractor. We are driven by trying to exceed 
our clients’ expectations, both in terms of 
safety and performance.

The collective talent and expertise of our 
workforce is the key to our success, and we 
are always looking for talented people to join 
our business. We seek to build teams who are 
loyal, committed to our company values and 
dedicated to helping our clients. 

Services

We operates two business units that deliver 
a wide range of mining and civil construction 
services across the resources, oil & gas, 
government infrastructure, building and 
manufacturing sectors. Our Civil division 
spans the key civil areas of bulk earthworks, 
site preparation, road construction, road 
network maintenance, bridge construction, 

maintenance, major concrete works, rail 
construction, dams, pipelines and the supply 
of quarry materials.

Our Mining team provides open pit mining, 
drilling and blasting services, off -road and 
on-road haulage, and crushing and screening 
services to its clients. We operate open pit 
mines, build haul roads and bridges, and 
construct and maintain mine and associated 
infrastructure. As part of our fl exible and 
innovative approach to contracting, the 
Company provides highly specialised and 
trained West African workforces and 
personnel. Our team of experienced local 
staff  includes resident mine managers, 
project managers, engineers and supervisors, 
ensuring we can off er a high quality frontline 
manager with fully-integrated service to 
our clients. The Company has extensive 
operational experience in major projects in 
the Economic Community of West African 
States (ECOWAS) which is made up of 15 
member countries that are located in the 
Western African region. Our project teams 
are backed by an experienced corporate 
management team, an integrated and 
innovative contract management system, 
and a strong commitment to safety and the 
environment. 

Key contracts

SFTP MINING has helped design, build and 
operate some of Africa’s largest mining and 
civil construction projects. These include 
world-class developments such as the 
(Burkina Faso: HGO, ESSAKANE) Projects, 
(Ivory Coast: BONIKRO and HIRE, ITY CIL, SMI, 
Sissengue), Senegal MAKO, PROJECT. Our 
clients include some of the world’s leading 
engineering and resources companies, such 
as Randgold Resources, Endeavour Mining, 
Newcrest Mining, Perseus Mining, IAMGOLD, 
Anglo Gold, SENET and Lycopodium.

SFTP MINING



16 WWW.AFRICAOUTLOOKMAG.COM

I A M G O L D  C O R P O R A T I O N

kilometre open pit operation; 
commencing commercial production 
with 2.4Moz of reserves and a 10-year 
mine life.

“As at the end of 2017, Rosebel had 
produced more than 4.7Moz of gold 
to date and has 3.5Moz of reserves 
contributing to an updated mine 
life, excluding Saramacca, of 2028,” 
Stothart notes as a prime example of 
what IAMGOLD has always done best – 
extract the most possible out of a mine. 

He continues: “The mine continues 
to experience operational and 
exploration success as a multi-deposit 
regional operation that currently 
produces from more than seven pits, 
while we look to declare reserves and 
commence production at Saramacca in 
the near future.

“At our Rosebel Mine in 
Suriname, our strategy is focused on 
consolidating land packages within 
a 45-kilometre radius of the mill. We 
acquired the Saramacca property and 
declared a resource that exceeded our 
initial target. We expect to bring this 
into production in 2019.” 

2018 has also seen IAMGOLD acquire 
the rights to the Brokolonko property 
located on the same mineralisation 
trend, where there is the potential for 
a similarly signifi cant resource. As a 
result of the mine plan’s optimisation 
and cost reductions at Rosebel, 
reserves have increased by 69 percent, 
net of depletion.

And a similar trajectory and success 
story can be found at Westwood, 
as Stothart adds: “The Westwood 
underground mine is a high-grade 
narrow-vein site located on our Doyon 
property in the Abitibi Gold Belt in 
Bousquet Township. The mine is 100 
percent owned by IAMGOLD, and 
entered commercial production in July, 
2014. The mine continues to ramp-up, 
achieving total production of 125,000 
ounces in 2017. 

“Full production is expected in 2020 
with a lifecycle which will take us to 
2033 and hopefully beyond.”
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In addition to Westwood 
and Rosebel, Côté Gold further 
represents one of Canada’s largest 
underdeveloped gold projects, with six 
million ounces of reserves; but it also 
signals a fl exibility among IAMGOLD’s 
project strategy as it adapts to industry 
trends and challenges – most pressing 
being the general industry downturn 
and slump in gold prices.

Stothart explains: “During the 
downturn, we turned our focus to 
completing activities that required less 
capital but were necessary to moving 
the project forward. This included 
forming a joint venture with Sumitomo 
Metal Mining, obtaining environmental 
assessment approvals, and completing 
a prefeasibility study. The feasibility 
study should be completed by the 
end of this year, with a potential 
construction start next year. We are 
targeting a production start for Côté 
in 2021.

“We also continue to advance 
Greenfi eld exploration projects 

Extracting the 
most out of 
each mine

During the 

downturn, we 

turned our focus to 

completing activities 

that required less 

capital but were 

necessary to moving 

the project forward  
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and since the downturn began 
we confi rmed initial resources at 
fi ve Greenfi eld projects. Boto in 
Senegal now has reserves and we 
are completing a feasibility study so 
this is potentially a new development 
project.”

An incredible asset
Such global experiences and 
heightened awareness of industry 
curves have been pivotal in driving 
IAMGOLD’s success in Africa, where 
trends can often be exacerbated; 
especially as an international entity 
looking to prove itself as a trustworthy 
and responsible entrant to a 
prospective country. 

This is where the business’s early 
ingratiation into the continent via the 
Sadiola open pit operation in Mali has 
been critical; paving the way for the 
later Essakane triumph. As Sadiola 
winds down with a view to being put 
into suspension in 2019, the latter 
Burkina Faso operation is fast becoming 

IAMGOLD’s fl agship African asset. 
Ninety percent owned by the 

Company (the Government of Burkina 
Faso owning the fi nal 10 percent), 
Essakane represents a more than 
1,200 square kilometre land mass 
with exponential potential for further 
regional prospects. Acquired in 2009 
and entering production in 2010, 
further mill expansions since then have 
made it the largest gold mine in the 
country, and this is just the start.

“Essakane has been a very successful 
acquisition for IAMGOLD, which 
incepted with the acquisition in 2009 
and was ramped-up from a production 
perspective in 2013 when we found a 
higher percentage of hard rock under 
the surface, and therefore an extension 
in terms of the life of the mine,” states 
Essakane’s General Manager, Bruno 
Lemelin. “With this realisation, we also 
needed to increase the capacity of the 
mill in order to produce the forecast 
production levels of around 400,000 
gold ounces per annum.

Essakane has 

been a very 

successful acquisition 

for IAMGOLD, which 

incepted with the 

acquisition in 2009 

and was ramped-up 

from a production 

perspective in 2013 

when we found a 

higher percentage of 

hard rock under the 

surface, and therefore 

an extension in terms 

of the life of the 

mine 
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“Taking into account the initial 
construction conversion, and the 
subsequent expansion, we have 
invested nearly $1 billion at Essakane; 
a major investment not just for 
IAMGOLD, but for Burkina Faso as a 
whole.”

Essakane is now thriving as the 
country’s largest mine, with record 
production of 432,000 gold ounces 
in 2017; no mean feat given the 
complexities of the site itself.

Lemelin continues: “It’s a low grade 
open pit mine which means we need 
good volumes to accomplish good 
yields. Without overemphasising 
Essakane’s accomplishments to date, 

Operational excellence 
achieved with utmost health 
& safety protocols

Taking into account the initial construction 

conversion, and the subsequent expansion, we 

have invested nearly $1 billion at Essakane; a major 

investment not just for IAMGOLD but for Burkina Faso 

as a whole  

exploration and research in order to 
understand the mineralisation and 
how it is distributed in the ground.”

Sound geology expertise, 
exploration acumen and engineering 

I can genuinely say it is an incredible 
asset and a world-class operation; but 
by no means is it easy. 

“Essakane’s mineral resources are 
complex, so you need very smart 
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shrewdness has culminated not 
only in mitigating the challenges 
that Essakane presents but has 
also resulted in a continuous and 
ongoing expansion of the pit as new 
opportunities are unearthed.

“Originally there was a mine lifecycle 
of up to 2020 and over the years we 
have been able to continuously expand 
and continue to discover more and 
more,” Lemelin adds. “Of course, 
as we’ve found less accessible hard 
rock deeper down, we have had to be 
more innovative, and have gone on to 
implement lots of good engineering 
attributes and methods in order to 
extract the minerals.”

The golden 
touch

...as we’ve found less accessible hard rock deeper 

down, we have had to be more innovative, and 

have gone on to implement lots of good engineering 

attributes and methods in order to extract the 

minerals 

has once again demonstrated its 
willingness and ability to remain agile 
even amid the most complex and vast 
of operations. 

A real success story
In terms of this aforementioned, 
seemingly never-ending expansion that 
is occurring at Essakane, IAMGOLD 
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As initial soft deposits paved the 
way for more complicated harder 
rock, the mill was expanded; which, 
while profi table in terms of boosting 
capacities, was also more energy 
consuming than initial projections had 
accounted for.

“Now we are primarily in this 
hard rock material , we are working 
both to stabilise production at 
over 400,000 gold ounces, and 
to continuously invest in order to 
increase capacities, and simultaneously 
improve effi  ciencies,” Lemelin states. 
“It’s a major competitive advantage 
in the region, and with that we’re 
looking at ways to fi nd other satellite 
deposits near the mine. If we can fi nd 
some smaller ones near Essakane, 
even though they’re harder, we can 
extend the life of the mine by a year 
or two each time and it makes a big 
diff erence.”

This is precisely what happened 
in 2015 when further commercial 
production was initiated from a 

JA DELMAS

J
A Delmas, with its network of 
representatives, has been a CAT 
dealer for more than 85 years 

in West Africa. Present in sectors 
such as construction, forestry, power 
generation and mining, IAMGOLD stays 
ahead of its competition by striving for 
customer service excellence with an 
ever-growing presence and the best 
people in the industry.

JA Delmas strives to become 
IAMGOLD’s chosen partner. IAMGOLD 
has a range of exciting projects in West 
Africa, where we hope to accompany 
them from the Greenfi eld to fully 
productive mining operations, as we 
have done for many other international 
mining customers.

JA Delmas and its representatives seek 
to further reduce the cost per tonne 
for its customers by applying creative 
technologies, processes and skills to 
each site. Investment into the JA Delmas 
infrastructures has doubled in the past 
year, ensuring we can respond to the 
needs expressed by customers.

Proximity and ease of doing business 
makes JA Delmas a natural choice 
in West Africa. With the strong and 
reliable Cat equipment and a network 
of experts, this is the perfect recipe for 
success.

More specifi cally, with IAMGOLD 
extending its operations into Senegal, 
the network has improved its presence 
considerably through, for example, 
brand new local facilities with a new 
warehouse and large workshops. 
These service features are enriched 
with training facilities and a customer 
reception area.

We wish IAMGOLD the best success in 
their future ventures into West Africa!

...we’re looking 

at ways to find 

other satellite 

deposits near the 

mine. If we can find 

some smaller ones 

near Essakane, even 

though they’re harder, 

we can extend the life 

of the mine by a year 

or two each time and 

it makes a big 

difference  
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satellite deposit near the main pit, 
and has since evolved to become a 
“magnifi cent deposit yielding better 
grade minerals than the main pit at 
Essakane”. With a lifecycle of fi ve 
years, the Falagountou satellite deposit 
isn’t necessarily ground-breaking in 
its own right but contributes to the 
overall prosperity of Essakane and the 
surrounding region – especially when 
considering how many of these smaller 
opportunities exist in the area.

“If we succeed in fi nding other 
opportunities like Falagountou then it 
will help us out more and more with 
the overall life of the mine,” Lemelin 

We have numerous prospects of land around the 

mine with a good indication of mineralisation, 

with projects we’re already working on already. This 

compounds a core pillar of our strategy to make sure 

we extend the life of the mine as much as we can 

strategy to make sure we extend the 
life of the mine as much as we can.

“The second pillar and strategy we 
have is to understand fully what we 
have under our feet. There’s an old 

affi  rms. “We have numerous prospects 
of land around the mine with a good 
indication of mineralisation, with 
projects we’re already working on. 
This compounds a core pillar of our 
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saying that the best place to fi nd a 
mine is either next to a mine or under a 
mine. We have yet to explore all of the 
main zone and what we did last year is 
to look at going even deeper to see if 
there was another expansion project 
possible for the main pit.”

It wasn’t long before a layer of low 
grade material was found, sitting 
above a plethora of high grade 
minerals, and following the latest 
injection of smart engineering and 

Best practice requires 
motivated and skilled 
employees

ATLAS COPCO 

C
oming from the split of ATLAS 
COPCO into two separates 
entities, Epiroc is a leading 

company in the mineral, natural 
resources and infrastructure industries, 
and strives to develop advanced 
innovative and modern solutions for the 
future.

What makes Epiroc an obvious choice 
for our customers and industry 
standard is our customer centricity 
and our extraordinary people investing 
passion and enthusiasm in our everyday 
working life.  At Epiroc, we listen to 
our customers. We listen to their needs 
and based on that, develop, produce 
and deliver products which provide 
our clients with long-term, reliable and 
profi table experience. We are always 
striving to provide our customers with 
the best added values and sustainable 
profi tability in terms of off ering various 
products and services shaped around 
Total Cost of Ownership (TCO).

Epiroc in West & Central African 
Francophone Countries consist of 
two legal entities, Epiroc Burkina 
Faso Sarl and Epiroc Mali Sarl with a 
shared management and operational 
team, covering 15 countries (Burkina 
Faso, Mali, Senegal, Côte d’Ivoire, 
Guinea, Niger, Togo, Benin, Chad, 
Cameroon, Central Africa Republic, 
Guinea Equatorial, Congo, Gabon, and 
Mauritania).

With a fully organized team including 
senior managers and around 20 
technicians located in the region, 
Epiroc Burkina Faso and Epiroc Mali 
are dedicated to support Epiroc Mining 
and drilling equipment from logistics to 
technical support to our customers.

Epiroc is one of the most dynamic, 
exciting and spirited company in the 
world.

Ali Pektas
Regional General Manager
Epiroc Mali Sarl - Epiroc Burkina Faso 
Sarl

mining skills, the Company soon 
found that a further 1.4 million gold 
ounces could be added to the reserve 
projections, increasing the life of the 
mine by a further three years.

Lemelin enthuses: “The main pit 
is still very lucrative, we are yet to 
complete and fi nd everything there, 
and there is a lot of action ongoing 
both in the centre and next to the 
main site. Whereas before we had a 
life of mine to 2020, this has already 
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on us to deliver the performance you need.
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United. Inspired.
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gone up to 2023 and now 2026. We 
are even now looking towards 2030, 
all the while reducing our costs and 
ingratiating ourselves locally to make 
Essakane a real success story.”

Investments and improvements
Essakane now serves as a perfect 
example of IAMGOLD’s credentials and 
ambitions; the expansions and ability 
to overcome concerted challenges 
epitomising the Company’s strengths 
from a mining perspective. 

What the project has also done 
though is serve as a showcase of 
what the Company is able to achieve 
from an infrastructural perspective 
and in terms of embedding itself in a 
previously unfamiliar location.

As Lemelin noted, extensive 
investments have been made to realise 
this notion, beginning with aspects that 
many outside of the industry would be 
forgiven for not taking into account.

“For example, when we fi rst started 
the mine we would try to hire as many 

LE GROUPE ECI SARL

Providing a comprehensive array 
of industrial services across West 
Africa, Le Groupe ECI Sarl has 

spent the past fi ve years expanding 
and diversifying its remit to become a 
leading one-stop shop provider.

Based out of Ouagadougou in Burkina 
Faso and Lomé in Togo, the Company’s 
inception in 2013 kick-started a journey 
which has since taken the business 
across fi elds of activity that include 
construction, transportation, industrial 
maintenance and installation, general 
trade services, equipment supply, and 
training. 

Thriving as a young, dynamic and 
fearless enterprise, ECI welcomes a 
challenge and has turned this proactive 
nature into an advantage through its 
ability to meet customer commitments. 
Such requirements incorporate 
not just quality but also timeliness, 
health & safety and environmental 
consciousness; and in addressing each 
of these parameters, the Company can 
currently boast numerous long-term 
industry partners, including IAMGOLD 
Corporation.

Similarly successful from an internal 
structure point of view, the business 
comprises 345 contract workers to 
complement its core permanent 
team, facilitating a vital fl exibility that 
perfectly suits the business’s multi-
industry coverage.

“GROUPE ECI sarl wants, on the 
horizon, to be a successful business, 
meeting great challenges, while 
respecting the quality, punctuality, 
environment and well-being of these 
workers and contractors in our various 
fi elds of activity,” the Company 
emphasises. “We are forcing ourselves 
to become the best in our areas of 
intervention to serve as an example for 
future generations. 

“We have an ambition to implant 
ourselves in diff erent countries of 
West Africa like Mali, Côte d’Ivoire and 
Benin.”

www.eci-bf.com

Whereas before 

we had a life of 

mine to 2020, this has 

already gone up to 

2023 and now 2026. 

We are even now 

looking towards 

2030...  



- PIPING
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- INDUSTRIAL ELECTRICITY
- SERVICE DELIVERY
- INSTALLATION AND INDUSTRIA MAINTENANCE
- BTP
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Indeed, we already have experience in many companies as well as 
in mines thanks to skilled workers, in several fields namely:

Our services and equipment:

 

Our equipment and supply of materials:

- Heavy equipment  
   (BULLDOZER D8R-HYDROLIC EXCAVATOR 345   
   B-NIVEULATIVE 140H-COMPACTOR 20TONNES AND  
   12TONES-TRACTOPELLE CHARGER LEVER 980G  
   AND 988G LOADER...)
- Health and safety equipment,
- Technical equipment,
- Plumbing equipment and many more

The strength of a Team

TEL : +226 78 82 65 89

+226 78 62 08 27 

+226 25 38 00 92

Geographical situation: 

Ouagadougou sector: 07; 

Avenue Oumarou  

KANOZOE, gate: 665
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people as possible from the local 
neighbourhood but all the required 
skills were not readily available here. 
So Essakane decided to construct 
a camp outside of the main zone, 
where people who worked on rotation 
after travelling back and forth from 
Ouagadougou could stay,” Lemelin 
details. “We would have 25-30 people 
living in the neighbourhood at any 
one time, and we had a contract with 
a local transportation company to 
arrange transport to and from the 
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MICHELIN

What if you could maximise productivity, 
increase revenue, reduce cost and 
downtime all at the same time?

When millions of dollars are at stake, 
every minute counts.

MICHELIN’s revolutionary tread patterns 
and our proprietary mixing processes 
increase tire endurance, decrease wear 
rates and minimise downtime.

MICHELIN has been the proud partner 
of IAMGOLD since 2010.

OUR KEY PRODUCTS & SERVICES FOR 
MINING:

� MICHELIN XDR 3

� MICHELIN XTRA DEFEND (for 
articulated dumper) New!

� MICHELIN XTRA LOAD GRIP (for rigid 
dumper) New!

� MICHELIN XTRA LOAD PROTECT (for 
rigid dumper) New!

� MEMS4 (Complete monitoring 
platform for tyre and site condition)

G MINING SERVICES INC.

IAMGOLD Involvement

Since 2007, we have been very 
pleased to collaborate with IAMGOLD, 
contributing and adding value to many 
of their projects. Our most important 
achievement being our involvement 
in their Essakane Gold Mine from 
the very beginning with a Feasibility 
Study, various technical reports and 
most importantly, construction of the 
mine facilities leading to commercial 
production. We also provide IAMGOLD 
with on and off -site mining engineering 
services and our geology group 
performs mineral resource estimates for 
many of their mining projects.

We wish IAMGOLD every success in 
future endeavours.

capital.”
Infrastructural expansion has been 

every bit as important as each of 
IAMGOLD’s mine expansions; one 
not able to stabilise itself without the 
other. And such capital expenditures 
have gone on to infi ltrate every aspect 
of an operation, both at Essakane and 
across each of the Company’s other 
successful projects.

“At Essakane, we have partnered 
with Total EREN to construct a 15MWp 
solar farm made from approximately 
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EASIER THAN EVER BEFORE 

ABOUT US

Established in 2006 by Louis 

Gignac, Canadian Mining Hall of 

Fame inductee, our firm is based 
in Canada and active in mining 

projects globally.

G Mining Services Inc. is a 

multidisciplinary mining company 
which offers a wide range of 

services to both underground 
and open pit projects. We assist 

our clients through all project 

development phases; from 
exploration, feasibility studies, 

construction and into operations. 
We integrate with the client’s 

team to self-perform project 

development, hence to build fit-for-
purpose and cost effectively. 

CURRENT CONSTRUCTION PROJECT:

FRUTA DEL NORTE PROJECT – Ecuador – Lundin Gold Inc.

• Estimated CAPEX: USD 684 M

• First Gold: Q4 2019

RECENT CONSTRUCTION PROJECTS:

MERIAN MINE - Suriname - Newmont Mining Corp.

• Construction Costs: USD 738 M

• Completed USD 178 M Under Budget

• Delivered One Month Ahead of Time

• Great Safety Record

ESSAKANE MINE - Burkina Faso - IAMGOLD Corp.

• Construction Costs: USD 447 M

                      “Building Together”

M I N I N G & R E S O U R C E S
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130,000 solar panels which was 
unveiled in March, 2018,” Stothart 
off ers as an example. “This will save 
the Essakane mine approximately 
six million litres of fuel a year and 
eliminate 18,500 tonnes of carbon 
dioxide each year.

“Additionally, we have constructed 
a carbon fi nes treatment plant and 
intensive leach reactor to improve gold 
recoveries and reduce gold-in-process 
inventory. An oxygen plant is planned 
to be commissioned in Q4 of 2018 to 
further improve recoveries.”

At Westwood the trend of 
continuous improvement and 
modernisation reappears via the 
introduction of underground electrical 
equipment; at Côté Gold, the usage of 
automated haulage and drilling is being 
explored; as the Saramacca project 
comes online, an additional fl eet will 
be unveiled at Rosebel; and as part of 
the LOM planning, an additional fl eet 
will also be required at Essakane in the 
near future – coming full circle on a 

I A M G O L D  C O R P O R A T I O N 

Cost reductions and 
sustainable efficiencies are 
of paramount importance

IMALAYA

I
malaya has been working with 
IAMGOLD for more than a decade, 
and together a reliable and 

long-lasting partnership has been 
established. 

The Company supplies to the Essakane 
operations parts for Sandvik and Atlas 
Copco machines, Man, Renault, Mega 
Corp, Ingersoll Rand, along with specifi c 
tools and other parts.

We trust that the quality of our parts 
meets with the project’s requirements.

We wish the best to IAMGOLD for future 
mining explorations and we will always 
remain at their side for current and 
future projects.

T  0033 1 64 62 10 52 
E  ife@imalayafrance.fr
www.imalayafrance.fr

ORYX ENERGIES BURKINA 
FASO

O
ryx Energies has been present 
in Burkina Faso since 2003, and 
today operates a network of 

service stations across the country and 
supplies high-quality lubricants to the 
market. Clients range from domestic 
end users to large mining and industrial 
customers. 

The Company has developed into an 
integrated logistics organisation, with 
access to a modern fl eet of vehicles, to 
ensure reliable product transport and 
monitoring from terminals in both Benin 
and Senegal right to its customers’ 
premises in all areas of the country. 

T + 226 25 35 56 70
E info@oryxenergies.com 
www.oryxenergies.com 

...we have 
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carbon fines 

treatment plant and 

intensive leach reactor 

to improve gold 

recoveries and reduce 

gold-in-process 

inventory. An oxygen 

plant is planned to be 

commissioned in Q4 of 

2018 to further 

improve recoveries  
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Supplier of equipment for the mining, utilities, construction and energy industries.

- Best quality, prices and delivery times  

  (Express delivery available)

Express Service and Quality

Tel : 0033 1 64 62 10 52      |      ife@imalayafrance.fr      |       www.imalayafrance.fr
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- Major Brands : Atlas Copco, Sandvik,  

  Caterpillar, Manitou, Komatsu,...
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whistle-stop tour of just a select few 
investments and improvements that 
keep IAMGOLD ahead of the game on 
a year-by-year basis.

Weathering the storm
Not only do such investments address 
the very latest demands and trends 
from the wider mining world, but 
they also put IAMGOLD in as strong 
a position as possible to overcome 
potential challenges of the future; 
a lesson that was learned all too 
dramatically in 2015 as the industry 
suff ered its most troubling period in 
decades.

Lemelin recalls: “Right after the 
expansion in 2013 when we decided to 
build the second production line, the 
gold price was at $1,600 an ounce, but 
the minute we fi nished completing 
the expansion, the gold price declined 
to $1,200 an ounce – a 30 percent loss 
of top line revenues which we did not 
anticipate. 

I A M G O L D  C O R P O R A T I O N 

130,000 panels make up 
the 15MWp solar farm 

EFS

F
atou Soumnana, known as EFS, 
has had an excellent partnership 
with the mining company 

IAMGOLD Essakane SA since 2012.

Thanks to the quality of its food delivery 
services, the Company has secured 
assurances from IAMGOLD Essakane 
SA to entrust the Company with several 
projects, particularly in the construction 
of housing, rental of mining equipment 
and the supply of aggregates.

With the principle of always 
strengthening our collaboration, we 
work to always deserve this trust placed 
in us which allows us to always benefi t 
from their support for the Company’s 
development.

T +226 78 35 15 95 
   +226 71 56 3193 
E etsfatousoumana@gmail.com

We knew that 

gold prices are 

cyclical and go up and 

down. But to be robust 

when the industry is 

at its worst, we 

wanted to never be 

exposed to a low cycle 

again  
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“For that fi rst year it was a very 
frightening climate where the gold 
price was trending towards $1,050 
and some predicting it could even go 
sub-$1,000. At that point you’re very 
vulnerable!”

IAMGOLD’s reaction was immediate 
and pertinent, consequently initiating 
a programme which not only helped 
stem the tide at that moment, but 
would also make the Company much 

more prepared to weather such 
storms in the future.

“As part of the programme, we 
went back to the drawing board and 
announced our “400,000 ounces 
at $850/oz” initiative to be robust 
through the price cycle,” Lemelin 
continues. “We knew that gold prices 
are cyclical and go up and down. But 
to be robust when the industry is at its 
worst, we wanted to never be exposed 

I A M G O L D  C O R P O R A T I O N 

INGENIUS

I
nGenius Sarl combines a local 
presence with an international 
expertise that allows us to respond 

quickly to your needs.

As a West African engineering fi rm, 
our excellent knowledge of the 
mining and industrial sectors as well 
as local suppliers and contractors 
guarantees you competitive pricing 
and management methods adapted to 
the realities of the local and regional 
markets.

Our engineers are experts in the use of 
modern software and design methods 
(3D modelling, fi nite element analysis, 
etc.) to off er you optimal solutions for 
your projects.

T +226 55 06 60 73
info@ingenius.africa 

The more we can 

extract, for as 

long a time as 

possible, the more the 

country receives in 

taxes and royalties 

and every type of 

contribution  
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GSI LUCCHINI S.p.A.

Italy

E: gsilsales@gsilucchini.com 

T: 0039 0565 64661

Based in Italy GSI LUCCHINI S.p.A. is a European leader in 

the manufacturing of steel forged grinding media mainly 

for the mining industry. 

We offer more than 45 years of manufacturing expertise 

and application knowledge to provide the best solutions 

for grinding applications. 

Rue 13.43 Quartier Zone du Bois, 

06BP 9374

Ouagadougou, Burkina Faso
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Tel: +226 55 06 60 73

info@ingenius.africa
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to a low cycle again. Even though it 
was bold, it was one of those things 
where you don’t know it’s possible 
until you do it. We had a target to 
aim at and introduced a programme 
designed to accomplish this target.”

The programme wasn’t unveiled 
purely to safeguard profi ts, rather it 
signifi ed a solidifying of the business’s 
overall ambitions. With long-term 
mine lifecycles at its immediate 
disposal, sustainability is of paramount 
importance and by stabilising the 
situation and preparing for the worst, 
IAMGOLD can now rest easier in the 
knowledge that it can withstand 
similar predicaments should the cycle 
come around again in the future.

Lemelin adds: “Such an approach 
is also warmly received by the 
governments of countries we’re 
operating within. The more we can 
extract, for as long a time as possible, 
the more the country receives in 
taxes and royalties and every type of 
contribution. It was in our, Burkina 
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FASO PLANTES

F
ASO PLANTES SARL est une société 
burkinabè créée en 2006. Elle 
dispose de deux départements:

� Faso Plantes Hygiène Publique et 
Phytosanitaire

� Faso Plantes environnantes

La Société fournit des interventions 
curatives ou préventives pour éliminer 
les organismes nuisibles afi n de rendre 
l’environnement plus sain et plus 
agréable par des actions qui respectent 
votre santé et celle de l’environnement. 
Ces services sont conformes aux normes 
nationales et internationales.

La Société fournit également des 
services dans le secteur phytosanitaire, 
y compris les traitements curatifs et 
préventifs des maladies des arbres 
fruitiers ou des plantes ornementales et 
la création et l’entretien des jardins.

T + 226 25 48 38 00
E infos@fasoplantes.com 
www.fasoplantes.com 

STI

S
TI counts nearly 30 years’ 
experience in international global 
supply, servicing the mining and 

industrial sectors in Africa. 

Harnessing the fl exibility and dynamics 
of an SME, the Company takes charge of 
the diff erent aspects of its customer’s 
supply chain provisioning: sourcing, 
buying, moving, storing, packing, 
controlling, clearing and shipping.

Located in Belgium, with direct 
access to countless renowned key-
supplier multinationals, and with two 
international hubs next door, the port 
of Antwerp and the airport of Brussels, 
the Company enjoys a global reach that 
allows it to add excellent performance 
to a competitive pricing structure.

T 0032 10 23 96 00
E sti@fsti.be 
www.fsti.be 

It was in our, 

Burkina Faso’s, 

the Government’s, and 

the community’s best 

interests for us to 

make sure that 

Essakane remained 

on-course and 

successful, and our 

programme has 

ensured this is the 

case  
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• Mining • Oil & Gas • Quarries • Plantations • Transport • Civil Engineering

• Steels 

• Handling Equipment 

• Machinery and Vehicles 

• Spare parts light

• Vehicles and trucks

• Spare parts yellow trucks

• Lubricants 

• Hardware Equipment

• Chemicals

• Tools

• Pumps

• Electricals

• Conveyor Belts

• Office Equipment

• PPE 

• Drilling Tools

• Crushing

• Raw Materials 

STI counts nearly 0 years experience in international 
global supply, servicing the mining and industrial 

sector in Africa. Harnessing the flexibility and 
dynamics of an SME, STI takes charge of the different 
aspects of its customer’s supply chain provisioning: we 

source, buy, move, store, pack, control, clear and ship.

SERVICES
Avenue Pasteur, 9

1300 Wavre - Belgium

Tél : +32(0) 10 23 96 00

Fax : +32(0) 10 23 96 09

sti@fsti.be
www.fsti.be

M I N I N G & R E S O U R C E S
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Faso’s, the Government’s, and the 
community’s best interests for us to 
make sure that Essakane remained 
on-course and successful, and our 
programme has ensured this is the 
case.”

Reducing costs and improving
productivity

Naturally, for any company to 
implement an amendment in strategy 
or in approach, the full backing of each 
employee is required. For IAMGOLD 
though, this realisation was taken up 
a notch, with the Company using the 
industry downturn as an opportunity 
to instil a strong sense of effi  ciency and 
wider company sustainability within 
each member of staff . 

“We had to train people on the 
methodology because it’s okay to 
say to a person that we have to cut 
costs, but if you don’t give them a 
toolbox of ways to discuss it then the 
preaching is aimless,” Lemelin says. 
“We therefore implemented lean 

I A M G O L D  C O R P O R A T I O N 

Each employee has been 
introduced to lean Six Sigma 
methodologies

TROUVAY & CAUVIN

E
veryone at Trouvay & Cauvin Group 
is dedicated to delivering project 
piping packages that leverage its 

stocks, logistical capabilities and services. 

As the Company’s reputation has grown, 
other industries have started calling on its 
expertise, which has enabled expansion 
into critical sectors, such as off shore and 
onshore production facilities and major 
infrastructure projects, including those in 
the mining sector.

Its international team, which spans the 
globe from Seoul to Houston, stands ready 
to meet your global requirements with a 
local approach.

T: +226 25 48 09 82
E: info.ouagadougou@trouvaycauvin.com 
www.trouvaycauvin.com 

We therefore 

implemented 

lean Six Sigma 

methodologies 

within a training 

programme that was 

given to all 2,200 

employees on site. 

It was a bold plan, 

took three-four years, 

and was presented in 

different ways to 

different 

individuals...  
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   Process and Line Piping

• Seamless and Welded Pipes

• Butt Weld & Forged Fittings
• Flanges
• Bolts & Nuts, Gaskets

   Structural steel

• Hot Rolled Plates
• Seamless and Welded  

   Tubulars
• Section Beams, Columns  
   & Channels

   Speciality Piping Products 

• Filters: simplex, duplex, filter  
   and cartridge
• Strainers: Y & T types,  
   temporary
• Sight glasses
• Silencers
• Flame arresters: deflagration  
   and detonation, in-line and  
   end-of-line
• Tank furniture: relief valves,  
    gauge hatches, vents and  
    blanketing valves
• Sample coolers
• Bird screens
• Subsea special forgings

  Valves & Actuators packages

• Valves
• Actuators (Electronic,  
   Pneumatic, Hydraulic)
• Valve Automation Centre
• Dedicated Services

  Pressure Vessels,  

  Boilers  & Tanks
• Hot Rolled Plate
• Tubes

  Valves & Actuators packages

• Valves
• Actuators (Electronic,  
   Pneumatic, Hydraulic)
• Valve Automation Centre
• Dedicated Services

   Piping for Building,  

   Water & Infrastructure

• Ductile Iron Pipes and  
   Fittings
• Cast Iron Pipes and  
   Fittings
• Seamless and 

COMPLETE RANGE OF STEEL PRODUCTS

Sales split per

Trouvay & Cauvin was founded 
in 1881 in Le Havre, France, by 
Georges Trouvay and Cesar Cauvin. 
The company began as an industrial 
supply store providing Pipes, Valves 
and Gauges to the ocean liners 
travelling between the French port 
and New York.
In the recent years, the biggest 
change came in 2002 with the 
restructuration of the company 
and the creation of the Trouvay & 
Cauvin Group with its central hub 
and headquarter in Jebel Ali, Dubai 
– U.A.E.
T&C growth has been strong and 
steady from this date and we 
are again today a reputed global 
piping solution provider with a local 
presence.
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OUR HISTORY

Valves & 
Actuators

23 % Piping
61 %

Structural
3 %

Water
4 %

Building
9 %

www.trouvaycauvin.com

info@trouvaycauvin.com

    Special Site Equipment

• Construction project-related  
   services and equipment
• Accommodation and site  
   equipment for projects in  
   remote 

  Instrumentation
• Pressure
• Temperature
• Level
• Flow
• Test & Calibration

  Steam & Hot Water     

  Solutions
• Steam Traps & Manifolds
• Hot Water Boilers
• Steam Boiler
• Calorifiers
• Heat Exchangers
• Solar Systems
• Heat Pumps
• Control Panels

Pharmacie Cellal

Chevalier de l’Ordre du Mérite

Directeur General

Pharmacie & Laboratoire Cellal 

BP 296 Dori - Burkina Faso

Tel    :+22624460657

Mob :+22671289702

La pharmacie et Laboratoire CELLAL est situé au Burkina Faso plus 

précisément à Dori, créé depuis 2008. Elle  est devenue en quelques 

années un acteur incontournable dans la promotion de la santé au sahel.
 

La pharmacie propose un large choix de médicaments et de 

consommables médicotechniques de qualités à ses clients.

 

Son laboratoire biomédical dispose des meilleurs appareils de pointe lui 

permettant de réaliser 90 % des examens biologiques demandés par les 
médecins dans l’orientation de leur diagnostic.
 

En 2017 la Fondation 225 décerne le PRIX AFRICAIN DE DEVELOPPEMENT 

en  tant que meilleur promoteur africain d’infrastructures de santé 

privée à son Directeur Général Dr Malick Abdoulaye BA pour son œuvre 

porteuse de développement pour son pays et l’Afrique.

 

Sa vision : Offrir à tous un accès à des prestations de qualité, en toute 
sécurité et en parfaite dignité.

Dr Malick Abdoulaye BA

M I N I N G & R E S O U R C E S
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maximising throughput of the plant 
and minimising capital investment. 

“IAMGOLD likes to construct most 
of its own projects, and for projects 
it does not construct it still provides a 
signifi cant amount of input and insight 
into the development. This allows 
the Company to perform a signifi cant 
amount of detailed risk analysis and 
focus on how to best protect itself 
from the downside of projects. 

“Over the years, we have focused 
on identifying numerous opportunities 
to reduce both operating and capital 
costs during the mine design and mine 
planning process.” 

Share the wealth
When discussing the idea of 
sustainability, Lemelin is keen and 
quick to clarify that this doesn’t just 
encapsulate the notion of environment 
and CSR-related activities that are 
often highlighted in these instances.

Rather he emphasises the fusion 
of business and community-based 

Six Sigma methodologies within a 
training programme that was given to 
all 2,200 employees on site. It was a 
bold plan, took three-four years, and 
was presented in diff erent ways to 
diff erent individuals, but the end result 
was the same – to raise awareness of 
the implications of reducing costs and 
improving productivity.”

In 2017 the rewards of this initiative 
were already being reaped to the tune 
of $8 million in savings.

Lemelin enthuses: “It may take a 
while but you have to stay the course 
in order to see these benefi ts. It’s a 
case of eff ective execution from start 
to fi nish, but then also – importantly 
– celebrating the success of achieving 
the goal.

“At the mine, every single day we 
wake up and have to solve problems. 
So if we don’t celebrate successes 
like the eff ectiveness of this training 
programme, then we’re promoting 
a negative culture where nothing 
ever reaches a point of success. It’s 

I A M G O L D  C O R P O R A T I O N 

CONTINENTAL

C
ontinental has been providing 
innovative bulk material handling 
solutions to resource, mining, 

smelting and cement industries for more 
than 50 years. Our broad product range 
allows us to off er fully-integrated systems 
or standalone equipment and components 
alike. Robust designs serve clients in heavy 
duty applications throughout the world in 
harsh, hot and cold environments. 

Our strength resides in the knowledge 
and skills of our team of more than 250 
employees providing value engineered, 
purpose-built equipment and systems 
coupled with acute understanding of bulk 
handling systems which provides our 
clients with cost eff ective, robust solutions, 
specifi cally tailored to their applications.

T +1 418 338 4682
E infoqc@continentalconveyor.ca
www.continentalconveyor.ca

important that people understand 
and acknowledge when we’re getting 
better or when we’ve accomplished 
something so that they know we’re 
heading in the right direction, largely 
thanks to their contribution.”

Improving effi  ciencies, reducing 
costs and becoming more sustainable 
can often be brought about by 
necessity, as was the case with 
IAMGOLD’s situation in Africa, but can 
quite often turn into a longer-term, 
more positive way of conducting 
business. Since being forced into 
taking this path out of necessity, the 
Company can now report heightened 
effi  ciencies, and a greater respect 
for resources and the eff ects their 
profi tability can have not only on the 
Company, but on the surrounding 
communities and even the wider 
country as well.

Stothart elaborates: “The Company 
continues to focus on productivity 
and on optimising costs, backed up 
by strong technical analysis, while 
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E.T.L.F
LOGISTIQUE & DIVERS

Confection et pose de Grillage de tous genre ; 
Aménagements et entretiens de sites construction 

et livraison de matériels de construction ; Bâtiments 
et travaux publics

TEL : (00226) 76 66 66 18 / 71 48 44 27 / 76 64 60 58 

E-mail: eafgrillage@yahoo.fr BURKINA FASO

www.continentalconveyor.ca

Thetford Mines, QC, CA +1 418 338 4682

Napanee, ON, CA +1 613 354 3318

Vancouver, BC, CA +1 604 233 2008

New Orleans, LA, USA +1 985 290 8739

Whether you need quality conveying 

components or complete systems, 

benefit from Continental’s 

half century of experience 

as a premier supplier 

of bulk handling equipment.

Contact us to see how we can help you 

convey bulk materials.

Proud Partner of 

IAMGOLD Essakane

Proud Partner of 

IAMGOLD Essakane

M I N I N G & R E S O U R C E S
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remains under-explored and there 
is potential to fi nd more resources. 
In order for this to happen, it is 
important that host governments 
and policy makers ensure that the 
legal frameworks remain attractive 
for potential investors and provide 
some level of predictability to mining 
companies who often face price 
volatility for metals.  

“In our interactions with 
governments and lawmakers in the 

initiatives, a blend of local ingratiation 
and more business-typifying economic 
drivers.

“You need to share the wealth and 
that’s exactly what we’re doing,” he 
says. “We’re strongly invested in the 
local communities around Essakane 
to make sure we retain strong ties 
with stakeholders and understand 
their needs. Mining is a non-renewable 
resource, so you have to have the 
diligence and fi nd a responsible way of 
managing the resources.

“You only get one good shot at it. 
And when you’re done you want to 
know that the communities are better 
off , and that the mineral rent has 
improved their situation. We never 
stop thinking about that.”

In proving its sensitivity to the local 
cause and in cementing its position 
as a locally responsible operator, 
IAMGOLD has fostered a harmonious, 
communicative, collaborative 
relationship with the local community; 
who in turn realise that the ongoing 
success of Essakane will directly, and 
positively, impact their own lives.

Consequently, with becoming an 
employer and business partner of 
choice, a goal is becoming realised to 
ensure that when the mine does one 
day shut down, IAMGOLD’s legacy will 
remain.

“When the mine shuts down, the local 
economy will survive and will live on, 
which is what sustainability means in 
essence,” Lemelin adds. “And then, to 
cater for more stereotypical elements 
of corporate social responsibility, we 
have a committed team who work 
within the communities and implement 
programmes. There is a myriad of 
things we do in this area, but two 
leading examples include the building 
of a water treatment unit which will 
improve access to safe running water 
for more than 150,000 people in the 
area; and in terms of education, an 
initiative which saw two young women 
receive scholarships at one of the fi nest 
polytechnics in Canada.” 

I A M G O L D  C O R P O R A T I O N 

Supporting the growth of the
mining sector

Casting an eye forward, in refi ning and 
honing each area of the Company’s 
internal functions, the business is in as 
strong a position as ever to capitalise 
on the opportunities that exist in 
Africa, and indeed across gold mining’s 
global climate.

“West Africa is a highly prospective 
region for gold and other minerals,” 
Toguyeni confi rms. “The region 
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REPRESENTANT DE TOLE HARDOX AU BURKINA FASO

SOCIETE COMMERCIALE GHASSOUB ET FRERES

VENTE DE MATERIAUX DE CONSTRUCTION

REPRESENTANT DE TOLE HARDOX AU BURKINA FASO

BP :                 641 OUAGADOUGOU 04
BUREAU :   (00226) 25 34 55 94
MOB :            70 14 30 40/ 70 24 68 68
COURIEL :  socoghaf@yahoo.fr

Sis à gounghin 
non loin du pont 
kadiogo en face de 
la station total

FER A BETON ; PROFILE ; FILE DE FER MOUX ; TOLE BAC ; TUBES. 

Adresse :

ABIDJAN Cocody, M’Badon carrefour 

EDEN. Non loin de l’ambassade de Chine

Boîte postale :  06 BP 945 ABIDJAN 06

Tel :  (+225) 22 45 65 72

Fax :  (+225) 22 45 65 63

E-mail :  info@schekinat.com

Nos services.
Conseil et Assistance en transport routier

• Conseil en organisation de transport

• Tracking GPS 24/7 de la flotte et des marchandises 

convoyées,  

  avec des outils aux normes internationales

• Gestion d’approvisionnements pour les sites industri-

els, miniersé.

Transports de tout type de marchandises

• Marchandises conteneurisées

       TC 20’ ou 40’ DRY

       TC 20’ ou 40’ HC

       TC 20’ ou 40’ FLAT

       TC frigorifique

• Marchandises conventionnelles

        En sac (riz, sucre, ciment, engrais, etc.)

       En vrac (blé, clinker, sable, etc.)

Conseil et Assistance en transport routier

•Transport d’engins et colis lourds, avec porte-chars 

spécialisés et matériel de levage dédié.

AUTOMOBILES HIGH-TECH LIBRAIRIE MATÉRIAUXACCESSOIRES

le partenaire des professionnels
depuis près de 50 ans

au Burkina Faso
Diacfa est spécialiste du conseil, de la distribution et du service après vente

de biens d’équipement et de consommation pour les entreprises.

Diacfa représente les plus grandes marques internationales.

srl

Automotive Equipment

.comwww.

Rejoignez-nous sur Facebook
facebook.com/Diacfa

+226 25 36 96 96 | +226 78 02 53 35
construction.supplying@gmail.com

C&S LE PARTENAIRE SUR

M I N I N G & R E S O U R C E S
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countries where we operate, we 
place the emphasis on fi nding the 
right balance to support the growth 
of the mining sector through a better 
integration of the mining sector in local 
economies, while also ensuring we 
develop sustainable projects which will 
benefi t communities and the country 
beyond the closure of the mine.”

The Company’s internal stability 
also makes it more resistant to any 
additional, potentially unforeseen 
industry challenges as well, as Stothart 
describes by way of examples. 

“Reserve depletion is the number 
one challenge for the industry in our 
opinion,” he says. “The reason that the 
industry is having a challenging time 
replacing reserves is that it cut back 
too much on exploration spending 

I A M G O L D  C O R P O R A T I O N 

during the downturn. Plus, the easy 
deposits have been found. It’s critical 
to replace your gold reserves to stay in 
the game. Our gold reserves increased 
by 86 percent in 2017, so it’s essential 
that other companies continue to 
invest in exploration.

“Another trend we’re monitoring 
and adapting to is digital mining, 
which has a lot of potential within the 
industry, so we need to be embedding 
digital thinking into our strategies. 
At IAMGOLD as we move forward 
with our Côté Gold Project we will 
be looking at ways to incorporate 
digital mining into our operation. 
Simultaneously, we are looking at the 
opportunity to increase productivity 
of our existing mines through 
automation.”

Digital mining is the next step for African mining, with IAMGOLD already capitalising on the trend

Another trend 

we’re 

monitoring and 

adapting to is digital 

mining, which has a lot 

of potential within the 

industry...  
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BIB-BF SARL est une grande entreprise 

hydraulique et est à votre disposition pour vous 
offrir les services suivants:

• Forage productif
• Fourniture et installation de pompes manuelles       
   et immergées
• Fourniture et installation de châteaux  
   métalliques et polytank
• AEPS et mise en place de systèmes d’approvi 
   sionnement en eau
• Réhabilitation des forages
• Mise en place de systèmes de maintenance
• Formation d’artisan
• Formation à l’assainissement

BIB -BF SARL vous comprend, vous entoure, 
vous soutient, et surtout vous assiste, avec des 
ressources humaines capables de trouver des 
solutions à tous vos besoins.

BIB -BF SARL vous propose également de 
meilleures solutions pour vos problèmes d’énergie 
en vous proposant une vaste gamme de machines:

• Plaque solaire

• Batteries solaires
• Pompes électriques et solaires
• Les ventes de l’Inde Pump II

Nous restons à votre disposition pour toute 
information complémentaire. Nous sommes 
prêts à faire des sessions de démonstration sur 
nos nombreux sites à Ouagadougou ou dans la 
province à votre convenance.

1340 Avenue Dimdolobsom

01 BP 362 Ouagadougou 01

Ouagadougou, Burkina Faso

T: 00226 70 07 08 34

E: brootwointer@gmail.com

FO R  M O R E  I N F O R M AT I O N  V I S I T:

www.outlookpublishing.com/creative-services

Outlook 
Creative 
Services

Outlook Publishing’s award-

winning in-house team is 

now utilising its extensive 

production skills to offer a full 

and bespoke range of editorial, 

design and marketing services 

via its new Outlook Creative 

Services division.

to grow, while still retaining and 
advancing our Greenfi eld exploration 
opportunities.

“As a result of our cultural shift 
during the low gold price period, we’ve 
become much better at what we do. 
We’re a much leaner company than we 
were before, with AISC below $1,000 
per ounce. We expect that AISC will 
continue towards $850 per ounce, and 
our production will move towards 1.2 
to 1.3 million ounces by 2022.

“From an operations perspective, 
we possess solid operational and 
project development professionals 
who continue to exceed expectations. 
Through the downturn, we retained 
core exploration capabilities and 
confi rmed fi ve Greenfi eld projects 
since the downturn, while also 
producing reserves at Boto. We had 
signifi cant reserve additions in 2017 
which is a testament to our team’s 
hard work over the years, and we 
continue to push our projects forward 
and advance long-term projects.” 

Exceeding expectations
Above all though, what motivates 
IAMGOLD most is an unwavering 
dedication to health & safety; 
applicable to its employees, the local 
communities and everyone involved 
with each process of every mine. As 
Stothart sums up aptly: “Zero Harm 
drives IAMGOLD!”.

He adds: “It is our commitment 
to continually strive to reach 
the highest standards in human 
health & safety, to minimise our 
impact on the environment, and to 
work cooperatively with our host 
communities. We are committed to 
forming partnerships with our local 
communities while making a positive 
impact. 

“For example, in Burkina Faso we 
continue our commitment to providing 
clean water access to surrounding 
communities. In Suriname we are 
committed to public education and 
health, having constructed classrooms 
and health clinics. We strive to leave 

behind a positive legacy for our 
communities to continue to prosper 
long after our mines are closed.”

This ethos will continue to be 
applied to all development projects 
either already in operation or nearing 
production. And Stothart is excited 
about the potential lifecycle that 
each opportunity has to off er as 
expansions continue to come thick 
and fast. The exploration pipelines will 
become development pipelines, and 
development pipelines will become 
productive mining operations; as 
IAMGOLD further establishes itself as 
one of the continent’s, and indeed the 
world’s, leading industry pioneers.

Stothart concludes: “IAMGOLD has 
entered one of the most important 
phases in its history. Many initiatives 
over the past few years have been 
focused on lowering costs and 
extending the life of our mines. 
We’ve placed greater emphasis on 
brownfi eld exploration so we can take 
advantage of existing infrastructures 

M I N I N G & R E S O U R C E S
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Teranga Gold Corporation’s successes in Senegal, Burkina Faso and Côte d’Ivoire

epitomise the Company’s strengths as a soon-to-be mid-tier gold mining company, 

led by a socially responsible philosophy  

Writer: Matthew Staff    |  Project Manager: Donovan Smith

GOLDEN
for West African Mining
Generation

A
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T E R A N G A  G O L D  C O R P O R A T I O N

to the Company’s inception in the 
area. “Initially we came across the 
opportunity to acquire the Sabodala 
Mine by virtue of a previously explored 
mineral sands opportunity by an 
Australian company who found gold 
along the way.”

Teranga - meaning hospitality 
in Wolof, the most widely spoken 
language in Senegal where Sabodala 
resides - was born, and the rapidity of 
the Company’s growth since then has 
been remarkable.

During the initial phases, more 
than 100,000 ounces of gold were 
produced on an annual basis, but this 
fi gure has since risen to more than 
200,000 ounces each year; epitomised 
by last year’s record 233,000 ounce 
achievement.

“All told, this results in around 1.4 
million ounces having been produced 
a Sabodala,” Young says. “What we’ve 
since been able to do is leverage the 
cash fl ow of Sabodala in Senegal 
and use it to expand into two other 

or the past eight years, 
Canadian mining 
company, Teranga Gold 
Corporation has aligned 
its own growth to that 

of the booming West African 
exploration and extraction industry, 
not only edging its business towards 
mid-tier status, but simultaneously 
weaving itself into the local fabric of 
the region.

President and Chief Executive 
Offi  cer, Richard Young founded the 
Company back in 2010 alongside 
Chairman, Alan Hill following the 
latter’s identifi cation of untapped 
potential, and the former’s 
acknowledgement that West Africa 
had become one of the fastest 
growing areas for gold production in 
the world.

“The Governments in the region 
were and are mining friendly and 
they have a strong mining code. West 
Africa is open for business,” Young 
affi  rms and recalls, looking back 



M
incon West Africa is the key 
supplier for all the DTH and Top 
Hammer drill string components 
and rock drilling tools to Teranga 

Gold at the Sabodala Gold Operations mine 
in Senegal. Martin van Gemert, Managing 
Director of Mincon West Africa, applies his 30 
years of experience in the industry to identify 
and meet the needs of his customers, with the 
backing and support of the Mincon Group PLC 

which was founded in 1977 in Shannon, Ireland. 

Mincon manufactures a wide range of 

precision engineered hard rock drilling tools 

for various industries including mining, 

exploration, waterwell, geothermal, 

construction, horizontal directional drilling, oil-

gas and energy. Mincon Group PLC has a global 

presence with strategically located offi  ces and 
manufacturing plants across the globe.

All of our products are manufactured in our 

own plants and we have a well-developed 

supply chain which means we can get Mincon 

products in a timely and cost-effi  cient manner 
to our clients’ sites, wherever they are. 

Mincon invests in state-of-the-art manufacturing 

facilities and has a programme of continuous 

updating of manufacturing equipment at all 

of our plants to ensure the highest quality and 

performance of our products. This performance 

is achieved through the close tolerances used 

in our manufacturing, special heat treatment 

processes, and superior designs and has led 

Mincon to have proven itself superior to others 

in the market and continue to outperform the 

competition in the fi eld, where it counts.

The design and manufacturing of Mincon 

Products is carried out in multiple locations 

across the world.

Our manufacturing plants:

� Mincon International – Ireland – DTH 
hammers and bits

� Mincon Rockdrills – USA – DTH bits

� Mincon Rockdrills – Australia – Reverse 
circulation hammers and bits

� Mincon Rotacan – Canada – Rotary drill 
bits, drill pipes and adaptors

� Marshalls Carbide (a Mincon Group 
company) – UK – One of Europe´s leading 
tungsten carbide specialist manufacturers 
supplies top quality products to our bit 
manufacturing plants.

Mincon group PLC recently acquired Viqing 

Drilling Equipment in Sweden as well as 

Driconeq AB in Sweden and South Africa, 

expanding its abilities to manufacture and 

supply top quality drill pipes and accessories 

to its ever-widening customer base.

Through defi nite lines of communication 
between the manufacturing and the sales 

divisions of Mincon Group, results from 

testing and feedback from the fi eld is relayed 
back to the design and manufacturing 

teams. This ensures that any concerns or 

improvements, that our customers feel can be 

made, are dealt with within a short timeframe.

We pride ourselves on listening to what the 

end users of our products tell us, which feeds 

into new product design. This has led us to 

become “The Driller’s Choice Worldwide” and 

our superior quality products can be found on 

job sites all over the world.

T +34 928 238 026
E sales@minconwestafrica.com
www.mincon.com
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countries - Côte d’Ivoire and Burkina 
Faso - via the development of our 
Wahgnion project and a forthcoming 
expansion programme at Golden Hill.

“As a result, we’re now poised 
to capitalise on an organic growth 
pipeline that will take us to mid-tier 
producer status over the next few 
years.”

The combination of Sabodala, 
Wahgnion and Golden Hill alone is 
projected to take Teranga’s annual 
production rates past the half million 
ounce mark, and that’s before 
its Afema project in Côte d’Ivoire 
progresses over the coming years as 
well. 

Young enthuses: “We all do a good 
job here in West Africa but Teranga 
stands out on two major fronts. Firstly, 
we have developed expertise mining 
multiple deposits. We turned a simple 
single deposit at the Sabodala mine 
into a multiple deposit site feeding into 
a single mill, showcasing how good 
we’ve become with grade control. In 

JA DELMAS

J
A Delmas, with its network of 
representatives, has been a Cat 
dealer for more than 85 years and 

present in West Africa for over 160 
years. Operating in sectors such as 
construction, infrastructures, power 
generation and mining, the Company 
stays ahead of its competition by 
striving for customer service excellence 
with an ever-growing presence and the 
best people in the industry.

JA Delmas strives to become Teranga 
Gold’s chosen partner. Teranga has a 
range of exciting projects in West Africa, 
where we hope to accompany them 
from the Greenfi eld to fully productive 
mining operations, as we have done 
for many other international mining 
customers. 

JA Delmas and its representatives seek 
to further reduce the cost per tonne 
for its customers by applying creative 
technology, process and skills to each 
site. Investment into the JA Delmas 
infrastructures has doubled in the past 
year, ensuring they can respond to the 
needs expressed by customers. 

Proximity and ease of doing business 
makes JA Delmas a natural choice 
in West Africa. With the strong and 
reliable Cat equipment and a network 
of experts, this is the perfect recipe for 
success. 

More specifi cally, with Terranga 
extending its operations into Burkina 
Faso, the network has improved its 
presence considerably through for 
example a certifi ed Rebuild facility, 
a brand new warehouse and large 
workshops. These service features 
are enriched with more Oil Analysis 
capacity, training facilities and a 
customer reception.

We wish Teranga Gold the best success 
in their future ventures into West Africa!

fact, we are doing about 20 percent 
better than our reserve models and 
this gives us confi dence to embark on 
other multiple deposit projects.

“And secondly, our approach to CSR 
in West Africa is a major advantage. 
It’s a focus from the top down. 
It’s a special philosophy, which is 
fundamental to the way we operate.” 

Adding value to the local economies
This latter point encapsulates 
Teranga’s evolution in a region that 
was always ripe from an industrial 
perspective, but which required a 
sound corporate social responsibility 
strategy to succeed. As such, Young 
recalls that the business has always 
focused on sharing the benefi ts of 
responsible mining with all of its 
stakeholders, with its core mining 
expertise simply following suit once 
these pivotal initiatives were in place.

“We always see ourselves as a guest 
in our host countries,” he notes. “We 
appreciate the opportunity to come in 



© 2017 Caterpillar  |  All Rights Reserved. CAT, CATERPILLAR, BUILT FOR IT,  
their respective logos, “Caterpillar Yellow,” the “Power Edge” trade dress  
and Product Link, as well as corporate and product identity used herein,  
are trademarks of Caterpillarand may not be used without permission. 

The JA Delmas network  is proud to celebrate

8 5  y e a r s  o f  p a r t n e r s h i p  w i t h  C a t e r p i l l a r . 

We thank  a l l  ou r  cus tomers  fo r  the i r  l oya l t y.

YOUR CAT 

®

 DEALER IN WEST AFRICA
OUR SCOPE OF OPERATIONS  · Construction & Infrastructures · Mining · Energy, Manufacturing & Services

OUR EXPERTISE  · Equipment & Spare Parts · Training · Maintenance Contracts · Technical Consulting & Support · 

Financing · Used & Rental Equipment · New Technologies

OUR NETWORK  · Benin · Burkina Faso · Cote d’Ivoire · Gambia · Guinea · Guinea Bissau · Mali · Mauritania · Niger · Senegal · Togo

Visit us on www.jadelmas.com

Presse Corporate 2017-180x240-uk.indd   3 26/03/2018   13:00



T E R A N G A  G O L D  C O R P O R A T I O N

60 WWW.AFRICAOUTLOOKMAG.COM

and work and our mission is to make 
sure that we leave these communities 
better off  than when we found them.

“If you look at Senegal initially, 
for example, Sabodala had a non-
Senegalese general manager in 
place at the time of the IPO and 10-15 
percent of the workforce were expats. 
Our response was to immediately put 
in place a local general manager and 
to reduce the number of expats to just 
fi ve percent. We now have Senegalese 
in very high positions and they’re a key 
component of our team.”

Teranga has won numerous awards 
for its CSR-centric ethos, addressing 
over the years aspects of health, 
education, community development, 
nutrition, water scarcity, SME support 
and skills enhancement.

“Inevitably what ends up happening 
from this latter personnel perspective 
- and it’s the nature of what we do - is 
we train them and then they eventually 
leave. People from Dakar will come 
here to be trained and then move back 

Enriching individuals, 
both in and outside of 
the Company

TRANSPORTS DIEYE

T
ransports DIEYE are a part 
of a Group of three haulage 
Companies: Transport Amadou 

DIEYE (TAD), Transat and Transports 
DIEYE (TD).

Formed in 1994, and based in Thies 
(Midwest Senegal), the Company 
specialises in the transport of 
hydrocarbons, and the quality of its 
services made it the fi rst carrier of the 
TOTAL Group in Senegal, eventually 
progressing to other West African 
regions.

Further expansion of the Company’s 
services took place in 2011, when it 
acquired Transat, who specialise in 
hauling material and rental equipment 
for the fi rst cement plant in Senegal, 
Sococim.

With more than 20 years of experience 
in haulage, civil engineering and mining 
for organisations and multinationals in 
Senegal, including participation in many 
road and plant construction including 
access roads to the Gora and Golouma 
mines, the quality of its services, 
staff  availability and its competitive 
prices justify partnerships with well-
established companies such as TOTAL 
Senegal, CSL, the Senegalese Lubricant 
Company, Grande Côte Operations and 
Teranga Gold.

T +221 77 450 05 33 

E maimouna.diallo@transportsdieye.sn

www.transportsdieye.sn 

with their newly acquired skills to turn 
them into very good employment 
opportunities,” Young explains.

“But we understand that, and it’s 
actually our goal. It all comes back to 
ensuring that these communities and 
individuals - and therefore the country 
- is better off . Whether they’re in 
mining or any other activity, they come 
away from Teranga with improved 
skill sets and go on to add value to the 
economy.

“It’s always as much about societal 
facilitation as it is about company or 
industry development.” 

A very attractive proposition
Proof of this model’s success is the 
ongoing prevalence of its operations, 
which continue to thrive under the 
guidance and stewardship of Teranga’s 
almost entirely local workforce.

In identifying such prospects to 
begin with though, Young aims much 
of the plaudits towards his geology 
team who have turned nascent or 



TRANSPORTS DIEYE
77, rue 21 Cité Malick Sy, BP 1094 Thiès
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underexplored opportunities into 
sustainable success stories.

Young details: “What we’ve been 
able to do in a few cases is assess work 
that had been previously carried out by 
juniors and see what might be possible 
with a successful drill bit. And this 
has laid the platform for the success 
we’ve enjoyed across a number of 
acquisitions or joint ventures, as the 
geologists correctly anticipate not just 
what’s currently available in each case, 
but what’s possible too.”

And naturally, as Sabodala has 
blossomed in status, Teranga’s 
standing in the wider industry has 
escalated; subsequently paving the 
way for its expansion into Burkina Faso 
and Côte d’Ivoire. 

The contributory factors culminating 
in this operator-of-choice position are 
innumerable of course, but Young 
once again pinpoints the Company’s 
expertise and considerate philosophy 
as being chief among them.

“We have a culture where we 

BLUESKY

B
lueSky American Express 
Global Business Travel is a fully 
accredited IATA Travel Agency in 

Mauritius.  

Incorporated in 1968, BlueSky holds 
the American Express Global Business 
Travel franchise for Mauritius since 1974, 
Mozambique since 1998 and Reunion 
since 2017.  

This confi rmed global partnership 
attests to its willingness to be 
innovative and respond to the changing 
travel environment.

Currently BlueSky American Express 
Global Business Travel is part of a 
network of corporate travel agencies 
in the Indian Ocean and Africa 
region covering Mauritius, Mayotte, 
Mozambique, Reunion and Madagascar.

Bluesky American Express Global 
Business Travel is specialised in 
the provision of corporate travel 
services including but not limited to: 
reservation and sales of airline tickets 
and travel related services such as 
hotel accommodation, car rental, travel 
insurance, visa services, and airport 
transfer.

We have also the passenger 
sales agreement (PSA) of several 
international brands such as: Costa 
Cruise, MSC Cruises, Cosmos & Globus, 
Croisi Europe and many more in terms 
of leisure travel for which we cater all 
the services that the clients may need: 
air tickets0,l, hotel bookings, escorted 
tours, circuits, “tailor made” itineraries, 
car hire, train reservation, transfers etc.

Our relationship since 2007 with Teranga 
is based on trust, communication and 
fl exibility. Indeed, we are available 
24-seven with our dedicated emergency 
number. We would like to nurture 
this collaboration that better looks 
like a partnership than a basic client 
relationship.

T (230) 403 19 19  
E Patrick.DeRavel@rogers-aviation.com

www.blueskybusiness.travel
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treat everyone with respect and that 
goes for the local communities and 
countries in which we operate, as well 
as our employees, contractors and 
business partners,” he states. “As a 
result, we are becoming a company of 
choice for both partners and workers.

“Importantly though, people see 
what we have achieved and how 
quickly we’ve achieved it. They’ve 
witnessed our organic growth and 
our ability to move beyond one asset 
within a relatively short timeframe. 

“So if you’re one of these 
prospective partners, or employees or 
contractors, you can look at Teranga 
and think “if we do a good job here, 
then another project will come up 
soon that we could be involved in 
as well”, and that makes us a very 
attractive proposition.” 

BIA GROUP

B
IA has more than 100 years of 
experience in Africa delivering 
premium solutions to four key 

sectors: mining & quarries, construction 
& industry, transport and logistics, and 
energy.

Thanks to its complementary product 
range (including Komatsu, Sandvik, 
Cummins and MAN) and technical 
knowhow, BIA is the only distributor in 
Africa able to provide its customers with 
a complete solution for mining activities: 
open pit & underground.

Every project is diff erent. That is why 
BIA’s experienced engineers and 
salesman are there to guide you from 
the earliest stages. BIA helps you to 
evaluate the size of fl eet you require 
as well as the service support you 
will need. Indeed, with the expertise 
from in-house specialists, BIA supplies 
and supports the entire aftermarket 
business, from transactional off ers 
on wear parts and spare parts up to 
on-site project management (RAMP 
agreements). 

BIA is the partner of renowned mining 
operators and currently manages a fl eet 
of 900 pieces of mining equipment, 
including Komatsu dump trucks (up to 
300T), large excavators (up to 530T), 
bulldozers D375 (up to 70T) and auxiliary 
gear. We pride ourselves on excavators 
running more than 50,000 hours and 
trucks more than 45,000 hours in our 
RAMP sites with high availability rate.

To help its customers perform to the 
best of their investment and protect 
their fl eet, BIA provides data reports 
about their pieces of equipment.

For further information about BIA’s 
products, service and solutions please 
visit: www.BIAGROUP.com 



Your solutions provider 
for all mining activities

BIAGROUP.COM
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A number of discoveries
By no means is Teranga Gold 
Corporation’s work done, however. 
In recent years, several capital 
investments and acquisitions have 
been made to ensure that Sabodala 
remains progressive, Wahgnion 
develops on schedule, and that new 
profi t lines are being pushed forward 
or unearthed on a yearly basis.

Beginning in Senegal, as much as 
$20 million has been spent in recent 
years as part of the Company’s mill 

optimisation programme, comprising 
the establishment of a parallel 
crushing circuit, and a host of upgrades 
throughout the system to increase 
throughput by as much as 15 percent.

The addition of expert systems 
and controls go on to assure better 
recoveries from this enhanced 
production, and since 2016, attentions 
have turned towards building the 
Company’s second mine; this time in 
Burkina Faso.

This project will cost approximately 

CHALLENGE 2000 SARL

C
hallenge 2000 SARL is a 
Senegalese construction company 
delivering plant installation/

erection and maintenance services to 
the mining & energy sectors in West 
Africa.

In addition to the above services, 
the Company also works in the civil, 
equipment rental and labour sectors.

The Company has provided the 
Sabodala gold mine with services since 
its development phase and presently 
carries out mill reline works at the mine.

T +221 77 333 1984

E challenge@challenge2000.sn   

www.challenge2000.sn

BRADKEN

B
radken’s Mineral Processing 
Division is a market leader in the 
design, manufacture and supply 

of diff erentiated high quality mill, 
crusher and conveying products and 
services for the mining and quarrying 
industries. 

Our business focuses on providing 
customers with innovative, cost 
eff ective complete wear liner solutions 
for mills and crushers, designed to 
increase performance and reduce 
operating costs in their grinding and 
crushing operations.

E tkrenczeck@bradken.com 

www.bradken.com
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Challenge 2000 SARL is a Senegalese construction company delivering 
plant installation/erection and maintenance services to the mining & 
energy sectors in West Africa.

Our services are as follows:
•      Mechanical erection
•      Structural steel fabrication & erection
•      Steel piping
•      HDPE pipe welding
•      E & I design and installation 
•      Conveyor belt splicing & rubber lining 
•      Plant maintenance services - mill reline & other shutdown works
•      Civil works 
•      Equipment rental 
•      Supply of qualified labour

Let’s meet the challenges of tomorrow

Challenge 2000 provides Sabodala Gold Mine with services since its 
development phase and presently carries out the Mill Reline there.

T: +221339851676 / +221773331984     |     E: challenge@challenge2000.sn     |     www.challenge2000.sn

M I N I N G & R E S O U R C E S
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INHEMACO SA

I
NHEMACO SA had the pleasure of 
accompanying the Teranga Gold 
team on every step of their African 

journey to success. 

From humble beginnings on the 
Sabodala project in a make-shift mud 
and thatch bungalow clinic to the 
modern facility that presently serves 
the mine, and on to the grass root 
beginnings of the Wahgnion project, 
Burkina Faso, we highly value our 
longstanding relationship with a 
mining champion who succeeded in 
commissioning a lucrative gold mine in a 
challenging environment.

Our success can largely be attributed 
to the management team’s unwavering 
commitment to healthcare for all 
and our ability to deliver on these 
commitments.

 
E info@inhemaco.com

www.inhemaco.com

WHEELER INDUSTRIAL
WORLDWIDE

W
heeler Industrial Worldwide 
is an international supplier 
of industrial products, and 

operational or project-specifi c goods. 

We are the connection between end 
users and the best distributors & 
manufacturers worldwide, working 
closely with many suppliers and 
manufacturers to achieve for our 
customers the best possible off ering 
from many products. 

Saving customers money by going 
the extra mile, we are ready to work 
closely with you in order to meet every 
challenge; identifying solutions in a 
timely manner in order to provide you 
with a quicker solution.

T +44 (0) 2381 784 280

E enquiries@wheeler-industrial.com

www.wheeler-industrial.com 

$232 million, while Teranga also 
anticipates reserves at Wahgnion to 
rise from 1.2 million ounces to two to 
three million ounces, giving it a 15 to 
20-year mine life; a substantial statistic 
when combining it with the 13-year 
lifecycle still remaining at Sabodala.

Young adds: “Not only have 
we made acquisitions but we’ve 
also invested into exploration and 
moving mines into production across 
Burkina Faso and subsequently Côte 
d’Ivoire; and we’ve made a number of 
discoveries that will see us through to 
2020 and beyond.

“Regarding Côte d’Ivoire in 
particular, it’s such an underexplored 
country, and we believe it contains 
more gold potential than any other 
country in West Africa. So once again 
it’s very prospective and we’re already 
drilling two properties there as we 
speak.

“Ultimately, at present, Sabodala 
has matured, and for us it’s now about 
continuing to extend the mine life 

“West Africa is open for 
business. The governments 
are truly engaged, they 
understand the value of mining, 
and the value of gold mines in 
some of the remotest areas of 
the country. That employment, 
infrastructure, job creation and 
skills development can elevate 
the region. The industry pays 
a lot in taxes and that revenue 
will help propel the countries 
moving forward.

“It really is a pleasure to 
work in West Africa where the 
local communities are pro-
mining and pro-development; 
and this in turn allows us to 
move forward and expedite 
our projects on an accelerated 
basis.” 

- Richard Young, CEO, 
Teranga Gold Corporation
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Mining Champions determined to strike 

gold, undeterred by the challenges of their

environment, need healthcare partners 

made of the same mettle.

iNHEMACO SA provides gold standard 

comprehensive medical services

to clients operating in challenging 

environments across the African continent.

info@inhemaco.com

www.inhemaco.com
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there with a focus on aforementioned 
productivity initiatives to lower unit 
costs and optimise the mine plan while 
simultaneously taking those same 
successful concepts in order to build 
new mines and successes elsewhere.”

Making a long-term diff erence
Across parts of Africa in recent years, 
mining has seen national challenges 
or peripheral sector slumps, but this 
doesn’t seem to have been the case 
in West Africa and in the budding 
prospects of Senegal, Burkina Faso and 
Côte d’Ivoire especially.

A “booming” sector has its own 
challenges from a competition 
perspective of course, but on the 
whole the repercussions are solely 
positive; especially for a company 
that inherently works hard to be an 
employer and partner of choice under 
any circumstances.

“You have to work hard in these 
parameters because they’re so 
important, but mining in West Africa is 

T E R A N G A  G O L D  C O R P O R A T I O N

Empowering 
communities via 
a CSR-led ethos

IDC DRILLING COMPANY

E
stablished in May 2011, IDC is 
an African drilling company 
with a daring and inventive 

entrepreneurial mind-set. 

The Company is member of the 
Senegalese Chamber of Mines (Chambre 
des Mines du Sénégal, CMDS) and the 
Côte d’Ivoire Chamber of Mines (Chambre 
Des Mines de Côte d’Ivoire, CDMCI).

The Company has been working with 
Teranga Gold since its creation; this 
partnership has been the cornerstone 
of its development. It has been the 
guideline for the Company’s professional 
stance, and for expanding its skills in all 
aspects of the drilling industry.

Being an international drilling company 
with more than 30 rigs in activity in 
several countries in West Africa is largely 
due to its partnership with Teranga Gold.

www.idc-drilling.com

PT. GROWTH

P
T. Growth Asia is an iron and steel 
foundry with a high reputation 
in both local and overseas 

markets. The foundry division forms 
part of the wider GROWTH STEEL 
GROUP which has been established for 
close to fi ve decades.

With its location in Indonesia within 
close proximity to the air and sea 
ports of Kuala Namu and Belawan, 
the Company is equipped with the 
latest technology to be a reliable and 
consistent producer and supplier of high 
quality ferrous casting products.

The Company’s team of highly qualifi ed 
engineers and technicians are on 
hand to ensure its clients’ specifi c 
requirements in terms of quality and 
competitive pricing are met.

T +62 61 685 0206/ 685 0207

E enquiry@growthsteel.com 

www.growthsteel.com 
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enquiry@growthsteel.com
www.growthsteel.com

Offering the highest quality 
solutions and end-to-end services 
to the mining industry regionally 
and globally. Grinding Balls and 

Rods, Steel and Rubber wear mill 
liners, Fasteners and more. Made  

in Indonesia for the world.

Services:
• Design • DEM Modelling • FEA  

• Mill Scan • Wear Prediction  
• Supply Management  

• Scrap Buy Back 

M I N I N G & R E S O U R C E S
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booming and that can only be a good 
thing moving forward,” Young says. 
“There has just been a second mine 
built in Senegal, there are around four 
being built in Burkina Faso and there’s 
a lot going on in Côte d’Ivoire. So when 
we look at how much activity is going 
on in relatively small countries, mining 
is absolutely thriving.”

The aforementioned aptitude 
to adopt a localised approach to 
operations has therefore been critical 
for Teranga. And in having a primary 
shareholder and board-member who 
is the largest private employer in two 
of its three countries - Senegal and 
Côte d’Ivoire - the business enjoys yet 
another unique advantage. 

“On the ground our cornerstone 
investor is considered a local 
and everyone wants to see local 
ownership,” Young concludes. “We 
have a great platform to build from 

T E R A N G A  G O L D  C O R P O R A T I O N

and looking to the future, with a 
number of projects and prospects in 
our pipeline, we fully expect to move 
into that mid-tier producer status of at 
least 500,000 ounces a year.

“Additionally, we will continue to 
make a diff erence on the CSR side, 

thinking outside of the box and 
ensuring we leave communities better 
off  than when we found them. We 
challenge our team every day, we have 
a brilliant CSR team, and we see it as 
critical for us to truly make a long-term 
diff erence in West Africa.” 

Business, industry and community development are on the horizon

The Teranga team continues to make a difference
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Commerce Distribution Service Delivery (CODIPRES) is 

a trading post offering a range of hydraulic components 
for local businesses. The Company also offers its services 
in industrial and electromechanical maintenance.

CODIPRES offers a range of products, including: 
hydraulic hoses, conveyor belts, connectors (couplings, 
flanges, clamps, couplers, etc.), hydraulic cylinders, 
filtration and accumulators, hydraulic welding machines 
and  electrical and plumbing equipment.

Autoroute prolongée face SIVOP, Pikine, Dakar SENEGAL
T: 33 834 77 56 / 77 547 58 41 | E: codipres@yahoo.fr
www.codipressenegal.wixsite.com/codipres

Mechanical transmission • Connectors • Welding   

• Fasteners • Packing • Braking • Hydraulic etc
Products

• OTR tires 
• Conveyor belts
• Rollers & drums
• Belt scrappers

Services

• Earth move tire repair specialist
• Tyre tracking program
• Tyre awareness training
• On-site tyre improvement service
• On-site road and operational condition services
• End-of-life tyre management

Earth Mover  
Tire Specialist
WEST-AFRICA

Ancienne piste VDN Ouakam, Dakar Sénégal

Email  : sspi@arc.sn | Office : +221 33 860 96 24/25
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GIANTGIANT
omegrown Mining

Mbuyelo Coal has

experienced exponential

growth within the mining

industry, giving back to

its local community and

providing a service that is

second-to-none 

Writer: Phoebe Calver

Project Manager: Donovan Smith 
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We conduct baseline studies, document compilation, government negotiations 
and project management. Our services include but not limited to the followings:

1. Environmental Management Plan & Program (EMPs)
2. EMP Performance Assessment (EMPPA)
3. Environmental Impact Assessment (EIAs)
4. Basic Assessment Reports (BAR’s)
5. Environmental Audits
6. Environmental due diligence assessment
7. Integrated Water Use License Application (IWULA)
8. Integrated Water and Waste Management Plan
9. Environmental Risk Assessment
10. Noise Level Assessment
11. Air Quality Assessment

13. Geohydrological Assessment
14. Environmental Legal Assessment
15. Soil Assessment
16. Rehabilitations Audits
17. Biomonitoring
18. Monitoring system design and Implementation

Compilation of ground water, surface water, air quality, aquatic monitoring    
         system’s manual
18. Ground ,Surface Water & Air Quality

 Management and monitoring programs;
 Data computerization; and
 General Project Management.
 Sampling and chemical results reports

19. Compilation of Rehabilitation plans (Designs) –
 Discard dump, waste dump site, opencast mining, sidings – tender 

         documentation and site supervision
20. Environmental Management system (ISO 14001:2015)

he abundant success of 
Mbuyelo Coal is owed to 
a variety of 
developmental factors 
that have come together 

during the past few years, including 
the joint development and production 
of subscription to common values 
shared by all stakeholders.

Success within the Company has 
come from within, crafting the ideal 
working culture from the roles played 
by each employee and enabling fi rm 
terms of reference that everyone 
is willing to subscribe to for unifi ed 
triumph in the coal mining industry. 

“The creation of Mbuyelo Coal was 
the result of a universal principle of 
achieving growth through the alignment 
of a common vision,” explains Company 
Chief Executive Offi  cer, Rirhandzu 
Siweya. “Through setting targets for 
our desired grand-plan and following 
through by uncompromisingly sticking 
to a disciplined approach, we have 
achieved and reaffi  rmed our strategic 
philosophy.

“However, we are not afraid to 
make the necessary amendments to 

our strategy if they have been made 
irrelevant and unproductive by the 
passing of time; this is irrespective of 
the fact that they initially formed our 
reference point and hence ensure the 
continuous improvement on our part.”

Mbuyelo Coal was established as 
an off spring of Mbuyelo Group, which 
was formed as the result of abundant 
opportunities in the mining space with 
thanks to the Mineral and Petroleum 
Resources Development Act No.28 in 
2002. 

“The parent group was founded 
under highly strenuous circumstances 
and with no fi nancial resources to 
support the dream of becoming an 
African-grown mining giant,” adds 
Siweya. “We came across initial 
challenges such as operating out of 
internet cafes and our garages that 
formed the core DNA of our business.”

Mbuyelo Coal is a majority black-
owned entity and although it is a 
subsidiary, it operates as a holding 
company with operational assets that 
are housed within Mbuyelo Coal itself 
in order to retain its core business of 
coal exploration and development. 

PHILO ENVIRONMENTAL
MANAGEMENT

P
hilo is a small company headed by 
a young brilliant environmental 
scientist, starting operations back 

in 2007.  

Founded back when black 
environmental consulting fi rms were 
unheard of in its region of operation, 
the Company started working in 
Mpumalanga province in South Africa 
and now has grown to work in all 
South African provinces with the aim of 
extending its operations beyond South 
African borders.

The Company is a 100 percent Black 
Woman Owned enterprise, run and 
owned by Mrs. Sindiswa Setlhodi 
(Gidimi), a registered Professional 
Natural Scientist (400087/07) with 
15 years’ experience in the coal mining 
industry. 

The Company works with a range of 
professionals internal and external 
to provide high quality work to our 
clients on time. Philo provides services 
to a range of clients from coal mining 
(Glencore Operations SA, Anglo 
American, AEMFC and Mbuyelo Coal), 
government departments (Nkangala 
District Municipality, Modimolle Local 
Municipality and  Small Enterprise 
Development Agency) and industry 
(Flaming Silver trucking Depot, Sathala 
Plant Hire and Amro Carriers) to 
mention a few.

Mbuyelo Coal has taken Philo under 
its wing as one of their small service 
providers. Currently we are providing 
environmental services to their various 
coal mining operations. Mbuyelo 
went even further by sponsoring Philo 
fi nancially in order for us to acquire all 
the necessary resources we need to 
provide said services.  This has assisted 
Philo greatly as we are able to even 
provide more services to them and 
other clients.

T 013 243 0195 / 061 419 6464 
E info@philoenviro.co.za 
     admin@philoenviro.co.za 

www.philoenviro.co.za
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OUR SERVICES

We conduct baseline studies, document compilation, government negotiations 
and project management. Our services include but not limited to the followings:

1. Environmental Management Plan & Program (EMPs)
2. EMP Performance Assessment (EMPPA)
3. Environmental Impact Assessment (EIAs)
4. Basic Assessment Reports (BAR’s)
5. Environmental Audits
6. Environmental due diligence assessment
7. Integrated Water Use License Application (IWULA)
8. Integrated Water and Waste Management Plan
9. Environmental Risk Assessment
10. Noise Level Assessment
11. Air Quality Assessment
12. Closure cost assessment

13. Geohydrological Assessment
14. Environmental Legal Assessment
15. Soil Assessment
16. Rehabilitations Audits
17. Biomonitoring
18. Monitoring system design and Implementation
      • Compilation of ground water, surface water, air quality, aquatic monitoring     
         system’s manual
18. Ground ,Surface Water & Air Quality
      • Management and monitoring programs;
      • Data computerization; and
      • General Project Management.
      • Sampling and chemical results reports
19. Compilation of Rehabilitation plans (Designs) –
      • Discard dump, waste dump site, opencast mining, sidings – tender  
         documentation and site supervision
20. Environmental Management system (ISO 14001:2015)

WE SUPPORT SUSTAINABLE DEVELOPMENT
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Project development 
With thanks to the exciting nature of 
the Company and the character of its 
employees, the Mbuyelo Coal story has 
proved to be a marvel to watch as it 
unfolds with every project. 

“Over the years there have been 
certain projects that have stood out 
as a cut above the rest, providing 
admirable results for both the Mbuyelo 
family and onlookers alike,” the CEO 
describes. “One such project came in 
the form of our fl agship development 
called Manungu Colliery, which we 
estimate will provide 30 years of 350 
million tonnes in mineable coal.”

While the Company was able to 
maintain the disciplined culture it had 
instilled to reinvest all of the resources 
it had acquired from investors, it 
was also able to utilise the suffi  cient 
resources available to tackle the 
substantial project. 

“When it came to executing the 
Manungu Colliery project, the need 
arose to acquire more funding to aid 

us in expediting the development 
of the colliery,” affi  rms Siweya. “It 
was an exciting time for us in terms 
of the development of the Company 
and through maintaining a focused 
approach we were able to acquire the 
funding in a record three-week period 
from the Industrial Development 
Corporation (IDC). 

“Our team at the time played 
a pivotal role in ensuring that we 
retained our attitude towards running 
a tight ship, acting in a constructively 
critical manner that would collectively 
aid us in achieving our end goal 
and was a major contributor to this 
successful milestone.”

In this instance, success most 
defi nitely breeds success and the 
track record of excellence at Manungu 
Colliery proved benefi cial in the 
Welgemeend Colliery project. 

“This development provided us with 
25 million tonnes to be mined through 
opencast, with a future in underground 
mining,” explains Siweya. “In this case 

M B U Y E L O  C O A L
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Omphile Lehumo Projects

PO Box 7365

Albemarle 1410

Omphile Lehumo Projects is proud to be associated with Mbuyelo Group 

and hope to work together for many years to come.

Omphile Lehumo Projects

E: edward.bogacwi@gmail.com 
T: 0027 72 741 2046

PO BOX 4159

DELMAS

2210

Tawen Mbenekazi

E: tawenm16@gmail.com

T: +27 76 297 9572 Tawen Trading and Projects

M I N I N G & R E S O U R C E S
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funding was equally and seamlessly 
secured with the IDC in order to buy 
out the other 50 percent shareholder 
of Welgemeend, providing us with full-
ownership of the colliery.”

Another incredibly successful 
Colliery development was carried out 
at Ntshovelo/Vlakvark Colliery, with its 
extra seven million tonnes of mineable 
coal and 12 years of life.

“In the near future we have plans to 
get our other brownfi eld in Welstand 
Colliery underway, and similarly to 
Welgemeend Colliery, it will off er us the 
option of another multi-product mine,” 
states Siweya. “Plans are also underway 
to acquire other greenfi eld projects that 
we can take up the value curve.”

Relevant energy sources 
Coal mining remains the Company’s 
core business, maintaining its footing 
as a key driver of global energy 
security. However, Mbuyelo is 
currently monitoring trends such as 
the environmental impacts that are 
continuously rendering coal’s energy 
source value, a concern for global 
climate-control. 

“We maintain that coal will remain 
a relevant source for a long period of 
time - given the global lack of suffi  cient 
alternatives - but we know that it is 
important to start today with our 
research & development to stay ahead 
of the industry,” the CEO affi  rms. “We 
are well ahead of time in terms of 
studying these trends, setting ourselves 
up for participation in sources of energy 
such as wind turbines and solar power. 

“Through these actions we hope 
that we will guarantee a relevant place 

in the long and drawn-out energy 
source transition moving forward.”

When it comes to retaining its 
current standing within the industry 
and considering the infrastructural 
constraints in other coal bearing 
regions of South Africa, the Company 
has resolved to limit its footprint at the 
moment to the Mpumalanga region. 

“We recognise it is important 
to keep track of all the developing 
regions in both South Africa and 
the wider continent to see where 
the infrastructural challenges are 
being addressed,” explains Siweya. 
“This is increasingly important to us 
as transportation of coal from the 
more diffi  cult to reach areas makes it 
uneconomical.

“Our parent company is less 
limited in terms of interest in mining 
opportunities across Africa, while 
Mbuyelo Coal is more cautious in its 
approach based on feasibility.”

Technological advancement
approach 

Over the years the Company has 
spent approximately R5 million on 
new technologies to ensure its status 
at the forefront of the industry, one 
particular instance being the update 
of its accounting system. It has also 
adopted a weighbridge system, and 
a video conferencing system that 
creates a link between head offi  ce, 
regional offi  ce and all the other 
operations. 

The CEO states: “We have found that 
the introduction of the communication 
system has dramatically assisted us 
with communication, especially in the 

M B U Y E L O  C O A L

TROLLOPE MINING SERVICES

T
he Manungu project is located 
in the Witbank coalfi eld in 
Mpumalanga province. Trollope 

Mining Services is the main contractor 
on site with a three-year extendable 
contract to mine +/-10MROMt by 
opencast mining.

There is a substantial equipment fl eet 
consisting of 90t RDT, 40t ADT, 120t 
backhoe and 100t bulldozers, together 
with relevant support equipment. 
Drilling is subcontracted with a fl eet of 
30t drill rigs. 

The Company will shortly ramp up 
production to move approximately 
1,250,000 BCM overburden per month, 
and produce in the range of 250,000 
ROM tonnes of thermal coal, in addition 
to providing full mining turnkey 
solutions. 

T +27 (0) 11 281 6000 
E admin@tmsgroup.co.za

www.tmsgroup.co.za

ALS GROUP

A
LS Mining forms part of the ALS 
Group of Companies in existance 
for over 30 years, specializing 

in Open-pit mining, mine rehabilitation 
and bulk-earthworks. Their main focus is 
on SAFETY, customer satisfaction and to 
produce more tonnes more cost eff ectively 
through enhanced productivity. Their 
well trained team with a constant focus on 
human capital development achieves 
sustainability by utilizing the latest 
technology in mining, supported by well 

maintained, state-of-the-art equipment.

The company has the capability to off er 
the complete service from greenfi elds to 
mine-closure including road construction, 

civil works and construction. 

ALS Mining has vast experience in the 
gold mining sector, as well as in coal, 
diamond, platinum, bentonite and 
limestone mining. They have proud and 
good-standing relationships with bluechip 
clients such as MBUYELO Coal, Harmony 
Gold, BHP Billiton amongst others.

Preparing a team to aid Mbuyelo through Africa’s energy source transition
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instances where physical interaction is 
neither practical or feasible, improving 
employee productivity.”

Human capital
When it comes to its employees, the 
Company has a unique approach to 
fi nding the right people for each role 
as Siweya goes on to explain: “First 
and foremost we believe in training 
our own people for a higher chance of 
sustained retention, while also utilising 
the rich expertise of the highly-skilled 
personnel within the Company already.

“We have learned through experience 
that people who gain their skills through 
selective hiring, extensive training and 
skills transfer will prove most likely to 
stay on with us.”

Company values 
When it comes to the Company’s 
strategy for the management of its 

commercially minded, it also pays 
special attention to the African driving 
values of ubuntu - humanity - which it 
has embedded into its core to create a 
long-term sustainable African business. 

Aspirations
“Looking to the future, we are 
excited by the prospect of launching 
a successful IPO within the next year 
or two,” concludes Siweya. “We are 
equally determined and optimistic 
that the general footprint of Mbuyelo 
will touch the length and breadth 
of Africa while considering further 
developments into other continents, 
aiming to make an impact that will 
sustain our African legacy.” 

M B U Y E L O  C O A L

supply chain, overall procurement and 
logistics and distribution, it is always 
informed and guided by the applicable 
legislation of the country of operation. 

“We believe in operating with a 
progressive procurement and logistics-
focused strategic plan, aiding us in the 
positive promotion of professional 
effi  ciencies and empowerment of the 
highly-capable local entities,” continues 
Siweya. “We fi rmly believe in a localised 
procurement approach but know 
that this needs to be balanced with 
the interest of operational effi  ciencies 
in mind; this way of thinking equally 
stimulates the formation of sustainable 
business partnerships.”

While the Company remains 

A localised approach

Awards ceremony. Mbuyelo’s diverse family-orientated 
structure crosses all boundaries. COO Hentie Hoffmann 
and Mr RO Siweya
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PO BOX 17261
WITBANK 1035

Charles Velly
T: +27 79 725 6420

E: umhlabathitrading102@gmail.com  

Umlabathi Trading

• Building and Roofing
• Plumbing

• Electrical

• Steel Construction

• PPE and Consumable  

• Goods

• Mining Supply

• Chemical Products

• Steel

• Cleaning Services:  

    Domestic, Offices, Industrial
• Cleaning Products

• Bolt and Nut Supply

• Conveyor Belts & Rollers

• Hydraulics

• Embroidery

• Transport

• Plant Hire

• Tents, Tables and Chairs

Construction              Supplies                   Logistics

T: 013 665 1982 | F: 086 605 5302 | Cell: 083 449 2823

E: admin@mancamane.co.za | sales2@mancamane.co.za

The facility is accredited in accordance with 

the recognized International Standard ISO/IEC 
17025:2005, granted on 28 July 2015 and facility 

number T0692. We participate in a number of coal 
testing industry Proficiency Testing Schemes.

OUR SERVICES:

35 4th Street
Delmas, Mpumalanga

2210, South Africa

Tel: + 27 13 665 1145 www.vanalyticalservices.co.za

Sampling & Sample 
Preparation

Washability Testing Abrasive Index Dry & Wet 
Screening

Total Sulphur Hardgrove Index Calorific Value Total Moisture

Proximate 
Analysis

Ash Fusion  
Temperature (AFT)

Bulk Density Relative Density

Perform technical audits on sampling 
plants and laboratory

M I N I N G & R E S O U R C E S
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Industrial Development Corporation of South Africa is staying

true to its roots with a measured approach to project

development in new markets  

Writer: Phoebe Calver  |  Project Manager: Donovan Smith

he Industrial 
Development 
Corporation of South 
Africa (IDC) was formed 
in 1940 by  an act of 

parliament, and more than 75 years 
later, remains a highly successful 
state-owned company. 

In the early days of the Company, 
the aim was to create an entity that 
would spearhead the development 
of industrial capacity in the domestic 
market. 

“When we fi rst set up operations, it 
was the middle of the Second World 
War and subsequently there was a 
need for South Africa to source its 
own materials across a plethora of 
industries,” explains Mazwi Tunyiswa, 
Head of Basic Metals and Mining at 
Industrial Development Corporation 
of South Africa. “There was a need for 
petro-chemical creation, so we went 
out to look for suitable substitutes 
for oil and began our ventures into 
liquefaction of coal.”

Since its establishment the Company 
has contributed to the implementation 
of South Africa’s industrial policy, and 
the aforementioned early stages led 
to the creation of petro-chemical and 
mineral benefi ciation industries in the 
region. 

“We were able to stimulate 
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Passion,Partnership, 
Professionalism 

During the late 90s, IDC began 
to venture into the rest of Africa to 
expand its ever-increasing mandate. 
The Mozal Aluminium Smelter in 
Mozambique was the Company’s fi rst 
venture further afi eld, and it secured 
investors from around the globe. 

“Our work on the smelter perfectly 
demonstrated the viability of large 
projects on a continent that was all 
too often shunned by investors,” 
continues Tunyiswa. “In the 
present day our investments within 
Africa include mining, agriculture, 
tourism, telecommunications and 
manufacturing.”

In the current climate, the 
Company’s strategy is to invest in 
things that will have a direct and 
positive impact on South Africa, 
especially on the export and fi nance 
side and the way it is able to fund itself. 

Continuous improvement 
When it comes to funding its projects, 
the Company is incredibly adaptable 
in order to respond quickly to the 
demand for funding. 

“Project development” is one of 
the aspects in which we are strongest 
as a company,” states Tunyiswa. “For 
the majority of projects undertaken 
at IDC, each will take between six and 
seven years when starting completely 
from scratch. Teams of engineers, 
geologists, metallurgists, accountants 
and industry specialists develop ideas 
from scratch and partner with private 
sector companies to implement large 
industrial projects. IDC generally 
remains a shareholder in these 

“At IDC we pride 
ourselves on being 
in the top 100 
employers of choice 
in South Africa, 
and continue to 
make sure that our 
people secure every 
possible career 
opportunity...”

large-scale industrial projects within 
these industries, which are now 
acknowledged as the cornerstones of 
the country’s manufacturing sector,” 
adds Tunyiswa. “It is now apparent 
these actions also infl uenced the 
establishment of fabricated metals, 
agriculture and textile industries.”
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developments and that has assisted 
in IDC remaining self-funded with a 
strong balance sheet. In order to speed 
up processes we have introduced 
new systems for our IT department, 
with modern systems to support the 
innovation that is embedded within 
the Company. That is how we improve 
ourselves, and in turn how we handle 
internal innovations to meet our client 
demands.”

Investment is a big part of IDC and 
it is constantly looking at new markets 
and projects to branch into to support 
its customers, for example its current 
foray into renewable energy options. 

“Our recent work on the CSP Plant 
in the Northern Cape is providing a 
very exciting development for us in the 
renewable energy sector,” explains 
Tunyiswa. “We fully embrace new 
opportunities within our business in 
the pursuit of doing our part to change 
the world for the better.”
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Innovative environment 
When it comes to fi nding the right 
people to join the team and succeed 
in such an innovative environment, 
the Company aims to hire the best and 
brightest in the market. 

“We are well aware that we are 
operating within a highly competitive 
market, and therefore need to match 
that with a competitive employment 
environment,” affi  rms Tunyiswa. “At 
IDC we pride ourselves on being in the 
top 100 employers of choice in South 
Africa, and continue to make sure that 
our people secure every possible career 
opportunity, training opportunity and 
the right work-life balance.

“Hard work is rewarded within our 
Company, and in return we are able to 
off er them meaningful work so that 
each employee is able to take pride in 
what they are doing.”

The Company is often on the lookout 
for developments that are specifi cally 
earmarked to create jobs, taking pride 
in the achievement of funding and 

COLUMBUS STAINLESS

C
olumbus Stainless is the only 
stainless steel plant in Africa, 
producing sheet, plate, coil and 

strips for the African and international 
stainless steel fabricators.  

The Company is part of the ACENIROX-
SA group, and its plant based in 
Middleburg, Mpumalanga, produces a 
wide range of Austenitic, Ferritic, Utility 
and Duplex grades of stainless. 

Along with its products, the Company 
has suitable information on-hand that 
will assist clients in selecting the right 
material, optimising costs and reducing 
maintenance.

Our Company developed 3CR12 - a 
corrosion resistant steel, suitable for use 
as is or painted. It is used in many wet 
abrasion applications, and is also fi nding 
a growing niche in galvanised markets.

E africa@columbus.co.za. 
T +2713 247 2148 

www.columbus.co.za 

MODI MINING

M
odi Mining is a 100 percent 
black South African-owned 
company, established with 

the sole objective of rendering 
diff erentiated contract mining services 
and to be a supplier of choice to the 
mining industry. 

The Company has established its 
footprint in the opencast mining 
sector as a result of the fi nancial 
support it received from IDC (Industrial 
Development Corporation of South 
Africa) and other fi nancial institutions 
on its fi rst project, the Company has 
further received 100 percent fi nancial 
support for the second opencast mining 
package. 

This type of support from IDC enables 
Modi Mining to take on further medium 
to large capital projects in the mining 
industry. 

www.modimining.co.za 
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UNDERGROUND MINING SERVICES • OPEN CAST MINING SERVICES • CIVIL SERVICES • MINE SUPPLIES

67 Brink Street

@ Office Building
Rustenburg
RSA, 0299

www.modimining.co.za

02 Walter Sisulu Street
Midlands Office Park
Middelburg
RSA, 1050
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keeping a sustainable and healthy 
balance sheet moving forward. 

“It is important to our continued 
growth in new sectors that we 
increase the number of projects being 
carried out in Africa,” adds Tunyiswa. 
“At present we are fi nancing a lot of 
platinum companies in attempts to 
reduce emissions in petrol, however, 
with the increasing trend of electric 
vehicles we are looking into potential 
projects there.”

Alongside its work on renewable 
energy usage and electricity storage, 
the Company is in the process of 
embarking on projects in lithium, 
graphite and copper. 

“Within these developments we 
have been given a new lease of life, 
with new opportunities to invest in 
and mining is at the core of most of 
these,” concludes Tunyiswa. “We are 
incredibly excited to play a signifi cant 
role in this process and look forward to 
seeing the way the industry is going to 
evolve in the coming years.” 

operating a project that more than 
1,000 people are able to benefi t from. 

“This is where we diff er from a bank 
in terms of investments. Some of the 
projects we get involved in are often 
at very early stages and we have to 
have the trust and vision to take them 
through to feasibility,” continues 
Tunyiswa. “We are able to take a little 
more risk than normal banks. If you 
come to us with payment terms we 
are able to sit down and discuss what 
we can aff ord and create a plan to suit 
that.

“We take on board a plethora of 
aspects, including fi nancial, marketing 
and engineering to see if the project 
could work and if we believe it can, we 
will make it happen. Our approach is 
patient but with a focus that will make 
the project succeed.”

Future stability 
The Company has a long and stable 
history and looking forwards this is an 
aspect that IDC would like to maintain, 

WEST COAST RESOURCES

Since 2014, the IDC South Africa has 
empowered West Coast Resources 
to positively impact the communities 
surrounding its diamond mining 
operations and to grow into one of 
the biggest employers in the Northern 
Cape’s Namaqualand region.

By creating more than 325 jobs to date, 
the Company has helped alleviate 
unemployment in these communities; 
the Company has also developed and 
supports various small, medium and 
macro-sized enterprises in the region.

Backed by the IDC South Africa, 
West Coast Resources looks forward 
to expanding its operations and 
community support for years to come.

 
E info@westcoastresources.co.za

www.westcoastresources.co.za
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info@westcoastresources.co.za  |  www.westcoastresources.co.za

Proudly partnered with the IDC South Africa since 2014
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SAFETY, HEALTH 
AND THE
ENVIRONMENT

SAFETY, HEALTH 
AND THE
ENVIRONMENT
Siyanda Resources is seeking to establish a globally competitive resources

company, achieved through acquiring high quality strategic assets with a view to

unlocking value and growing its business

Writer: Phoebe Calver  |  Project Manager: Donovan Smith
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iyanda Resources (Pty) 
Ltd was formed in 2004 
by a group of black 
mining engineers and 
industry professionals 

who commenced operations in the coal 
industry, with a core focus on utilising its 
expertise in delivering value.

Since that point in time it has 
matured and the Company has shifted 
its attention onto the acquisition 
and management of acquired assets 
for optimal performance within the 
industry. 

One of the initial successes achieved 
by Siyanda was through the acquisition 
of a struggling asset, which it then 
went on to turn into a highly profi table 
entity while also extending the useful 
life of the asset. 

Over time the focus of the Company 
then moved onto UG2 Chrome 
extraction, where it considers itself 
industry experts and currently holds 
strong equity positions in which it 
manages and operates the business for 
signifi cant value. 

“We consider ourselves as pioneers 
and leaders in UG2 Chrome extraction 
and have continuously produced the 
best operational expertise in this 
environment,” explains Imraan Osman, 
Director of Business Development 
& Corporate Finance. “At Siyanda, 
we are also the largest producer of 
Ferrosilicon globally, and have recently 
entered into the PGM environment 
through the acquisition of Union Mine 
from Anglo Platinum.”
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When it comes to making these 
investments, Siyanda has come to 
adopt a multi-pronged approach. 
This has primarily manifested itself 
from the Company’s core experience 
in mining and metal processing, and 
subsequently it has centred its eff orts 
on collective participation in this sector 
with its association with the local 
communities and labour. 

Osman continues: “Through the 
development of meaningful strategic 
partnerships with some major 
industry players, coupled with local 
communities and employees, we have 
been able to unlock signifi cant value.

“We have also ensured that we 
have active operational participation 
in every business we work with, 
alongside a heightened awareness 
of control within the safety 
environment, leadership development 
and empowerment, deployment of 
technological enhancements and 
supply chain cost optimisation.”

BWF ENVIROTEC

B
WF Envirotec is committed 
to providing total customer 
satisfaction in all aspects of 

business, providing products and 
services that our customers view at 
the highest value in the industry. We 
are dedicated to fi nd and implement 
the most cost eff ective solution to the 
needs of our valued customers.  

We take responsibility to protect the 
health and safety of our employees 
and commit ourselves to active 
environmental protection and 
sustainability for the industry and future 
generations. With service forming a part 
of our core business, we are committed 
to the goal of customer satisfaction.  

BWF Envirotec is not just a fi lter 
bags supplier, but can also carry out 
maintenance of the bag houses and 
dust collector where the fi lter bags are 
installed.

T: +27 11 814 2820
E: info@bwf-envirotec.co.za 

www.bwf-envirotec.co.za

Since May 2017, BWF Envirotec Group has also had a majority 
share on the African continent. BWF Envirotec, South Africa 
specialises in manufacturing and distributing filter bags and 
filter cloths as well as in providing services.

The experienced team around Yolandi Serfontein, Chief Executive 
Officer, takes care of a wide range of industrial sectors. 
These include, among others, not only mining, and cement and 
petrochemical industry, but also the power plant, steel, food 
and pharmaceutical industry. The primary focus is on the South 
African countries of Botswana, Mozambique, Tanzania, Nambia 
and Zimbabwe.

Customised services, ranging from filter bag installation, 
including supply of supporting cages and comprehensive 
accessory components form the core competences in the service 
area. These services are provided in conjunction with a network 
of established specialists.

The plant is situated in Nigel, Gauteng province, in the so-called 
“East Rand”, part of the strong economic area of Johannesburg.

BWF Envirotec has already had a successful presence in South 
Africa for more than a decade. BWF Envirotec filter bags are 
therefore in use for instance in the continent’s two largest 
coal-fired power plants. These retain the fly ash generated 
during the combustion process and ensure efficient dust 
separation and neutralisation of noxious gases.

“It is a pleasure to be able to welcome our new colleagues in 
South Africa on board BWF Envirotec Group. Our aim, together 
with Yolandi Serfontein’s team, is to consistently further 
expand our site and our market share. This applies to the South 
African market and the potentials in the neighbouring regions”, 
says Dr. Philipp von Waldenfels, Managing Partner BWF Group.

Yolandi Serfontein 
Chief Executive Officer 
BWF Envirotec, South Africa 
BWF Environmental Dynamics SA (Pty) Ltd.
P O Box 164
No 5, 1st Avenue, Vorsterskroon 
Nigel, 1490, South Africa

Phone: +27 (0) 11 814-2820 
Fax: +27 (0) 11 814 2783  
Direct Fax: 086 574 2735 
info@bwf-envirotec.co.za

www.bwf-envirotec.co.za
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Sustainable value creation
The main areas of interest for the 
Company at present lay within 
platinum metal groups (PGMs), base 
metals (manganese), energy (coal, 
uranium, oil & gas) and industrial 
minerals. 

“We have centralised our eff orts 
on both greenfi eld and brownfi eld 
operations,” adds Osman. “Each of the 
projects we have acquired is set on a 
long-term basis, with the optimisation 
of assets being the main goal.”

A great example of Siyanda’s 
sustainable value creation is through 
its Koornfontein coal project; with 
thanks to its internal expertise, the 
Company was able to turn a loss-
making business into a raving success, 
extending the useful life of the asset 
from three years to 10. 

Osman adds: “Upon the divestment 
of this asset at a later stage, signifi cant 
value was unlocked and returned to 
the employees of the business and 
local community.” 

S I Y A N D A  R E S O U R C E S 

DMS POWDERS

F
ormed in April 2006, Dense 
Medium Separation Powders (Pty) 
Ltd was established under new 

ownership as a fully Black Economic 
Empowered company.

The Company continues to be the 
world’s leading producer and marketer 
of ferroslicon powders for DMS 
applications. The Company’s production 
expertise is coupled with experienced 
product technical support, long-term 
customer relationships and an intimate 
knowledge of global logistics.

Maintaining its leadership by 
continuously investing in its production 
facilities, the Company’s employees 
and ongoing research and development 
work maintains and builds key 
relationships with its customers and 
industry relevant businesses by hosting 
regular technical symposiums.

T +27 16 360 5200
E marketing@dmspowders.com 

www.dmspowders.com 

T 0000 0000000 
E xxxxx@xxxxxxxx

www.yourwebsiteurlgoeshere.com

WERKSMANS ATTORNEYS

E
stablished in the early 1900s, 
Werksmans Attorneys is a 
leading South African corporate 

and commercial law fi rm, serving 
multinationals, listed companies, 
fi nancial institutions, entrepreneurs 
and government. Operating in Gauteng 
and the Western Cape, the fi rm is 
connected to an extensive African legal 
alliance through LEX Africa.

Werksmans’ more than 200 lawyers and 
over 20 practice areas are a powerful 
team of independent-minded individuals 
who share a common service ethos. 
The fi rm’s success is built on a solid 
foundation of insightful and innovative 
deal structuring and legal advice, a keen 
ability to understand business and a 
strong focus on achieving the best legal 

outcome for clients.

T +27 11 535 8000
E enquiries@werksmans.com

www.werksmans.com
“We have centralised our efforts on both 
greenfield and brownfield operations.”
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E-mail: marketing@dmspowders.com

Visit: www.dmspowders.com

Toll free Number: 0800 FeSi4u

Consistent quality Ferrosilicon for Dense 

medium Separation. Technology which enables 

the high through-put superior efficiency and 

increased flexibility

With nearly seventy years in the Ferrosilicon

business, and a 100% Black Owned company, DMS 

Powders, formerly a division of Samancor Ltd, is the 

foremost supplier of FeSi today.

Both Atomised and Milled FeSi are produced with proven 

technology and precision at Meyerton, 45km south of 

Johannesburg, South Africa.

Our production expertise is coupled with experienced 

technical product support, long-term customer relationships 

and an intimate knowledge of global logistics.

Research is continuously conducted with accredited 

institutions, ensuring that our powders will advance your 

beneficiation process time after time.

DMS Powders: 270F, 270D, 150D, 100D, 65D, Cyclone 40, Cyclone 60,  

Fine Atomised and Coarse Atomised

WHEN EVERY 

DETAIL COUNTS

Proud to be the legal partners                    

of Siyanda Resources.

Keep us close

The corporate & commercial law firm

www.werksmans.com

A member of the LEX Africa Alliance

M I N I N G & R E S O U R C E S
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Another key project that is currently 
being undertaken is the establishment 
of a ferrochrome smelter, in which the 
Company is targeting the utilisation 
of advanced technologies in order to 
target energy reduction and improve 
furnace utilisation. 

“In addition to the aforementioned 
project, we are working with 
international partners in order to 
install new technologies that will 
substantially improve recoveries in 
the PGM process environment and 
unlocking signifi cant value for each 
business,” continues Osman. “When 
it comes to operations in the chrome 
business, the Company is currently in 
the middle of advanced engagements 
with a third party specialist, hoping to 
see improved yields from the chrome 
extraction process.

“We are also working with a local 
mineral processing research institute 
in order to explore the numerous 
opportunities available when it comes 
to unlocking value from ferro-platinum. 
We know that achieving results are the 
base-line of every business and that is 
how we diff erentiate ourselves from 
our competitors.”

Signifi cant industry trends 
In order to stay ahead in such a 
competitive market Siyanda recognises 
that it needs to be a disruptive force 
within the industry, thinking outside 
the box and driving forward innovation 
and progress. 

In terms of the use of its 
commodities such as chrome and 
ferrosilicon, Siyanda is continuing 
to keep ahead of the upstream and 

“In terms of Ferrosilicon, we are working on 
exploring the opportunities to deliver our 
products in new international markets.”

S I Y A N D A  R E S O U R C E S 

downstream process value chain. In 
order to exploit this value chain, it has 
embarked on a process with a view 
to identify growth opportunities and 
new markets which can make use of its 
commodities. 

“In terms of Ferrosilicon, we are 
working on exploring the opportunities 
to deliver our products in new 
international markets,” explains Osman. 
“Further to this, we have completed 
pilot testing on new products through 
the use of enhanced technologies in 
order to secure new regions to branch 
into at international levels.”

At present Siyanda has operational 
assets within South Africa and continues 
to explore opportunities there, 
however, its commodities are marketed 
and utilised globally by the continuous 
search for value accretive markets. 
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MARSH AFRICA
www.africa.marsh.com  |  +27 11 060 7100

Success does not come from eliminating risk.

We help you balance your strengths against 
the risks that come with growth.

SUCCESS COMES FROM 
MANAGING RISK FOR .GROWTH
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Outlook 
Creative 
Services

Outlook Publishing’s award-

winning in-house team is 

now utilising its extensive 

production skills to offer a full 

and bespoke range of editorial, 

design and marketing services 

via its new Outlook Creative 

Services division.

smaller organisation we contribute 
meaningfully to this.”

“It is my hope that moving 
forward, Siyanda will be recognised 
as an ambassador for the meaningful 
transformation occurring within the 
mining industry for many years to 
come.” 

Thought leadership 
When it comes to fi nding the right 
people to handle the tough and ever-
changing markets Siyanda operates 
in, its hiring approach is centred on 
fi nding high potential individuals with 
strong core values. 

“We support these individuals 
through off ering them leadership 
development in the form of 
empowerment and accountability,” 
adds Osman. “We ensure the Company 
maintains fl at operational structures 
which enable our teams to meet 
the high standards required for 
accelerated individual growth and 
development.”

At the core of Siyanda’s 
responsibilities is the safety and 
wellbeing of its people, and in 
addition its identity is defi ned by 
both its passion and drive towards 
the successful transformation of the 
mining industry. 

“We are fully focussed on our 

M I N I N G & R E S O U R C E S

thought leadership, continuously 
seeking to empower people and 
present opportunities to develop 
leadership within businesses,” 
concludes Osman. “At Siyanda, our 
passion is further driven by a fervent 
commitment to social economic 
development, despite being a 

At the core of Siyanda’s responsibilities is both the safety and wellbeing of its people
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etix (Pty) Ltd enjoys 
optimum backing in the 
mining industry courtesy 
of leading global plant 
and engineering service 

provider, SMS Group, and has 
leveraged such support to the full in 
South Africa across its turnkey ferrous 
and non-ferrous operations.

Serving the pyrometallurgical 
industry, its team of passionate and 
skilled engineers have developed 
specialised patented equipment for 

all types of furnaces as a standalone 
business unit; subsequently entrenching 
its fl at hierarchy into the fabric of 
national industry, and into the plants and 
facilities of numerous loyal customers.

“We are fl exible, fast and straight-
forward in our off ering,” Managing 
Director, Andrew van Niekerk opens. 
“We focus on innovative strength, 
effi  cient metallurgical plants, cost 
competitiveness, sustainability and the 
development of high calibre employees.

“As a result, the German-based 

Metix is making the most of its

parent Group’s support and

expertise in order to become a

key industrial cog, both in South

Africa and further afield

Writer: Matthew Staff   

Project Manager: Donovan Smith

Metals
Passion for
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DC furnace anodes, tap hole blocks, 
combustion ducts, safety devices, and 
much more besides.

Consequently, “Metix project 
formats include Engineering, 
Procurement and Construction (EPC), 
Engineering Procurement and Supply 
(EPS), EPCM, construction supervision, 
commissioning and plant optimisation, 
feasibility studies, export fi nancing, 
consulting assignments, and a host of 
other value-add services”, van Niekerk 
continues. 

parent Group, having an annual order 
intake in excess of €3 billion and a 
global resource team of more than 
13,500 employees, gives Metix the 
freedom to thrive in the South African 
market and globally with the most 
recent projects in Malaysia.”

All told, Metix’s one-stop shop 
remit caters for areas of ferrochrome, 
ferromanganese, silicon manganese, 
ferrosilicon, ferrovanadium, 
ferronickel, ferroniobium and pig 
iron; while non-ferrous activities 

entail copper matte, platinum matte, 
calcium carbide, ilmenite, silicon metal, 
precious metals, high purity alumina 
and fused magnesia.

And across each every strand, a 
host of bespoke, state-of-the-art 
technologies, ancillary systems and 
solutions are applied to complement 
a core equipment base that comprises 
everything from furnace electrode 
columns to power distribution, furnace 
roofs, charging bins, hydraulic power, 
furnace shells, refractory linings, 

M I N I N G & R E S O U R C E S
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“And all of this, along with the 
integration of the SMS Group’s 
technologies and fi nancial backing 
has resulted in Metix being awarded 
an EPS contract for a copper smelter 
in Zambia, a $330 million EPC order in 
Malaysia for a complete new smelting 
plant, and an EPC order for a blast 
furnace stove.”

Reliable technical services
Now clearly a thriving industry 
operator, Metix’s origins go back 15 
years to 2003 when an ex-team of 
Samancor Cr, Titaco and Bateman 
incepted the idea. Since then, the 
exposure to numerous ferrous projects 
has helped and allowed the Company 
to evolve its wide range of services and 
equipment, consequently making it a 
preferred supplier of such plants and 
equipment in South Africa.

experience with the knowhow of more 
than 700 smelter projects worldwide.”

Detailing the aptitude and 
achievements of each completed 
project would take longer than the 15 
years that Metix has been in operation, 
such is the scope of its present day 
portfolio. One that stands out though 
has been the F4PS2 project completed 
for Hernic Ferrochrome back in 2005; 
a sign of what was to come from a 
quality and effi  ciency perspective.

Van Niekerk details:  “The brownfi eld 
project consisted of a 350,000 tpa 
pelletising and sintering plant as well 
as a 78MVA submerged arc AC furnace 
with preheating, capable of producing 
164,000 tpa HC FeCr.  Metix performed 
the EPCM services for the project and 
supplied key equipment to the furnace 
core. The project was completed in 
a record time of 19 months due to a 
no-frills approach by the owner’s team, 
the use of refurbished second-hand 
equipment, and accelerated order 
placements.”  

Subsequently, Metix has gone on 
to manage six of the seven pelletising 
and sintering projects in South 
Africa, building up to its fl agship EPC 
achievement in 2016 - the Sakura 
Project - which was completed in 
conjunction with numerous market-
leading partners and saw the business 
overcome numerous challenges across 
the expansive Greenfi eld plant.

“All the above projects have 
managed to achieve their performance 
parameters, with the Sakura furnaces 
exceeding theirs by more than 20 
percent,” van Niekerk emphasises. 

“The Company has developed sound 
relationships with local clients, in-depth 
process knowhow of local industries, 
patented technological equipment, 
and the ability to execute big projects 
in various contracting formats,” van 
Niekerk says. “This track record is 
based on reliable technical services, 
local and abroad, for new and existing 
clients; and the ISO 9001:2008 Company 
now combines more than 140 years of 

The F4PS2 project completed for Hernic Ferrochrome back in 2005

The Tswelopele sinterplant project for Xstrata SA in Rustenberg showcases Metix’s capabilities



T
BA Corporate specialises in business 
travel, off ering the most extensive 
product range with the best rates 
globally. Founded in 1999 by Helena 

de Nobrega, Helena steers the Company and 
its 50-strong team in a hands on and dynamic 
manner.

With a BBBEE Level 1 certifi cation, TBA 
Corporate places the customer at the core of the 

business, providing value for money, through 

quality of service from point of sale to beyond 

expectations. The team believes in creating and 

building meaningful and rewarding relationships 

for future growth and sustainability.

Using their values of passion, innovation, 

loyalty and integrity, the Company off ers the 
following customer value propositions:

Modern business travel management 

Industry leading technology provides the best 

end-to-end experience. With the Company’s 

own tech development department, there 

is a solution for every risk management and 

automated travel advisors

Customisable controls
Corporate travel programmes aligned with 

Company requirements

Fast Acting
Fast identifi cation of out of policy behaviour

Exceptional customer experience
From before the time of the travel requisitions 

to after purchase and travel

Duty of care 

Risk management, automated travel advisories 

and travel alerts

Monitoring made easy
Better tracking of performance through email 

alerts, scheduled reporting and live dynamic 

reporting

Maximising returns
By best servicing our customer

Global travel management
Affi  liations with Egencia, E-Global Fares and 
the XL Group

A real person - never a call centre

We treat each customer as an individual, not 

a number by providing personalised 24-seven 

service delivered by small dedicated teams

Training
We believe in comprehensive training to our 

customers, to ensure smooth operations

Global reach

We do business, where you do business; our 

worldwide travel network is across 80 countries

We customise
One size doesn’t fi t all. Your goals are our 
goals. We work in partnership with you to 

design a travel programme that is right for you

We negotiate the right deals
Whether it is your deal or our deal – we will 

ensure it’s the right one for you. We place our 

global strength and negotiating experience to 

work for you

If we say it, we do it
We guarantee better travel ideas with 

technology, greater savings and greater 

superior service

TBA Corporate is strategy focused, customer 

obsessed and results orientated.

T +27 11 794 4900
www.travelbyarrangement.com
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“And although Metix has been 
fortunate to have continuity between 
large projects, the Company has 
also remained close to its customers 
and has completed various furnace 
upgrades and rebuilt projects in the 
process.”

Affi  rming Metix’s prevalence in 
today’s industrial domain, its latest 
projects include a 4,500 tpa high 
purity alumina plant in Johor; a new 
EPC execution for a stove on one 
of ArcelorMittal’s blast furnaces 
in consortium with Paul Wurth; 
involvement in a variety of feasibility 
studies; a role in numerous cooling 
liquid applications of ILTEC on behalf 

of its non-ferrous SMS subsidiary, 
PolyMet Solutions; and also work in 
Urban Gold in conjunction with the 
SMS Group and Mettop.

Extreme ownership
The latter encapsulates a recycling 
technique that uses metallurgy to 
recover rate elements and precious 
metals from electronic waste such as 
mobile phones; highlighting a pivotal 
value ingrained into Metix in the form 
of continuous improvement and a 
willingness to adapt to contemporary 
trends.

“Being a project house and an 
original equipment manufacturer 
(OEM), Metix has continuously had to 

M E T I X  ( P T Y )  L T D

A focus on innovative 
strength, and efficient 
metallurgical plants 

In a competitive 

environment 

with low commodity 

markets and very little 

projects, the Company’s 

main strategy was to 

do things more 

economically, safer, 

faster and with less 

resources while not 

sacrificing on quality 
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We are the Leaders  in Kiln & Mill 

Refurbishment & Installation.
• Over the past 30 years completed over 400 on site erection projects.

• Specialists in mill and kiln installation 

• We also have experience in Furnace Electrodes, Filters,  

Coolers, ESPs, Ducting and structural steel installations
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improve its services and technological 
prowess,” van Niekerk affi  rms. “Metix 
started in 2003 with some consulting 
work followed by some EPCM 
project services and recently the EPC 
execution of various projects to the 
value of billions of rand. 

“In a competitive environment with 
low commodity markets and very little 
projects, the Company’s main strategy 
was to do things more economically, 
safer, faster and with less resources 
while not sacrifi cing on quality. We 
have embedded philosophies of 
carrying lessons learned from project 
to project, focusing on design for 
construction and utilising the latest 
advancements in Building Information 
Management (BIM).”

And this has all been achieved 
in the face of fl uctuating industry 
requirements and copious challenges 
relating to labour costs and 
equipment specifi cations. Metix has 
therefore responded by improving 
its plant designs through optimising 

modularisation and the use of 
appropriate fabrication materials and 
techniques.

“To design and construct plants 
faster with fewer resources Metix 
had to take a step back and revisit 
all project execution tools. Through 
extensive training the Company now 
applies a whole suite of software 
packages that promote BIM and allows 
for a multi-disciplinary workfl ow, 3D 
design interfacing, clash detection, 
transparency and 4D planning,” the MD 
continues. “The Company has sound 
Project Management Professional 
(PMP) principles and controls in place 
backed by proven contract formats that 
can be customised according to clients’ 
needs.”

Being a competitive OEM requires 
continuous improvement of designs 
but more importantly an ability to 
listen to its ever-growing list of clients. 
Resultantly, Metix equipment has 
now operated successfully for more 
than a decade in very harsh furnace 

...Metix is 

profiting from 

the SMS Group, which 

has already 

introduced various 

processes like additive 

manufacturing or 

printing of various 

parts, mainly spare 

parts, which resulted 

in optimised design 

for specific 

applications 
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conditions, performing well above its 
guarantees; and the Company now 
plans to capitalise on its combined 
experiences and references to improve 
the equipment even further for the 
next campaign. 

“Our biggest improvement strategy 
was the sustainable incorporation of the 
SMS Group’s ‘tool box’ since 2011,” van 
Niekerk says. “This is an ongoing process 
enacted to ensure that Metix would not 
just become a post box for other global 
technologies within the Group. 

“We had to apply “extreme 
ownership” in order to execute the 
projects with authority and to assist 
clients with quick decision making. 
Various SMS Group technologies 

have now been tropicalised for local 
conditions and other continents.”

A sustainable, growing company
An advantage for Metix in 
compounding its commitment to 
diversifi cation and expansion has 
been the fact that it has grown 
simultaneously to many of the 
requirements of the industry, 
especially in the realm of sustainability. 
The Company has a strong focus on 
resource-effi  cient technologies, energy 
saving, recycling and recovery to 
epitomise these ambitions.

“Besides ongoing optimisation 
requirements of plants and 
processes, Industry 4.0 activities 

with digitalisation and additive 
manufacturing are the key words of 
the current trends in the industry,” 
van Niekerk aptly adds, “and Metix 
is profi ting from the SMS Group, 
which has already introduced various 
processes like additive manufacturing 
or printing of various parts, mainly 
spare parts, which resulted in 
optimised design for specifi c 
applications. 

“The Group is also in the position 
to provide entire lines for additive 
manufacturing starting from 
production of the powder, required for 
3D-printing, and the printing lines with 
all transport and handling facilities as 
well.” 
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towards the effi  cient delivery of 
customer projects with the highest 
possible quality.

“We believe in sharing the success 
of the Company and we are 

very proud of our last 
decade in terms of 

personnel retention and 
consistency.”

The MD concludes, 
looking to how such 

stability will aid Metix in its 
goals for the future: “We have 

forged Metix through intensive project 
execution and involvement with our 
clients. We do not back down or give up.  

“Metix is a sustainable, growing 
company with enthusiastic people 
managing and owning the company. 
We now have access to the full 
technical knowhow as well as the 
fi nancial and sourcing support of the 
SMS Group; and in the next three-fi ve 
years Metix will provide its services 
worldwide and will be executing 
two to three more multibillion rand 
projects.” 

Metix has full access to SMS 
Group’s never-ending generation 
and usage of modern technologies, 
subsequently tailoring each one in 
alignment with the needs of its own 
local customers. And facilitating each 
example is a workforce that is equally 
innovative, equally dynamic, and - 
most importantly - equally local.

Van Niekerk continues: “The 
Company strives to provide the 
leadership, resources and training 
to its staff  necessary to create an 
environment in which every member 
of the Company can contribute 

M I N I N G & R E S O U R C E S

Continuously 
evolving 
facilities and 
solutions

Metix is continuously improving its design and services 
based on intensive dialogue with customers and we 
are proud to announce new equipment developments 
in copper coolers, taphole blocks, launders, pressure 
rings (5yr guarantee, acid resistant), furnace roofs, DC 
furnaces, six in-line rectangular furnaces, gas cleaning, 
co-generation, granulation and safety equipment

Resource-efficient, energy saving technologies
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Minova is the trusted partner of choice

in sub-Saharan Africa and is continuing

to create, develop and deliver

exceptional mining services to its

customers 

Writer: Phoebe Calver  

Project Manager: Donovan Smith

inova Africa’s long-
standing roots go back 
to 1975, when Fosroc 
- a UK based company 
- established Fosroc 

Mining International Group in South 
Africa and began to manufacture 
grouts for both mining and 
construction industries in the 
country. 

Since that point in time the business 
has experienced exceptional growth 
organically, as well as through strategic 
acquisitions. However, the main focus 
of the Company has never deterred 
from serving the mining industry, 
predominantly through the use of rock 
support systems. 

“We changed the Group name to 
Minova Africa in 2003,” begins Nathan 
Williams, General Manager at Minova 
Africa. “Since 2007 we have also been 
a part of Orica, a company that is listed 
on the Australian Stock Exchange and 
is the world’s largest supplier of mining 
explosives; ensuring throughout that 
we have retained our own branding 
and predominantly independent 
operations.”

Although Minova Africa has retained 
its focus on serving the mining 
industry, it has made moves during the 
past two years to extend its presence 
within geotechnical and construction 
through the utilisation of applications 
and product expertise. 

“Our product portfolio has 
experienced a steady growth since 
the launch of our fl agship product 
named Lokset Resin Capsules, made 
specifi cally for rock-bolting,” explains 
Williams. “We have expanded to 
manufacture a range of encapsulated 
and bulk cement grouts for rock 
bolting, rock surface protection and 
underground cavity fi lling. 

“Our associated sub-contractors also 
manufacture mining backfi ll binders, 
stemming capsules for blast-holes 
and several variations of rock bolts 
and wire mesh that are set to Minova 
formulations or designs.”
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In the present day with its combi-
nation of rock bolts, resin and cement 
grouts and drill rigs, Minova has 
reached a point of unrivalled under-
standing when it comes to rock bolting 
issues, ensuring the Company is able to 
support its customers with the optimal 
rock bolting strategies for their needs.

Understanding customer needs 
In order to understand the needs, 
problems and objectives of its 
customers and their industries, Minova 
maintains close contact which will 
enable it to develop and adapt systems 
in order to perfectly suit the required 
needs. 

“These adaptations are included 
within our products themselves, as 
well as the general manufacturing 
and service quality that we are able 
to off er,” continues Williams. “Some 
examples of this can be seen in the 
development of both Conbex and 
Fillcem backfi ll binder systems, where 
we had to make adjustments in order 

Pump for 
cement 
grouts

NCS RESINS

E
stablished in 1907 as the Natal 
Chemical Syndicate (NCS), NCS 
Resins has since emerged as the 

largest manufacturer of unsaturated 
polyester resins in Africa and the Indian 
Ocean islands. The Company is now a 
part of the continentally signifi cant, 
Synthesis Chemical Holdings (SynChem).

NCS Resins manufactures and supplies 
a complete range of high quality resins, 
gelcoats, accessories, and processing 
equipment suitable for all fabricating 
methods to support the composites 
industry. All resins are manufactured 
according to ISO 9001: 2008 Quality 
Management Systems. 

Since its inception, market-leader, 
NCS Resins has built its reputation 
on technological innovation, the 
highest level of customer service, and 
outstanding technical support. Our 
clientele over the past 58 years include 
more than 1,000 customers from 
the construction, marine, sanitary 
ware, decorative, fashion, electrical, 
automotive, mining, and corrosion 
industries. 

We are the preferred resin supplier 
to Minova, the global leader in the 
manufacture and supply of minebolt 
capsules for ground support and 
geotechnical solutions for mining, 
tunnelling and surface civil engineering 
projects.

NCS Resins has a well-equipped, state-
of-the-art analytical laboratory providing 
specialised analytical services in the 
fi eld of reverse engineering and non-
destructive analyses. Mechanical testing 
is a critical step in the development of 
composite products and for certifi cation 
by government and other regulatory 
bodies. Results from mechanical testing 
enable specifi ers to select composite 
materials that will best withstand 
service conditions products must 
endure.

T +27 31 713 0600
E exports@ncsresins.com

www.ncsresins.com
Stope supported with Conbex backfill





114 WWW.AFRICAOUTLOOKMAG.COM

is also looking to the future of the 
mining industry through greater 
use of technology. This looks set to 
include remote control and automated 
equipment and processes, alongside 
digitalisation allowing decisions to be 
made in real time and based on reliable 
data. 

“We know that this will enable 
mines in the future to achieve higher 
safety levels, faster mining and lower 
costs,” affi  rms Williams. “We’re 
extremely excited to see these 
developments falling into place and 
are already witnessing the benefi ts of 
the signifi cant investments made by 
our parent company, Orica, in its digital 
technologies.”

Integrative projects 
Within its realm of expertise, Minova 
Africa is currently involved in a 
selection of exciting projects including 
work on slim-hold drilling, cement 
developments and resin capsule 
insertion systems. 

to meet the requirements of deep, 
wide-reef gold mines and our spin-to-
stall resin capsule bolting processes.”

Many of the Company’s products 
have grown through innovations and 
site-specifi c changes that have led 
them to international use and success. 
Innovations and new techniques are also 
introduced through communications 
with Minova Africa’s sister company, 
which are then rolled out and enable 
customers to stay up-to-date with the 
leading global practices.

“The most recent example of this is 
the use of Tekcrete Fast M, a product 
that was developed in the US for 
the stabilisation of shock-damaged 
structures,” adds Williams. “The 
products are now rapidly growing 
in popularity and usage in Africa, 
providing our clients with ultra-fast, 
ultra-strong spray-on reinforcement to 
use on exposed rock surfaces.”

Product development is always at 
the forefront of Minova’s work and 
following in that vein, the Company 

M I N O V A  A F R I C A 

MA-72 rock bolt 
successfull installed 
with resin capsules

Rock bolts are colour coded for length identification
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Kuilfontein Sand & Stene CC

Kuilfontein Sand & Stene

P.O. Box 1896, Nigel, 1490 SA

T: +27 11 819 6012 | 6013 | 6008

    +27 71 690 6523 | + 27 71 690 4752

    +27 73 452 9525 | + 27 83 268 4939

E:  kuilfonteinsandstene@gmail.com

CLAY TAMPING

FULL BLAST FORWARD

– 100% ORGANIC
– 100% SAFE 
– HIGHLY COST EFFECTIVE

~ 30 Years in Association with Minova ~

240 Beyers Naude Drive

Blackheath

Johannesburg

South Africa

Tel:      +27 11 476 5238

            +27 11 476 5436

Fax:     +27 11 476 9302

Email: fatima@o2lighting.co.za
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“At present we are working to 
integrate our Autorock drill rigs, special 
drill steels, drill bits and high-tensile 
steel rock bolts in order to develop 
our slim-hole drilling capabilities,” 
continues Williams. “Alongside that 
we have also worked on a large-scale 
project that involves the fi lling of a 
huge cavity that was threatening to 
destabilise the shaft on a deep-level 
gold mine.

“We’ve been able to successfully 
modify our Tekseal cement foam 
in order to pump it into the cavity 
which lies at more than 3,000 metres 
underground.”

The Company is dedicating large 
amounts of time to the development 
of its products, including Capcem K40P 
cement and its Minova Quick-Chem 
resin capsule insertion system for 
mechanised operations. 

Williams adds: “We are working hard 
to build upon the improvements made 
in recent years to secure the cap to the 
resin capsule, which we are achieving 
through mechanising the entire 
process.”

Alongside its expansive projects on 
current products, the Company is also 
looking into the new industrialisation 

of yielding rock bolts. Specifi cally, 
these rock bolts can accept both large 
and rapid rock movement and are 
increasingly required within South 
Africa’s deep mines, as well as mines 
and tunnels within soft rock. 

Williams states: “As well as the work 
we are carrying out here on Yielding 
rock bolts, Minova Global is pursuing 
these developments in the USA, 
Europe and Australia.”

Through working with one of the 
Company’s manufacturing partners, 
it’s developing sophisticated coupling 
technology that will enable faster 

M I N O V A  A F R I C A 

“...we are working 
to integrate our 
Autorock drill rigs, 
special drill steels, 
drill bits and high-
tensile steel rock 
bolts in order to 
develop our slim-hole 
drilling capabilities.”

Timber pack 
prestressed 
with PS1



representation via a combination of 
agents and distributors,” explains 
Williams. “It has become a rule to 
closely study the potential on a project-
by-project basis, weighing up the 
possible outcomes alongside country 
risk.”

In order to handle this new uptake 
and wider spread of business, the 
Company is implementing an array of 
new training programmes, using both 
internal and external expertise. 

“Taking into account our training 
programmes, we also wanted to 
implement a business coaching 
programme for our leading lights,” 
adds Williams. “This predominantly 
involves web-based, weekly one-to-
one coaching sessions that we feel are 
truly benefi tting our employees and 
their skills.”

The combination of its long history 
as a solutions provider within Africa 

and the Company’s ability to remain 
up-to-date with current trends, has 
provided it with a unique leading 
position in the industry. 

“We will continue to provide long-
term, new and future clientele with the 
ability to work together with our team 
at Minova to create value-engineered, 
cost-eff ective, innovative and safe 
project solutions,” concludes Williams. 
“We feel optimistic for the future of 
African mining and will continue to 
work tirelessly to sustain this future, 
working on safer, more effi  cient and 
automated solutions.” 

installation times at a reduced cost 
and is providing encouraging results to 
move forward with. 

Expanding industry presence 
Within the Minova Global organisation, 
Minova Africa’s primary responsibilities 
are situated within South Africa; 
however, it is also expanding its 
services with customers in Zimbabwe, 
Botswana, Zambia, Tanzania, the DRC 
and Ghana. 

“We are actively expanding our 
presence in Africa, and have been 
able to achieve this through direct 

117WWW.AFRICAOUTLOOKMAG.COM

M I N I N G & R E S O U R C E S

Secura rock 
bolts



REALITY
Seamless

Jindal Mozambique has negotiated the coal mining recession successfully 

and can now turn towards both business and national development as the 

industry gathers momnetum

Writer: Matthew Staff  
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he recession in the coal 
market aff ected the 
entire value chain across 
the commodity’s supply 
and demand between 

2013 an 2016, making the need for a 
localised, strategic, fl exible approach 
to recovery all the more signifi cant. 
Fortunately for Jindal Mozambique, 
such philosophies have been an 
integral part of the wider Jindal 
structure in Africa for decades.

Back in those more challenging 
times, international coal rates fell from 
$250-300/MT to as low as $90/MT, but 
a change of tack and an agile approach 
to diversifi cation meant that Jindal 
Mozambique negotiated the challenge 
better than most.

“Being a dynamic organisation 
helped us to survive even during 
these diffi  cult times,” affi  rms Country 

Manager, Chandra Singh. “We had to 
revise our short-term as well as long-
term goals in order to accommodate 
the constantly fl uctuating international 

coal market, but we have taken 
certain measures towards 
reorganising strategies required to 
produce coal more effi  ciently even 
at lower selling prices. 

“We have renegotiated many of 
our large contracts with suppliers 
and service providers to allow us 
to create win-win situations for 
all stakeholders involved with our 
business. Meanwhile, we strived 
hard to reduce our overall cost 
of production by introducing 
radical changes throughout our 
organisational structure.”

The rising prices of coal in the 
international market now have given 
hope to all coal exporters for 2018, 
Jindal having placed itself in a prime 
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Jindal Mozambique’s 
vision is to be a 
globally-admired 
organisation that 
enhances the 
quality of life of all 
stakeholders through 
sustainable industrial 
and business 
development. 
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position to strike now that the iron 
is hot. Accordingly, the Company has 
decided to increase the existing mining 
capacity as well as its coal processing 
capacity to 3.6 million tonnes 
per annum; in line with its overall 
expansion plan of reaching 10 million 
tonnes per annum.

Improved performance
Much of this expansion will be 
targeted towards Jindal’s ongoing 
work at Chirodzi Mine, a project that 
began back in 2012 and that has an 
estimated resource of 2.7 billion tonnes 
of coal as certifi ed by an independent 
technical assessor. 

The opencast mine has an expected 
lifecycle of 25 years, and has long been 
the Company’s headline act. 

“We have now planned an 
extension to this pit that would 
allow us to increase our mining 
capacity over the next fi ve years,” 
Singh explains. “We are also in the 
process of upgrading the environment 

monitoring system across locations 
of business activity in order to better 
analyse and control our emissions. 
Furthermore, we are planning to 
install GPS tracking systems in our 
equipment and machinery allowing us 
to monitor, analyse and improve their 
performance.”

Capital expenditures to facilitate 
capacity enhancements and operational 
excellence are no new thing for 
Jindal; its dedication to continuous 
improvement indicative of the success it 
has enjoyed over the years.

To this end, a whole host of additional 
investments are in the pipeline over the 
course of 2018 and beyond to compound 
its reputation and to capitalise on a 
strengthening market.

“We have also implemented SAP 
modules across all our locations in 
order to streamline our processes 
and eff ectively analyse our business,” 
Singh off ers as a further example. “We 
also have a plan in place to replace 
our existing fl eet of HEMMs that have 

Dumper haulage from 
mine to wash plant

STEVLUC JOBBING SERVICES

S
tevluc Jobbing Services is staying 
true to its mission of remaining a 
reliable and effi  cient operator at 

the forefront of Africa’s construction 
industry through a mixture of 
transparency, quality and hard work. 

Since inception in 2003, the Company 
has established a trusted and reliable 
reputation in the market across its ever-
expanding array of clients, employees, 
suppliers and contractors.

Based in Mozambique and growing 
in alignment with the country’s own 
infrastructural development, the 
end result has been a mutual respect 
between Stevluc and benefi ciaries of its 
services; ultimately becoming a pioneer 
in bringing best value building services, 
enacted by expert professionals.

“Stevluc has always ranked among the 
leading fi rms in the industry, and has 
successfully completed some of the 
most challenging and iconic projects in 
the Country,” the Company affi  rms. 

Placing special emphasis on ethics, 
staff  retention and empowerment, 
long-lasting relationships, health & 
safety, and continuous improvement; 
the resultant turnkey off ering ensures 
customer satisfaction from beginning 
to end.

The Company continues: “Stevluc 
Construction builds a diverse range 
of projects for both Government and 
private clients under a variety of project 
delivery methods including: consultation 
services; construction management; 
design-build development; pre-
construction services; and purchasing 
and supplying.

“Stevluc has been able to establish itself 
as one of the considered construction 
companies in the region because of 
the principles followed throughout its 
development. [And] apart from the 
projects that we manage, meticulous 
planning and expert knowhow goes into 
the management of the Company itself.”  

T +258 82 249 6810
E info@stevelucjobbing.org
   stevelucjobbings@gmail.com 

www.stevlucjobbings.org 

• Specialist Roofing Material  • Construction Material • IBR Roofs • Galv Sheets Of All Sizes 
• Bolts and Nuts • Bearings • Roof  Timber • Plywood all Sorts of Electrical Material 

• Angle Irons • Galv Pipes • Steam Pipes • PVC Pipes • All Sizes of Re-Bars



ROOFING • CEILINGS • ELECTRICALS • PLUMBING • SUPER STRUCTURE • CONSULTANCE

• Specialist Roofing Material  • Construction Material • IBR Roofs • Galv Sheets Of All Sizes  
• Bolts and Nuts • Bearings • Roof  Timber • Plywood all Sorts of Electrical Material  

• Angle Irons • Galv Pipes • Steam Pipes • PVC Pipes • All Sizes of Re-Bars

T: +258 82 249 6810, +258 86 769 0323, +258 84 725 7415
E: info@stevlucjobbing.org, stevenc@stevlucjobbing.org, emilia@stevlucjobbing.org 

www.stevlucjobbing.org 
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worked for more than four years now 
and are thus nearing the end of their 
lifecycle.

“Finally, we have a plan to construct 
a single 2x75MW coal-fi red power 
plant at the pit head for our internal 
operational consumption as well as 
to provide power to the Mozambican 
Government. This will then be 
distributed to the local areas through 
the central grid.” 

Equipping the local community
The construction phase of the power 
plant is expected to start at the end 

of the year and alludes to a signifi cant 
driver of Jindal Mozambique’s growth. 
It’s not simply the case that Jindal 
is reacting to the country’s mining 
potential and trends, but in large 
part the Company is actually driving 
such initiatives and socio-economic 
development.

Singh details: “We know that 
Mozambique is one of the richest 
countries in Africa in terms of mineral 
resources. With the discovery of large 
natural gas deposits in Mozambique, 
heavy investment is expected in this 
sector. Vale has increased the overall 

J I N D A L  M O Z A M B I Q U E  

Coal products 
from the wash 
plant
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increasing Government regulations 
with regards to the import of skill-
sets into Mozambique, it has become 
imperative for almost all players in 
the mining industry to develop local 
talent.”

Consequently, the Company has 
planned to initiate a training centre 
for employees and the surrounding 
communities; complemented by 
numerous training programmes to 
aid areas of language training, and 
industrial and vocational up-skilling.

“Our aim is to equip the local 
community with basic skills of artisans 
so that they can earn a livelihood apart 
from simply getting employed at the 
mine site,” Singh concludes. “We are 
also planning training programmes to 
develop the skill-sets necessary for our 
business that would help us reduce the 
gap between the skills required and 
skills available in the future.”

Such selfl ess and more broadly 
poignant initiatives will not only help 
the business capitalise on upcoming 
opportunities through its capacity 
expansion project, but will continue 
to assist Mozambique as a country 
in its overall economic development 
strategies. 

production capacity and developed 
a dedicated freight corridor from 
Moatize to the port of Nacala to 
increase annual exports [to this end]. 

“Also, the Mozambique Government 
has given green signals to many 
infrastructure projects throughout the 
country. Large projects like Macuse 
Rail line from Macuse port to Chitima 
in Cahora Bassa district would provide 
more avenues to coal exporters 
and create a lot of employment for 
Mozambican citizens.” 

The recent announcement of an 
$8 billion investment into a coral 
fl oating LNG development project is 
set to create similar socially-enriching 
benefi ts in the country, as both an 
economic and business development 
facilitator. 

And with Jindal’s expansion plan 
in place, the Company too will be 
contributing to Mozambique’s all-
encompassing skills development 
goals.

“We are planning to partner 
with local manpower outsourcing 
agencies to provide us with the 
required skill-sets at the mine site, 
all the while giving preference to 
local content,” Singh says. “With 
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The Jindal 
dispensary



incon West Africa was 
incorporated in August, 
2010 in Senegal, forming 
one of the branches of 
the Mincon Group PLC 

family tree. 
With the combination of the 

parent company’s four decades 
of engineering expertise and that 
of Managing Director, Martin van 
Gemert, with his hands-on experience 
of the mining industry, has ensured the 
success of Mincon West Africa. 

“We opened the West African offi  ce 
with the aim of using our fi rst-hand 
knowledge as an excellent sales tool 
for the Mincon Group’s world-class 
down-the-hole (DTH) hammers and 
bits,” explains the Managing Director. 
“What started out as a small home-
offi  ce quickly blossomed and we 
achieved an increase in turnover of 
523 percent in just two years; by our 
third year, our dedication to customer 
service and high-quality products 
ensured we became a well-known 
name in the region’s drilling and mining 
supply industry.

“Our staff  complement grew and 
with that our sales and profi ts, with an 
increased turn over of 18 percent by 
the end of the third fi nancial year. This 
was all achieved despite the diffi  cult 
trading conditions at the time, calling 
for us to branch into a dedicated offi  ce 
space in Dakar.”

Since fruition, Mincon West Africa’s 
key value proposition and success 
driver is customer service focused, 
with both the Managing Director and 
his team making themselves available 
to customers on a 24/seven basis.  

Fast-forward three years to 2016 
and Mincon West Africa had made a 
strategic move to the Canary Islands, 
which kept it close to its customers’ 
West African operations. 

“This move ensured we wouldn’t 
negatively aff ect our customer-
centric approach or delivery times,” 
continues van Gemert. “The move 
to the European port has created an 
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The

Mincon West Africa has built a

reputation upon years of fi rst-
hand industry knowledge,

creating an excellent

opportunity to expand its

operations in the future

Writer: Phoebe Calver

Project Manager: Donovan Smith 
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MIRAIR CARGO 

O
ver the past few years, 
Mirair Cargo Canary Islands 
have established perfect 

coordination and a great relationship 
with Mincon West Africa.

From booking requests to back up 
documents, and everything in between, 
the Company receives courteous and 
timely assistance from Mincon’s great 
team. 

Representatives from Mirair Cargo from 
the Canary Islands congratulate Mincon 
West Africa on their knowhow and the 
success they have achieved, and we 
look forward to a bright future in cargo.

T 0034 928 575034
E miraircargo@gmail.com

www.miraircargo.com

ease with which we are able to receive 
shipments from Mincon factories 
across the world, while also stocking 
the products in a customs-bonded 
warehouse to ship them to West 
African customers as required.”

In its present-day form, Mincon West 
Africa has a well-established multi-
lingual team of experts and engineers 
that are ready to meet the needs of the 
growing customer base in the region.

van Gemert adds: “Alongside 
our focus on customer satisfaction, 
Mincon West Africa’s reputation has 
grown dramatically with thanks to the 
established reputation of our parent 
company. Both the quality and reliability 
of these Irish-engineered products has 
signifi cantly improved the productivity 
at customers’ operations.”

Technical competence 
As well as its customer-centric 
approach to the market, the Company 
invests signifi cantly in both personnel 
and machinery for its research & 
development (R&D) department, 
ensuring that it has the resources for 
constant innovation and evolution in 
its product lines. 

“These changes are informed by the 
feedback we receive from customers, 
demonstrating a testament to the 
facilitation of excellent relationships,” 
van Gemert affi  rms. “Of course, our 
ability to interpret the feedback and 
defi ne what is and isn’t possible is 
incredibly important and this comes 
back to the technical competence of 
our engineering team, made up of a 
good mixture of both practical and 
theoretical disciplines.” 

With thanks to the integration 
of Mincon Group PLC’s recent 
acquisitions, it is merging both 
systems and processes in all factories 
to ensure that we have one standard 
for the successful manufacture of its 
technologically advanced products. 

“One iconic example of our 
strengths in the market has to be 
our involvement in the rescue of the 

M I N C O N  W E S T  A F R I C A 

33 Chilean miners in 2010,” explains 
van Gemert. “Following the cave-in, 
engineers at our headquarters in 
Ireland worked closely with the mine 
and rescue team to develop a solution 
that used our reverse circulation 
technology, which was used to drill 
the holes that led to the rescue of the 
trapped miners.

“We have also developed horizontal 
directional drilling solutions for 
successful hard-rock trenchless 
installations and enjoy a strong 
presence in the Swedish geothermal 
market; more recently we have helped 
develop cutting-edge drilling solutions 
for magnetite iron ore drilling at the 
Citic Pacifi c mine in Cape Preston, 
Western Australia.” 

Expansion plans 
In the current climate, many global 
markets are on the up, occurring off  
the back of a variety of macroeconomic 
factors. As a result of this, the appetite 
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for exploration, mining and construction 
on the continent are on the rise. 

The Managing Director continues: 
“With our current expansion plans we 
will be prepared to meet a signifi cant 
share of this demand, especially in 
West and sub-Saharan markets. 

“Rock drilling has many complex 
challenges within it and is an energy-
intensive process to undertake; 
at Mincon we are working on 
technologies to make the process far 
more effi  cient moving forward. We 
continuously work with our customers 
to overcome their challenges, as well 
as lowering the operating costs and 
improving effi  ciency.”

In order to achieve and overcome 
challenges for its customers, 
Mincon greatly values all of its team 
members and places emphasis on 
the importance of professional and 

Mincon has expansion plans in place to meet 
market demand

M I N C O N  W E S T  A F R I C A 

personal development in all areas 
relevant to its business. 

“Since we started this branch of the 
organisation, we have recruited some 
of the industry’s best supply chain and 
logistic specialists, as well as technical 
support and sales engineers to provide 
us with expert consulting and advice 
to customers both remotely and on-
site,” van Gemert describes. “Where 
it is necessary, our new members are 
introduced to the global team and 
production facilities, ensuring a close 
familiarity with products from design 
to manufacturing.

“As we are a global organisation 
at Mincon, we have internal training 
programmes that enable us to both 
develop and nurture talent. We pride 
ourselves on having some of the most 
qualifi ed and knowledgeable staff  in 
their respective industries, serving 
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equipment such as drill rigs.
The Managing Director continues: 

“Our focus on drilling technologies 
is backed up by our on-site customer 
support and sound technical advice. At 
Mincon our engineers are dedicated 
to developing the best rock-drilling 
solutions in the world, ensuring we 
remain the leading choice in the 
market.”

The Company is proudly known 
for its exceptional approachability 
and innovative solution-based skill, 
outrivalling its competitors by off ering 
them round-the-clock support in the 
pursuit of developing tailored solutions.  

“Moving forward we hope to be the 
region’s preferred supplier for down-
the-hole drilling solutions, with more 
than 50 percent of the market share,” 
concludes van Gemert. “We know that 
this will be made possible with support 
and product development from 
Mincon Group PLC, as well as our own 
team’s customer-centric attitude.” 

our clients in English, French, Spanish, 
German and Portuguese.”

The widely experienced team 
includes the Operations Manager, 
Angel Bouzas who brings many 
years of experience in logistics and 
customer support in the West African 
region. Technical Sales Manager, 
Pedro Cavadas, a qualifi ed mining 
engineer with in-depth knowledge 
of the industry and Support Engineer 
Victor Gomez, a qualifi ed mechanical 
engineer, have all proved to be 
invaluable assets to the Company. 

Backing up this already excellent 
technical team are the dedicated 
administrative staff  comprising Leticia 
Diaz, Imane Drissi, Nestor Santana and 
Mary Castillo, all of which are experts 
in fi nance, sales and logistics. 

Solution-based skill 
Over the years Mincon has specialised 
in providing products within the 
drill-segment, rather than the capital 

...At Mincon 

our engineers 

are dedicated to 

developing the best 

rock-drilling solutions 

in the world, ensuring 

we remain the 

leading choice in the 

market 

Victor Gomez, a qualifi ed mechanical 
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invaluable assets to the Company. 
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technical team are the dedicated 
administrative staff  comprising Leticia 
Diaz, Imane Drissi, Nestor Santana and 
Mary Castillo, all of which are experts 
in fi nance, sales and logistics. 
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ince inception in 2005, 
Hummingbird Resources 
has successfully 
transitioned from a pure 
exploration operator to a 

multi-project entity thriving in the 
fastest-growing gold region in the 
world; the Birimian Greenstone Belt.

In little more than a decade, the 
development and production 
Company has evolved 
exponentially to now boast 
a 6.4 million ounce (oz) gold 
inventory; complemented 
by a mineral footprint that 
includes one producing 
mine in Mali and signifi cant 
expansion potential.

“This is in addition to the 
largest gold resource in Liberia 
which is currently at feasibility 
stage,” picks up the brains behind 

Low-Cost,
High-Grade,
Multi-Asset 
With a further 5,000 kilometres

of exploration ground in Mali

and Liberia, and revenues

building, Hummingbird

Resources looks forward to a

busy and progressive 2018  

Writer: Matthew Staff 

Project Manager: Donovan Smith

A proactive, flexible 
and knowledge-driven 
approach
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Hummingbird’s origins and subsequent 
growth, Dan Betts. “In terms of our 
project portfolio now, Hummingbird 
owns 80 percent of the producing 
Yanfolila Gold Project in Mali, with 
the Government of Mali owning the 
remaining 20 percent.” Production 
commenced in December, 2017 on 
budget and on schedule and we are 
currently ramping up to commercial 
production, which is expected by the 
end of Q1 2018. 

“Yanfolila is expected to produce 
132,000oz of gold in the fi rst full year 
of production with very low cash costs 
of US$700 per ounce and there is 
signifi cant upside to the current life of 
the mine.”
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IMAGRI
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MAGRI is among the leaders in 
mining and industrial construction in 
Mali and its sub-regions.

Based in Bamako since 2005, The 
Company has experienced considerable 
growth, expanding its presence to 
the Ivory Coast and Burkina Faso with 
WACOM CI and WACOM BF respectively.

Thanks to that deployment, The 
Company consists of an African Group 
operating in its own environment, and 
taking advantage of the resources and 
logistics synergy to fl ow in the lead 
triangle range of its activities.

The Company’s responsiveness, 
professionalism and expertise has 
enabled it to be in the very best 
position to its most demanding 
clients, performing on projects with 

Hummingbird Resources in Komana.

T +223 20 79 62 85
E contact@imagri-ml.com

www.imagri-ml.com 

spent a number of years exploring the 
Liberian jungle as a private company, as 
it assessed the best route forward. Later 
listing on the London Stock Exchange in 
2010, Hummingbird went on to act upon 
the 800,000oz of gold discovered at the 
Dugbe site, before further exploring 
and developing the deposits which now 
exist as a large open-pit gold project 
with a 4.2Moz resource.

Meanwhile, “in Mali, we acquired 
an excellent asset from Gold Fields”, 
Betts recalls. “Following a well-
timed acquisition we successfully 
right-sized the project to a one 
million tonne per annum mine, and 
following optimisation initiatives which 
indicated that we could deliver a highly 
profi table, high-margin, high-grade 
open pit mine.  

“This enabled us to successfully raise 
US$75 million to fund construction and 
we subsequently brought Yanfolila 
to production on budget and on 
schedule.” 

Inevitably, much of Hummingbird’s 
recent eff orts have been directed 
towards Yanfolila as the fastest route 
to cash-fl ow, but the Company is by no 
means a one-trick pony, as epitomised 
by its aforementioned, adjacent 80 
percent ownership of the Dugbe Gold 
Project in Liberia.

Betts continues: “Dugbe is a 4.2 
million ounce gold project which is at 
the Defi nitive Feasibility Study stage 
following robust economics indicated 
in a PEA in 2013. It provides scale 
and signifi cant longer-term growth 
potential.  

“Additionally, Hummingbird has a 
34 percent shareholding in AIM-listed, 
Cora Gold which is a West African gold 
exploration company and provides 
potential nearby satellite deposits for 
Yanfolila.” 

Such a portfolio after just 12 years 
of development is testament to the 
proactive, fl exible and knowledge-
driven approach of a business that 

H U M M I N G B I R D  R E S O U R C E S 

Tackling 
opportunities 
and problems 
head on
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to produce 130,000oz in our fi rst full 
year of production and 107,000oz per 
annum over the life of mine.  

The optimisation doesn’t stop 
there either, as Hummingbird now 
focuses on bringing the higher-grade 
resources near its CIL plant into the 
mine plan, with a view to increasing 
the life and production rates of each 
mine.

Betts adds: “In the same vein, in 
Liberia we were the fi rst company 
to carry out systematic exploration 
which resulted in us growing an 
initial discovery of 0.8 million ounces 
into a 4.2 million ounce deposit after 
only three drill campaigns. We are 
currently evaluating options at Dugbe 
which have increased immeasurably 
by a combination of higher gold 
prices and us now being a producing 
company.” 

Now that Yanfolila is a fully-fl edge 
producing mine, Hummingbird can 
turn its attentions to building up to 

Optimisation and growth
Hummingbird’s capitalisation of both 
sites epitomises the Company’s ethos 
of hitting opportunities and problems 
head on and with open minds in order 
to fi nd optimum solutions; leveraging a 
team that comprises very experienced 
engineers and geologists as well as 
more business-focused personnel to 
ultimately create a blend of ideas and 
inputs from a project perspective.

“Optimisation and growth have 
always been integral parts of our 
strategies for our projects, both from 
organic exploration and by acquiring 
a development stage project; further 
unlocking the value and progressing 
them up the development curve to 
production as we have demonstrated 
in Mali,” Betts explains. “When we 
acquired Yanfolila from Gold Fields in 
2014 it was targeted to be an 80,000oz 
per annum project, but we completed 
drilling and optimisation initiatives 
and as a result we are now on track 

M I N I N G & R E S O U R C E S

Gold prices are on the rise
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commercial production and to aspects 
of lifecycle optimisation. The Gonka 
deposit located just fi ve kilometres 
from the Yanfolila processing plant is 
a prime example, with the potential 
to add 30,000oz each year for 
six years to add an extra US$24 
million to the NPV, by adding 
high grace ounces into the mine 
plan from year three onwards.

“We also have more than one 
million ounces currently outside 
of the mine plan and there is 
underground potential at Yanfolila 
once the open-pit is complete,” 
Betts continues. “In addition, Cora 
Gold (in which we have a 34 percent 
interest) is currently drilling assets 
within truckable distance of Yanfolila 
which could provide satellite deposits 
for the site. With a further 5,000 
kilometres of exploration ground in Mali 
and Liberia and revenues building, we 
certainly have enough to keep us busy 
during 2018!” 

Betts emphasises that not a month 
goes by without considering an 

additional project: “It’s by turning 
over 100 stones that you fi nd what 

you’re looking for.”
An apt metaphor in the mining 

domain, such a philosophy is 
applied to both exploration 
and business development 
in this case, and by being 
so completely aware of its 

surroundings, there is also a 
more concerted understanding 

of how the market is moving or 
may move in the future.
Betts adds: “We can’t control 

how the market moves or the industry 
shifts but what we can control is 
our operating costs and we do so 
by maintaining a strict discipline to 
operate at the lowest possible cost. 
Therefore, reinvesting wisely to add 
value and off er shareholders optimum 
returns is our focus. We are a business 
fi rst and foremost but one that 

H U M M I N G B I R D  R E S O U R C E S 

HUM team and ROM pad, December, 2017

Aggreko generators

Young and hungry
As Hummingbird engages in the 
ramp-up at Yanfolila and the upside 
of its large resource in Liberia, 
there is always still one eye kept on 
lookout duty for any future, potential 
opportunities on the horizon. 
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operates in the gold industry.”  
The Company’s board and 

management team consequently 
contribute acumen across business 
and mining in equal measure; the 
latter expertise deriving from a track 
record of mining discoveries across 
61 diff erent projects in Africa. On the 
ground in Mali alone, around 750 
skilled and knowledgeable individuals 
strive to make a positive impact during 
steady state production, and not only 
that, but they are almost entirely 
locally sourced too.

“We aim to hire quality local 
personnel and help advance their 
careers through training and internal 
promotion,” Betts affi  rms, “as a 
business grows on the quality of its 
staff , we are always looking to hire the 
best quality personnel into all roles”.

He continues: “Hummingbird 
is a Company run with a young 

and hungry team who want to 
grow the business and are all 

committed for the long-term. From a 
corporate perspective we have been 
very successful at attracting capital in 
bad markets and we are now well set 
in a stronger gold price environment 
with a newly operating asset.”

Yanfolila is thriving as a low-cost 
and high-grade open pit operation 
comprising one of the highest margin 
gold outputs in West Africa; while 
Hummingbird’s 4.2 million ounce 
Dugbe project in Liberia, which 
contributes signifi cant exploration 
upside, isn’t even factored into the 
Company’s share price as of yet - all 
signifying an even more exciting 
decade of growth to come.

Betts concludes: “In the future I 
would like to report that we are a 
multi-mine company focusing on low-
cost production, off ering excellent 
shareholder returns: A Company that 
is proud of its culture, invests in its 
people, and the communities that it 
works within. 

M I N I N G & R E S O U R C E S

4.2 million 
ounces
Hummingbird’s Dugbe 
project in Liberia, which 
contributes signifi cant 
exploration upside... 
signifying an even more 
exciting decade of 
growth to come
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Responsibility 
Taking

Panafrican Equipment Group has a unifi ed vision to become the
supplier and service provider of choice across Africa’s mining, construction

and agriculture industries  

Writer: Phoebe Calver  |  Project Manager: Donovan Smith  
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ince the Panafrican 
Group was founded in 
1997 it has gone on to 
establish itself as a leader 
in the delivery of 

Komatsu, Wirtgen and AFCO 
equipment and aftersales support 
solutions across East and West Africa. 

The Company has grown at a rapid 
rate over the years, truly taking 
off  in 1999 when its fi rst Tanzanian 
operations commenced at the 
Geita gold mine. With ever-growing 
confi dence in Panafrican’s abilities 

it went onto work on the Uganda 
Oil Palm project in 2003, and shortly 
after in 2005 its Dar es Salaam offi  ces 
opened. 

“The projects we were working on 
began to grow in size and prominence 
and in 2008 we were awarded the 
Buzwagi gold mine maintenance and 
repair contract in Tanzania,” explains 
Jakes Luus, Operations Director at 
Panafrican Equipment Group. “In 2009 
we were able to expand our West 
African operations, commencing in 
Ghana fi rst and moving into Nigeria 

and Sierra Leone in 2011. 
“Three years later with the 

implementation of the Wirtgen, 
Agriculture, Valtra and Challenger 
product lines, we were able to supply 
and support our customers with a 
vast variety of product ranges that 
covered agriculture, forestry, civil 
and infrastructure, construction, 
mining and many more sectors.”

In the present day the Company’s 
shared services are based in Dubai 
and its operating countries include 
Kenya, Tanzania, Uganda, Ghana, 

ty 
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Luus continues: “We have taken 
this obligation beyond statutory 
commitments, making moves to 
improve the quality of life for our 
employees and their families, as well 
as the local communities and society 
at large.

“Our vision is to be the supplier and 
service provider of choice for mining, 
construction and agriculture solutions, 
knowing that our values and actions 
to improve quality of life will aid this 
tremendously.

Nigeria and Sierra Leone. Within 
those areas Panafrican has created a 
structure with offi  ces that comprise a 
full complement of service staff  with 
the ability to support the equipment 
needs in the country. 

“Within these various outlets we 
strive to understand our customers’ 
needs, enabling us to deliver fi t-
for-purpose, tailored solutions that 
will ensure higher productivity and 
performance,” Luus adds. “With the 
expertise we have gathered over the 
years in the industry, we are skilled 
in reducing the life of asset costs and 
costs of material movement which 
proves to be invaluable to customers.”

Responsible employer 
A large part of the Company’s 
expansion plans over the years has 
been to ensure it takes responsibility 
for the impact of its activities on 
customers, employees, shareholders, 
communities and the environment 
alike in all aspects of its operations. 

P A N A F R I C A N  E Q U I P M E N T  G R O U P



139WWW.AFRICAOUTLOOKMAG.COM

M I N I N G & R E S O U R C E S

The chosen provider and 
supplier of world-leading 
equipment and machinery
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“At Panafrican our values ensure 
we are committed to providing 
our stakeholders with exceptional 
rates by acting with safety, integrity, 
respect, attention to detail and true 
accountability in all our actions. We have 
created a team that have fully embraced 
these strategies and philosophies that 
provide the foundations of our ability to 
continuously improve and change.”

When it comes to recruiting the right 
people for the job, the Company has 
based its recruitment in the relevant 
area in order to meet the country’s 
demands and project requirements. 

Training then plays a critical factor 
in the development of employees, 
with the Panafrican training centre 
located in Nairobi, the Company is 
rapidly expanding as Luus goes onto 
explain: “We have tailor-made training 
programmes based specifi cally on our 
customers in specifi c areas to develop 
skill levels. 

“The training centres we have set up 
also supply support for our in-house 
staff  when it comes to keeping track of 
new developments, equipment models 
and technical skills development. Our 
training records are regularly updated 

in order to ensure our staff  receive 
the required training to supply a 
professional service to our customers.”

Iconic projects 
During its time within the industry 
the Company has had many iconic 
moments, but perhaps the most 
pivotal came when it was awarded the 
maintenance and repair contract for 
Buzwagi mine in 2008. 

“As with any large mining project, 
we encountered challenges,” explains 
Luus. “However, it was the manner in 
which we overcame them that made the 

P A N A F R I C A N  E Q U I P M E N T  G R O U P
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improvements are required within 
the Company, particularly when it 
comes to shortening our delivery 
times, easing shipping options or 
any opportunities for cost-saving 
exercises in the supply chain system,” 
continues Luus. “Linking in with this, 
we have our outstanding customer 
support systems which enable us to 
address any problems and quickly 
establish solutions.”

The Company works hand-in-hand 
with its customers in order to ensure 
that its business is conducted in the 
most effi  cient way possible, setting it 
at a cut above the rest in terms of the 
competition. 

“In order to continue on with 
our success we will increase our 
market share in all business sectors, 
specifi cally equipment and agriculture 
divisions,” concludes Luus. “We 
also hope to obtain a selection of 
maintenance and repair contracts 
in diff erent countries to our current 
coverage area, which is proving 
to be a very exiting time for us at 
Panafrican.” 

“Operating in East and West Africa 
is particularly challenging as there 
are various trends for each country, 
and each of those specifi c trends will 
have a drastic impact on the country 
of operation. We also have to take 
into account the political environment 
of each nation, especially with the 
unpredictability of elections and the 
interchanging governments which 
impact businesses such as ours.”

At present Panafrican is closely 
monitoring each country of operation 
on an individual basis, making any 
required business alignments to 
current market trends based on 
the customer demands and market 
information available at the time.

Customer care 
When it comes to procurement the 
Company has created a centralised 
service that is responsible, making use 
of key performance indicators (KPI) 
to keep track of the effi  ciencies of the 
activities and processes. 

“We also use KPI to aid us in 
highlighting the areas where 

diff erence, working hand-in-hand with 
the customer to enable the best possible 
results and fi nd solutions to any issue.”

Another turning point for Panafrican 
came in 2011 with the beginning of 
its Nigerian operations, whereby the 
Company was able to deliver more 
than 300 pieces of Komatsu equipment 
to the Dangote Group and continue to 
support them now. 

Luss states: “We are in the middle of 
some signifi cant contract discussions 
at present and hope that they will lead 
to expansion across the continent in 
the future.

M I N I N G & R E S O U R C E S
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 S O M I K A  S . P . R . L  ( S O C I E T E  M I N E R E  D U  K A T A N G A )

MINING
Harmonious

Somika’s dedication to continuous improvement is helping to 

realise a better tomorrow, both for the Company and for the 

wider DRC economy 

Project Manager: Donovan Smith
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Presently, Somika is distinguished among the 

leading exporters of cobalt and copper products 

in the DRC  

S O M I K A  S . P . R . L  ( S O C I E T E  M I N E R E  D U  K A T A N G A ) 

argely virtue of a strong 
business partnership 
with Vinmart Group, 
Somika S.P.R.L 
(Societe Minere Du 

Katanga) continues to evolve as 
one of the Democratic Republic of 
Congo (DRC)’s foremost mining 
and mineral processing entities; 
setting benchmarks across industrial 
operations and wider local upliftment.

Established in 2001, the Company 
is now renowned for its production 

Vinmart Group
“While trudging towards fulfi lling 
the initial objective of supplying 
essential commodities to key nations 
across the African continent like 
D. R. Congo, Zambia, South Africa, 
Malawi, Uganda, Kenya, Rwanda and 
Burundi, Vinmart has kept a watchful 
eye on emerging trends in the world 
economy. Pursuing with a pragmatic 
vision and persistent journey, it has 
added a handful of local and interna-
tional professionals to its core team 
in the process of building up a strong 
distribution network and to diversify 
its activities.

“Gradually, it has opened up oper-
ations in various countries across 
the globe; namely a Toronto offi  ce 
in the year 1999, and a China-Guang-
zhou offi  ce in the year 2000. With a 
strategic intention of consolidating 
its position in African countries 
and reaching out to the promising 
markets of Middle East, Vinmart has 
further setup its sourcing centre in 
Dubai, UAE in the year 2001.

“Now, both China and Dubai oper-
ations serve as the most decisive 
sourcing centres for a vast range 
of products such as mining /plant ma-
chineries and spares, heavy and light 
earth moving equipment, chemicals, 
agricultural equipment, hardware, 
building material, furniture including 
prefabricated house, and much 
more.”
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of high quality copper and cobalt 
products, compounded by an internal 
structure that boasts the very 
best in modern-day machinery and 
equipment. 

“Equipped with a state-of-the-art 
laboratory for the procurement and 
processing of minerals, grading, 
crushing, drying and packaging, 
Somika sets global standards for 
the mining of cobalt and copper,” 
the Company affi  rms on its website. 
“Presently, Somika is distinguished 
among the leading exporters of cobalt 
and copper products in the DRC.”

Much more than this though, 
Somika’s strongest attribute comes 
from its role as a social enabler, 
the business’s continuous growth 
lending to numerous employment 
opportunities and peripheral sector 
enrichment.

As many as 1,500 local citizens 
are employed by the Company, 
while Somika also off ers business 
opportunities to service sectors 
around its local region of Lubumbashi, 
including banking, insurance, 
transport, sampling, and inspection 
agencies. 

“Apart from its strong business 
relationship with Vinmart, Somika is 
also committed to various business 
associates in diff erent regions across 
the globe, such as South Africa, 
Zambia and Tanzania; to Hong 
Kong, China, Dubai and India,” the 
Company continues. “With such 
strong business relationships, a 
global logistics network, and years of 
experience in the mining and mineral 
industry, Somika endeavours to ensure 
continuous improvement.”

And such levels of continuous 
improvement naturally translate into 
almost unrivalled business success. 
Spread across the Katanga Province 
of the DRC, Somika continues to 
capitalise on one of the largest copper 
and cobalt belts in the world; and the 
20 million tonnes (10 percent of the 
world’s resource) of copper metal unit 
comprised within.

A better tomorrow
“Our interest in copper and cobalt 
started from the year 2002, when we 
fi rst setup a cobalt processing plant 
in Lubumbashi, the Capital of Katanga 
province and the hub of the mining 
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S O M I K A  S . P . R . L  ( S O C I E T E  M I N E R E  D U  K A T A N G A ) 

PROTEA MINING CHEMICALS

Protea Mining Chemicals is a 
member of the Omnia Group, 
which is a JSE (Johannesburg 

Stock Exchange) listed diversifi ed 
provider of specialised chemicals and 
services.

Protea Mining Chemicals has extensive 
experience and an intimate knowledge 
of production processes employed in 
the mining industry, which allows for an 
invaluable service and assistance to be 
off ered to customers facilitating process 
troubleshooting and problem solving. 
Integral to Protea Mining Chemicals’ 
growth strategy, is a commitment to 
establishing preferred partnerships 
with key customers, thereby allowing 
opportunities to identify and optimise 
certain aspects of production processes 
and improve overall profi tability.

T +27 11 323 3000
E info@proteaminingchemicals.co.za 

www.proteaminingchemicals.com

industry,” the Company adds. “Our 
facility is now spread over 120 acres in 
Lubumbashi with an inhouse power 
plant of 22MW for plant operations 
which are controlled through PLC-
bases systems.”

Striving for effi  ciencies as well as 
quality across this facility, Somika has 
– since day one – stayed true to a set 
of core philosophies, procedures and 
policies to achieve optimum utilisation 
of both natural and human resources. 
This, in turn, has helped leverage the 
rise of a country whose economy 
comes with its challenges but has 
abundant opportunities. 

“D.R. Congo is a developing 
economy, and there are certain 
challenges. However, the founding 
shareholders of Somika’s strong 
commitment to success and 
development have satisfactorily 
overcome these obstacles. 

“The Company is well-connected 
with its committed business 
associates, and with an established 

logistics network across the globe, 
coupled with years of operating 
experience in D. R. Congo, Somika 
is poised to enhance its mining and 
mineral processing operations for a 
better tomorrow.”

But the better tomorrow doesn’t 
necessarily mean just a better 
tomorrow for Somika, rather for 
the DRC as a whole, and perhaps 
the Company’s greatest, and most 
commendable asset derives from 
its numerous local community 
programmes across areas of health, 
education and civic amenities.

Commitment to excellence
Mining inevitably “impacts the local 
ecological balance and environmental 
conditions”, and Somika has 
therefore taken it upon itself to try 
and mitigate this direct impact by 
adopting a greener, more sustainable 
and innovative approach to mineral 
processing; while indirectly infl uencing 
the local region via all aforementioned 
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CUSTOMER WEALTH
THROUGH PROCESS INNOVATION

CREATING 
• Comprehensive product offering

• Manufacturing capabilities

• Technology solutions  

• SHEQ services 

• Project services

www.proteaminingchemicals.com

+ 27 11 323 3000
info@proteaminingchemicals.co.za

Somika believes 

sustained and 

progressive 

improvement is the 

way of life 

social avenues.
“Somika believes sustained and 

progressive improvement is the way 
of life,” the business explains. “[We 
want] to keep our most important 
asset and qualitative base of human 
resources live and competitive in 
the dynamic world, and we have a 
global corporate plan for continuous 
upgradation and development.”

Ultimately, this harks back to an 
overriding mission and vision which 
was established upon Somika’s 
inception back in 2001 and that 
remains as pertinent as ever today.

The Company concludes: “Somika 
has always focused on quality and 
believed that without quality there is 
no survival. Our mission has always 
been geared on the road to our 
commitment to excellence.

“Our vision is to be among the 
privileged global market leaders of the 
mining and mineral processing industry 
by means of consistent and channelled 
eff orts towards excellence.” 
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Bassari Resources’ Makabingui

Gold Project in Senegal kick-

starts its transformation from a

$30 million exploration

company into a $500 million-

plus gold producer

Writer: Matthew Staff 

Project Manager: Donovan Smith

assari Resources is on 
the cusp of realising a 
goal that was put in 
place upon the 
Australian company’s 

entry into West Africa more than a 
decade ago.

Listed on the Australian Securities 
Exchange since 2000 and comprising 
more than 2,300 shareholders, the 
business’s foray into Senegal was 
initiated off  the back of extensive 
research into the region’s mining 
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A Golden
TRANSITION

potential, and with a Chairman that 
already had more than 25 years 
of experience in the country. And 
following years of exploration success 
and mining acumen, the goal of 
bringing its Makabingui Gold Project 
into production is now within reach.

“Bassari was specifi cally formed 
to explore and develop three gold 
exploration permits in the Birimian 
gold belt in southeast Senegal,” opens 
said Chairman, Alex Mackenzie. “Three 
permits were identifi ed in the highly 
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N
prospective Sabodala gold area, and 
this resulted in the development of 
the Sabodala gold mine that is now 
producing 200,000 ounces of gold per 
annum.”

Consequently unearthing more 
than 30 gold targets in total as a 
result of the Company’s extensive 
exploration, the real success 
stories have since focused on the 
aforementioned Makabingui site and 
Bassari’s simultaneous gold project at 
Konkoutou.

This ultimate transformation from 
explorer to producer represents a 
key milestone in Bassari Resources’ 
journey so far, but is far from the fi nal 
destination for a Company that has 
always placed special emphasis on 
continuous improvement. 

Mackenzie says: “We have 
developed a good relationship with 
the Senegalese Government’s mining 
and fi nance departments, the local 
villagers, the local governors and 
prefects. We employ and train as many 

Senegalese as possible, and recognise 
our social responsibility in assisting 
the local villagers whereby we have 
invested more than US$1.5 million 
on water bores, equipment, medical 
clinics, ambulance service, etc.”

Combining this local ingratiation 
with a similar ethos of employing the 
best technical talents available ensures 
harmonious and skilled progression 
with the backing of all relevant 
onlookers and overseers as Bassari 
enters the next phase of its evolution.
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 Benefits with new and/or recent equipment of several 
brands with qualified drivers and a team of mechanics to 
deal with any eventuality

  Maintenance of machines on site with a complete 
equipment service in workshops at our base in Saraya

 Exploration and research work thanks to our human & 

 The advice, expertise and support in the establishment 

 Transportation of the machines is ensured by tank 

Signifi cant gold targets
Having initially identifi ed the 
whereabouts of all the gold-bearing 
Birimian rocks in West Africa (as had 
been done at Australia’s Kalgoorlie), 
Mackenzie’s drive into the continent 
was decided upon virtue of a thorough 
review of all successful large-scale 
deposits in the region.

Subsequently discovering that 
huge deposits of more than 10 million 
ounces were in the metasediments 
close to shear zone structures with 
large granite intrusives, the Chairman 
knew this would drive the gold 
structures from the depths towards 
the near surface.

He recalls: “We not only carried out 
geochem soil sampling, aero magnetics 
and assaying of termite mounds, but 
embarked on an extensive RAB drilling 
programme and a structural review to 

Makabingui Gold Project
• JORC Resource of 11.9 mt at 2.6g/t Au for 1,005,000 ounces 

contained gold (AMC2012)

• Focus on high-grade gold reserves of 860 kt at 5.6 g/t Au for 
174,375 ounces (open pits)

• Annual gold production: 50,000 ounces

• High-grade gold (5.6 g/t)

• Very high gold recovery (95 percent)

• Project capital cost: US$13 million (fi nanced by Coris Bank)

• Return on investment in less than 12 months

• Gold price used for the estimation was US$1,200 (current gold 
price: US$1,320)

• Employment: 250-300 workers (direct) including 200 Senega-
lese and more than 500 indirect workers

Governmental agreements 
• Five-year renewal of exploitation permit

• Royalties: fi ve percent of total sales realised, payable during 
each quarter of the calendar year

• Institutional support: US$150,000 per annum

• Local development support: US$100,000 for the period of 
pre-production and then 0.5 percent of the gold sold in the fi rst 
year of production and during the other years of production

identify where to conduct our RC and 
diamond drilling programmes. This 
work identifi ed some 32 signifi cant 
gold targets within the permits, 
with the two main ones being at 
Makabingui and Konkoutou.”

At genesis, the former reported 
maiden ore reserves of 860,000 
tonnes at 5.7g/t for 158,000 ounces 
of gold; within the one million 
ounce resource of 2.6g/t. A further 
underground scoping study completed 
in 2014 then returned high-grade gold 
results of 7g/t for ~120,000 ounces in 
high-grade underground scope targets.

The same year also saw the 
completion of Bassari’s feasibility study 
for Makabingui which returned hugely 
promising results including an average 
gold grade of >5.6 g/t, C1 cash costs of 
US$683/oz, capital costs of $12.1 million 
and an IRR of 404 percent.  In 2017 an 

We are very 

people-focused 

for a mining company 

and compared to 

other major 

companies in West 

Africa, and this is a 

big differentiator in 

allowing us to 

succeed  



GLOBAL AFRICINVEST – SARL
Résidence les Embruns
Petite corniche des Almadies
Derrière l’école Française
Tel: +221338682868

Global AfricInvest Sarl is an investment company 

specialising in equity and mining development and offers 

various services, including:

• Benefits with new and/or recent equipment of several 
brands with qualified drivers and a team of mechanics to 
deal with any eventuality

•  Maintenance of machines on site with a complete 
equipment service in workshops at our base in Saraya

• Exploration and research work thanks to our human & 
material resources

• The advice, expertise and support in the establishment 
of small and medium mine exploitation sites

• Transportation of the machines is ensured by tank 
carriers of 100 tons, 80 tons and 60 tons

GLOBAL AFRICINVEST SARL 

www.global-africinvest.com
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updated feasibility study confi rmed this 
potential with similar results in the build-
up to 2018’s strive towards production.

“Having recently obtained a 
project fi nance off er from the Coris 
International Bank of Senegal, the 
Company’s immediate focus will 
be near-surface, open-pit mining 
at Makabingui, as well as further 
fi eldwork along the major gold corridor 
immediately south of Makabingui,” the 
Company explains on its website.

Mackenzie adds: “In 2018, we aim 
to bring the Makabingui gold project 
into production and to expand its 
potential while simultaneously aiming 
to build up the gold resources at our 
Konkoutou project.”

A US$500 million-plus gold producer
With due diligence completed, loan 
agreements fi nalised, and expansion 
plans in place - both at Makabingui 
and across its latter Konkoutou Gold 
Project - Bassari Resources is also keen 
to ensure that each intricate element 
of these operations is developing in 
line with industry trends and ahead of 
its own growth curve.

To this end, a host of infrastructural 
enhancements have been laid out to 
make sure that every strand of the 
value chain and mining process is being 
conducted to best-in-class standards. 

Bassari has already constructed a 
300,000 TPA gravity plant, a mining 
camp with a capacity of 120 people, 

B A S S A R I  R E S O U R C E S

Infrastructural 
enhancements are 
vital to achieve high 
standards 
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GENERAL STUDIES AND ACHIEVEMENTS  

IN AGRICULTURE

GERA

T: +221 775 421901, +221 7765 10708

E: gera.afrique@gmail.com

GERA (General of Studies and Achievements in 

Agriculture) is an engineering company participating 

in the development of Africa by offering its expertise 

in the studies and achievements of agricultural 

development projects. Thus, its interventions are  

based around the areas of activity that are:

        Integrated farms

        Agricultural engineering

        Economics and rural sociology

        Environment and geomatics

Having been present in Senegal for 
more than 10 years now - Mackenzie 
himself enjoying a further 15 years 
on top of that - the Company is well 
positioned to capitalise on the local 
reputation formed in order to meet 
such expansive targets; responsibly.

The use of local artisans and 
Senegalese supply chain partners has 
formulated a sustainable network 
and platform from which to grow as 
Bassari Resources looks to continue 
meeting gold standards in the years to 
come.

“We are very people-focused for 
a mining company and compared 
to other major companies in West 
Africa, and this is a big diff erentiator 
in allowing us to succeed,” Mackenzie 
concludes. “Looking forward, we 
have identifi ed many signifi cant gold 
targets in addition to Makabingui and 
Konkoutou, and with this potential we 
expect Bassari to emerge from a $30 
million exploration company into a 
$500 million-plus gold producer.” 

a water dam with a capacity of 500 
mega litres and fuel storage tanks with 
a capacity of 85,000 litres. Upcoming 
upgrades will cover areas of the haul 
road that is used to transport the 
ore from the pits to the plant, heavy 
mobile equipment used for earthworks 
during the pre-development; and 
additional fuel tanks to cater for 
approximately 22,500 litres of fuel that 
is needed each working day across the 
mining operation.

“We are always reviewing our 
operations and, for example, have 
reviewed our power generation 
recently to perhaps adopt solar 
power,” Mackenzie notes. “We believe 
that we have identifi ed the best 
technology from the UK to mine the 
vein gold structures, new equipment 
includes crushers and ball mills which 
will be acquired from China - as well as 
electronics from Australia - and we will 
also expand our mining camp to house 
more than 200 workers as we move 
from exploration to production.”

M I N I N G & R E S O U R C E S

Moussa Diba, 
Exploration Manager, 
Bassari Resources Ltd
After a short passage in oil 
and gas exploration in 1995 
working for Tullow Oil, Geofyzika 
in Senegal. Mr. Diba worked 
especially in gold exploration 
and mining.

From 1996 to now, Mr. Diba 
successively worked for 
multinational mining companies 
such as AngloGold Ashanti, 
Iamgold / Agem, Randgold 
Resources, Mineral Deposits 
Limited (MDL) and Bassari 
Resources Ltd. 

Mr. Diba has been the 
Exploration Manager of Bassari 
Resources Limited since 2009. 
He has more than 20 years’ 
experience in gold exploration 
and mining.

Mr. Diba holds a geological 
engineering degree from the 
Earth Science Institute of Dakar 
University Cheikh Anta Diop 
(Senegal). Mr Diba is also a 
member of the Australasian 
Institute of Mining and 
Metallurgy (AusIMM).



REALITY
Seamless

Gecko Namibia is balancing its

privately owned wholly

Namibian status with a focus

on internationally-lucrative 

joint ventures in order

to become a fully-fl edged
mining  house on the

continent

Writer: Matthew Staff  

Project Manager: Donovan Smith
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A VISION
for a New Namibia 
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eveloped as a diverse, 
private, proudly and 
locally-owned company 
operating across the 
mineral resources 

industry, Gecko Namibia (Pty) Ltd’s 
fully-integrated exploration and mining 
proposition is on course to realise the 
Group’s vision for a new Namibia.

Built up of subsidiaries focused 
on greenfi eld exploration, mining 
and mineral benefi ciation, and 
general mining services including 
drilling, exploration, lab work, plant 
construction, processing and contract 
mining; the Windhoek-based entity’s 
consequent portfolio continues to 
make waves not just domestically, 
but on a continental level.

“Together with Gecko’s sister 
companies in South Africa, the 
Group comprises a workforce of 
more than 1,000 employees that 
are led by a broadly skilled team of 
30-plus professionals,” introduces 
Managing Director, Pine van Wyk. 
“The Group enjoys a solid reputation 
for identifying and implementing 
projects across the industry in 
Namibia and Southern Africa; 
embracing a long-term view of 

establishing itself as a diversifi ed 
and integrated Namibian mining 

company.”
Gecko currently operates 

a large portfolio of mineral 
rights within the country, 

virtue of a series of 
exploration activities 
enacted by its skilled 
team of geologists. 

The resultant identifi cation of 
previously unknown large-scale 
mineralisation opportunities in the 
Kunene region of Namibia – revolving 
namely around cobalt-copper, barite 
and zinc-lead discoveries – has turned 
the Company into a locally signifi cant 
economic and social protagonist.

“Gecko is trying to utilise local 
opportunities eff ectively to develop 
projects in the African mining sector,” 
van Wyk continues. “The Group’s 
diversifi ed portfolio, which includes a 
broad spectrum of service companies, 
enables us to fast-track projects cost-
eff ectively.  

“One example of Gecko’s regard 
for trying to grasp local business 
opportunities has been through the 
country’s ideal climatic conditions 
for solar salt production. Our 
coastline and the adjoining Namib 
Desert facilitates the evaporation of 
seawater and the production of salt 
by crystallisation. It was therefore 
only logical for Gecko to try and 
establish itself as a producer of high-
quality Namibian salt. In doing so the 
Group endeavours to add value to 
Namibia’s mineral resources, thereby 
developing the country’s resource 
potential to full fruition.”

155WWW.AFRICAOUTLOOKMAG.COM



156 WWW.AFRICAOUTLOOKMAG.COM

Internationally recognised 
Numerous exploration and mining 
projects have been entered into as a 
consequence of the Group’s ability 
and track record of identifying and 
unlocking locally-relevant value. 

Additionally, Gecko also owns and 
operated various services companies, 
epitomising its ongoing search for 
diversifi cation, which include contract 
works internally but also to third 
parties in the wider region. 

Such widespread infl uence can 
only derive from a highly skilled 
and knowledgeable team though, 
as van Wyk emphasises: “Gecko is 
endowed with a strong, internationally 
recognised management team: 
entrepreneurs; exploration and mine 
geologists; processing and mining 
engineers; and a strong in-house legal 
team.

“Initially, Gecko Namibia 
concentrated purely on projects in the 
industrial minerals sector, but because 
of these in-house capabilities, the 

Group’s portfolio has broadened to 
now include greenfi eld exploration; 
operating mines with downstream 
value addition; mining and mineral 
benefi ciation; and the provision 
of services to the mining industry 
(drilling services, laboratories, plant 
construction, processing, contract 
mining).”

Naturally serving as a diff erentiator 
over less well-rounded competitors, 
Gecko has reaped the rewards of 
its strategy not just through its core 
portfolio but also by heightened 
interest across the market from 
prospective joint venture partners.

Van Wyk explains: “The Group owns 
two profi table mining operations 
and has engaged in a number of joint 
venture agreements in production and 
exploration projects, to advance its 
widespread critical minerals portfolio. 

“One such example is Gecko’s JV 
with Namibia Rare Earth, now called 
Namibia Critical Metals; which governs 
the companies’ endeavours for 

G E C K O  N A M I B I A  ( P T Y )  L T D
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www.epiroc.com/en-na

The future 
of open pit 
mining. 
SmartROC D65

The SmartROC D65 DTH mining rig is designed 

with leading-edge automation technology. 

Supporting your ambitions in the total mining 

process, maximising and boosting operator 

productivity.

United in performance. Inspired by innovation.

Part of the Atlas Copco Group

assured for Gecko as a result of its 
agile, entrepreneurial and driven 
outlook.

The Group is fully established in 
the Namibian mining environment, 
thus off ering strategic benefi ts to 
any foreign enterprise looking to join 
Gecko in its Namibian adventure.

“Gecko Namibia (Pty) Ltd, with a 
broadly mixed portfolio, is pursuing 
many projects in the fi elds of chemical 
production, mineral exploration, 
mining and production of industrial 
minerals; as well as upstream value-
adding to some of the country’s 
mineral commodities,” van Wyk 
affi  rms and concludes. “The diversifi ed 
portfolio, together with an internal 
capacity to move projects forward, 
rapidly puts us in a strong position to 
take advantage and react to changing 
market conditions.   

“And resultantly, within the next 
fi ve-10 years, Gecko aims to establish 
itself as a new mining house on the 
African continent.” 

seeking future projects in Southern 
Africa. The core focus of this JV is to 
explore battery minerals. With the 
rapid growth of EVs and other energy 
storage technologies, battery minerals 
have seen huge increases in demand 
and associated prices. We believe it is 
now the time to focus on what we call 
the ‘future metals’ that will be needed 
in a technologically advanced world.”

A strong position
This balance between privately-owned 
status and JV optimisation has and 
will continue to open numerous doors 
for Gecko Namibia on its quest for 
business growth; such opportunities 
facilitating a level of funding and 
portfolio enhancement that might 
have otherwise been diffi  cult to 
achieve.

“Through its various JVs the Group 
is driving its cobalt-copper exploration 
programme in the Kunene region of 
Namibia. We are in JVs with Namibia 
Critical Metals (ex-Namibia Rare Earth 

M I N I N G & R E S O U R C E S

Inc) and Celsius Resources on these 
projects, and Gecko Exploration 
and Gecko Drilling are providing all 
of the exploration services to these 
JVs,” van Wyk details. “Every project 
is important, and we’d like to see 
ongoing developments across the 
entire property suite.” 

Boosting capital, human resource 
skills, technologies, and competitive 
stature, project success is all but 



Quality
Buffalo Coal has strengthened its operations in
 South Africa, working closely with the local community

and providing quality services 

Writer: Phoebe Calver  |  Project Manager: Donovan Smith 
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ver the years Buff alo 
Coal has consistently 
produced high-quality 
thermal and 
metallurgical coal, 

successfully running its operations in 
Kwa-Zulu Natal, South Africa. 

Its portfolio includes two operating 
mines named Magdalena and 
Aviemore - both of which contain 
substantial coal resources - the 
Company is then able to use its 
resources to supply thermal coal, 
anthracite and calcine into both 
domestic and export markets. 

“In the present-day Buff alo Coal is 
a recognised TSX and JSE-listed coal 
producer,” explains Rowan Karstel, 
Chief Executive Offi  cer at Buff alo Coal. 
“Eight years ago, Forbes & Manhattan 
Coal took on the acquisition of both 
the Magdalena and Aviemore mines 
after taking over ownership from 
Slater Coal, a South African company. 
This led to the alteration of our name, 
fi rstly to Forbes Coal and then to 
Buff alo Coal Dundee.”

A few years later between 2013 and 
2015, Resource Capital Fund - a US 
based and resource focused private 
equity fund - saw enough potential 
within the Company to provide it 
with a US$29 million convertible loan 
facility, at which time it was rebranded 
to become Buff alo Coal in 2014. 

Sustainable business culture 
In order to achieve success in a market 
that is already heavily saturated, 
Buff alo Coal needed to initially work 
to create a sustainable business 
culture that would set it apart from its 
competition. 

“In the past we needed to work 
on aspects such as our health and 
safety record, ensuring that they ran 
like a well-oiled machine,” the CEO 
continues. “We went onto introduce 
behaviour-based safety strategies, 
such as VFL and appointed an ex-
BHPBilliton HSEC senior manager to 
aid our team.
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“We also needed to increase our 
environmental compliance, which 
we managed to combat through 
project managing the key issues we 
were faced with. Initially we needed 
to update our mine closure and 
rehabilitation fund, which had not 
been updated for more than two 
years,” affi  rms Karstel. “We found 
that community relations were also 
proving to be a challenge and because 
of that I have personally spent a 
lot of time within our local area to 
truly understand and work to the 
structures in place there. Buff alo Coal 
has established the Dannhauser and 
Dundee Mine Community forum which 
feeds into the Ubuntu Development 
Trust.” 

Buff alo is working on a BEE 
Restructuring project to give the 
Ubuntu Development Trust and 
Employee Share scheme nine percent 
each equity stake in Buff alo Coal 
Dundee Pty Ltd.

Technical Competence  
Lifting the technical competence 
within Buff alo Coal has been a great 
turning point for Karstel, enhancing 
its knowledge in the complexities of 
mine-planning within the industry.  
Buff alo Coal embarked on an intensive 
exploration programme to understand 

Rowan Karstel, Chief Executive Officer
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the complex geology better and it will 
also assist with the Reserve Statement 
work currently being done.

Karstel adds: “A great example of 
this is the Avie North project, which 
we are currently taking through 
the proper project value chain. The 
feasibility study showed that the 
capital cost to build the adit will be 
in the order of R240 million. The adit 
project will increase the Aviemore 
mine’s life from two to 15 years. To 
repay the capital and improve the 
NPV value add we are also planning to 
double the production numbers at Avie 
within the next three years.”

Alongside its technical expansion 
through the value chain, the Company 
has also introduced intelligent process-
costing to better understand the key 
business drivers that allow for a more 
diversifi ed strategy. 

Marketing
Buff alo Coal supply thermal and 
anthracite coal to the export and 

B U F F A L O  C O A L 

Coalfields 
Anthracite 
wash plant

Calcine Plant 
Coalfileds

inland market and the Company makes 
use of rail and road transport and ports 
of RBCT and Navitrade are utilised. 
Karstel describes: “We wanted to be 
seen as a truly diverse producer in 
terms of our products, marketing and 
logistics strategy.” 

Export marketing is done through a 
coal trader and coal is sold on a FOR (free 
on rail) basis in Rand terms. This strategy 
reduces the risk on the balance sheet 
since the rail, port and exchange rate risk 
is taken by the coal trader.

Buff alo Coal also has a Calcine Plant 
that supplies product into the lucrative 
manganese smelter market. Now the 
Company is focusing on its work with 
buy-in coal to maximise the wash plant 
capacity and reducing the fi xed cost. 

Balance Sheet
Buff alo Coal still owes Investec R170 
million and the challenge is to repay 
the loan during the medium-term. 
Fortunately production during Q1 2018 
was excellent and it helps making the 
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management and in Buff alo’s case the 
repayment of its debt to Investec. 

One of Buff alo Coal’s core strategies 
is to consolidate the junior mining 
sector around Dundee by focusing on 
buy-in opportunities.

“We hope that moving forward we 
will continue to grow in an upward 
trajectory, having successfully 
executed our current remit of projects 
such as Aviemore North Project,” 
concludes Karstel. 

repayment process easier. 
In order to reduce its capital burden 

on the balance sheet Buff alo makes 
use of contractors carrying out mining 
at the Magdalena site. 

People
“We carry out a lot of training for all 
parties involved within the Company, 
spending an increasing amount 
on HRD projects,” continues the 
CEO. “Another factor that we fi nd 
increasingly important is the key focus 
on introducing more women into 
mining, and having recently appointed 
a female mine manager we feel very 
optimistic moving forwards.

“When it comes to the people 
working at Buff alo Coal, the Company-
wide philosophy to treat people the 
way they would want to be treated 
and dignity and respect are always key 
factors that we work to retain.

“Retention of key skills within 
a business is extremely diffi  cult, 
especially in a market where there 

M I N I N G & R E S O U R C E S

is a shortage of experienced people 
- particularly at a high level - and 
subsequently we appreciate the 
importance of taking care of them.

“We have worked hard to develop a 
unifi ed management style that fosters 
a culture of innovation, encourages 
smart risk taking and driving change 
for the betterment of both our 
Company and the industry.”

For a junior mining company, 
the challenge is always cash fl ow 

A team philosophy built around individual promotion and dignity



REALITY
Seamless

alabora Mining 
Company (PMC) 
continues to match 
an almost 
unparalleled track 

record in the mining sector with an 
equally prevalent dedication to 
social and environmental 
enrichment to ensure a sustainable 
legacy in Africa.

Palabora Mining Company - or 
Palabora Copper - is a copper mine 
situated in the Limpopo Province 
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RESPONSIBLE
Reliable and

Palabora Mining Company has

a history and reputation up

there with  the very best on the

continent, but that doesn’t

stop the business looking

towards long-term

sustainability for the future

Writer: Matthew Staff   

Project Manager: Donovan Smith

and is South Africa’s sole producer of 
refi ned copper. The mine has been 
operational since its incorporation in 
1956 and consists of an underground 
mining, concentrating, smelting and 
refi ning operation. 

“PMC continues to focus its 
eff orts to mining beyond compliance 
by involving our employees as 
shareholders in the Company, 
together with our black economic 
empowerment consortium, Chinese 
consortium and IDC. PMC successfully 



M I N I N G & R E S O U R C E S

extracts and benefi ciates copper 
and other by-products in the Ba-
Phalaborwa area of Limpopo Province 
and provides the local market with 85 
percent of its copper requirements,” 
the Company’s External Aff airs and 
Communications Manager, Lydia 
Radebe introduces.

The Company owes its origin to 
the unique formation known as the 
Palabora Igneous Complex. Nowhere 
else is copper known to occur in 
carbonatites as is the case at Palabora 
Copper  and a host of other minerals 
such as phosphates, vermiculite, 
phlogopite, magnetite, nickel, gold, 
silver, platinum and palladium also 
occur. As such, Palabora operates 
a large block cave copper mine 
and smelter complex employing a 
balanced and diversifi ed workforce of 
approximately 4,990 employees for 
both lift 1 and 2.  

Radebe continues: “The refi nery 
produces continuous cast rods for 
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the domestic market and cathodes 
for export. Useful by-product metals 
and minerals include zirconium 
chemicals, magnetite and nickel 
sulphate as well as small quantities 
of gold, silver and platinum. Palabora 
Copper has developed a US$410 million 
underground mine with a production 
capacity of 30,000 tonnes of ore each 
day.”

Yet, it’s not simply the scale 
of operations that the Company 
attributes as its core day-to-day 
diff erentiator; rather it is PMC’s 
internal processes that facilitate 
such scope. Open and engaging 
communication is critical to this end 
across such a vast operation, and 
numerous technological adoptions and 
HR training is carried out accordingly.

Most signifi cant though is its 
commitment to the Palabora workforce; 
fi rstly hiring people of all backgrounds, 
abilities, disabilities and walks of life, 
and then laying a path of promotion in 

front of each individual to create a 
continuous learning culture.

“Palabora has attained and 
retained the Top Employer 
Certifi cation for three conservative 
years, from 2016 to 2018.  For us, this 
contributes to our ability to attract 
the best talent there is in South 
Africa and beyond.  Clichéd as it may 
sound, we believe that our ability 
to achieve our performance goals is 
directly infl uenced by the calibre of 
people we have,” Radebe enthuses.

Energy effi  ciency leaders
From a mining perspective, the 
future looks assured. PMC is 
undertaking a life-of-mine extension 
project known as the Lift II. The 
project aims to extend the life 
of the business up to 2033 and 
includes the magnetite reclamation 
and benefi ciation study aimed at 
creating additional revenue from the 
250 million legacy stockpile.
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However, inevitably, mining 
activities are inherently very energy 
intensive, and this has subsequently 
led to the launch of its Energy 
Management Programme which was 
incepted in 2012; an initiative that 
epitomises the Company’s ever-
growing dedication to environmental 
preservation.

“PMC partnered with a consulting 
company resulting in the employment 
of 12 energy specialists and project 
managers that would, in conjunction 
with mining personnel, identify, 
implement and sustain energy cost 
saving projects,” Radebe explains. “As 
a result, 117 initiatives were identifi ed, 
and following stringent technical and 
fi nancial adjudication processes, 31 
projects were implemented.

“As a result of its productivity 
approach, over the past fi ve years 
the Company has saved R232 million 
through avoided energy costs: 
consisting of electricity savings worth 
R181 million; coal and liquid fuels 
savings worth R43 million; and water 
savings worth R8 million.”

With the help of external funding 
mechanisms worth R28 million the 
Energy Management Programme 
achieved a net benefi t of R173 million 
at the end of July, 2017. 

Radebe continues: “Palabora Mining 
Company’s Energy Management 
Programme has not only created 
a sustainable model making the 
Company energy effi  ciency leaders 
in the mining sector but has also 
emphasised its standpoint regarding 
environmental responsibility.

“Additionally, the Company is a 
certifi ed ISO 14001 business that 
subscribes to world leading practices 
and over the past years, PMC has 
retained a record of being one of the 
safest mines in South Africa and Africa 
at large. This is particularly due to 
our stringent SHEQ regulations and 
procedures in place and the eff ective 
management of contractors on site.”

Reliable and responsible
Corporate social responsibility thrives 
under many diff erent guises and 
while environmental adherences 
certainly address one facet, an 
equally prominent area of PMC’s 
work revolves around community 
enrichment too.

“Over the years, we have invested 
more than R160 million in developing 
the communities through the Palabora 
Foundation, our community project 

execution partner,” the Company 
states to this end. PMC is the major 
mining project occurring in Phalaborwa 
and is integral to the survival of 
the Phalaborwa community. And 
taking into account the integral part 
played by the mine in relation to the 
community, PMC has started a number 
of initiatives aimed at improving the 
lives of the community.”

One recent example includes the 
completion of the Phelang Wellness 

P A L A B O R A  M I N I N G  C O M P A N Y 

General Manager for Asset Management and SHEQ, Mr Zakes Malepe and the General Manager for Marketing and 
Logistics, Keith Mathole receiving an award for Energy Management Programme at the national Productivity Awards
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rehabilitation project across the roads 
and streets of Namakgale.

The major scope of work for the 
project entailed the rehabilitation 
of approximately 21 kilometres of 
Namakgale’s roads and also included 
upgrading drain structures such as 
side drains, underground storm water 
drains and subsoil drains, as well as the 
construction of roadside curbs. 

Once again emphasising PMC’s role 
not just as a mining heavyweight, but 
as a signifi cant long-term driver of 
the local economy, the Company’s 
fi nal example harks back to what it 
once again maintains is the business’s 
chief consideration: the ongoing 
development of the local people.

“Since its inception, PMC has been 
at the forefront of employment 
practices in the local mining industry,” 
Radebe concludes. “The Company 
has written and developed its code of 
ethics to follow numerous strategic 
imperatives and we strive to be a 
leading corporate citizen within the 
mining industry long into the future; 
supplying a high standard of quality 
products and services, both reliably 
and responsibly at national and global 
level.” 

Management. The structure of the 
facility was therefore designed 
to comply with SANS16001 and is 
ready for benefi cial usage by the 
communities. 

“The objective of the Phelang 
Wellness and Disease Management 
Centre is to promote educational 
awareness and prevention; to deliver 
the treatment, care and support of 
HIV, TB and STIs; and to enhance 
access to social services.” 

A further example has been enacted 
through collaboration with the Ba-
Phalaborwa Municipality and other 
strategic stakeholders for its road 

and Disease Management Centre; one 
of the biggest clinics in the Namakgale 
township which is the largest township 
in the area. The project was part of the 
SLP and totalled a little more than R7 
million to construct.

Radebe elaborates: “In order to 
meet the needs of the communities 
and to raise the standard of services, 
the Palabora Foundation worked with 
the SABS to put together a menu of 
services that would befi t not only 
a clinic but a Wellness and Disease 
Management Centre that will comply 
with the a National Standard for 
Comprehensive Health and Disease 
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DIKELEDI NAKENE, CFO: THE MOST 

POWERFUL WOMAN ON THE CONTINENT

Palabora Mining Company’s Chief Financial Officer (CFO), Ms Dikeledi Nakene 

was nominated as the most powerful woman on the Continent during 

“Africa’s Most Influential Women in Business and Government Awards” which 

were held in Johannesburg in November, 2017. In August, 2017, Ms Nakene 

scooped the country (South Africa) and Regional (SADC-South) awards 

for women working in the mining industry and automatically became a 

Continental contestant.

Ms Nakene says that she is humbled by the 

awards as they are recognition not only of 

her abilities but the abilities of all women of 

Africa, particularly South Africa: “I did not 

make the journey here alone; there are 

numerous people who have supported me. 

These people include my family, friends 

and colleagues. Above all, it is through the 

mercy that God continues to place on me. 

 I am humbled by these awards because 

I am aware that all contestants were 

equally deserving. I ask other women 

and young girls to look at these 

awards as motivation that they 

too can achieve anything they put 

their minds to.”

Dikeledi Nakene, CFO, Palabora Mining Company
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for West Africa, Oumar Toguyeni. “We 
know how to operate in West Africa, 
we have built an excellent reputation 
in this region and we continue to look 
for growth opportunities in order to 
cement our leadership position in this 
part of the world.

“Moreover, IAMGOLD is really 
committed to the region; we always 
look for qualitative growth through 
adding short-term capacity within 
our existing operations: Essakane’s 
heap leach project for instance, as 
well as long-term capacities such as 
our Boto project which is currently at 
feasibility study stage. We also have 
a solid pipeline of exploration and 
development projects in Burkina Faso, 
Mali, Senegal and Guinea.”

From its origins as a junior 
exploration visionary in the early 
1990s, IAMGOLD never professed 
to have any operating experience 
when discovering the Sadiola Mine 
in Mali, and subsequently brought in 
AngloGold Ashanti’s vast development 
expertise to construct and operate 
the project. Such a significant 
partnership is somewhat indicative of 
the positive relationships the Company 
has continued to form ever since, to 
compound its own inevitable – and 
extensive – rise in experience in the 
years following.

ince the early 1990s, 
Canadian enterprise, 
IAMGOLD Corporation 
has become one of West 
Africa’s pioneering 

operators in the mining sector, 
applying unparalleled industrial 
expertise to some of the region’s most 
lucrative mines, in the most sustainable 
and locally sensitive way.

Embracing the development of the 
new and modern gold era, the journey 
started with the establishment of 
the Sadiola gold mine, and since then 
the Company has grown from junior 
status to become one of the most 
prominent mid-tier gold specialists 
across Mali, Burkina Faso, Senegal and 
Guinea. Leveraging experience from 
working on three continents, more 
than 400 Koz of its global production 
emanates from West Africa specifically; 
a testament to the enriching and 
responsible strategy that was 
introduced upon IAMGOLD’s inception 
in the region.

“Our strategy is essentially based 
on nurturing a strong health & safety 
track record, developing our talents, 
and sharing values and benefits with 
our stakeholders, while continuously 
seeking to improve mining practices in 
a cost-effective manner,” affirms the 
Company’s Regional Vice President 

IAMGOLD Corporation’s global

prevalence in the gold mining

arena reaches new levels as

leaner, more sustainable

operations pave the way for

increased productivity in West

Africa

Writer: Matthew Staff 
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